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PREFACE

The masculine personal pronouns used throughout this Agreement are applicable to all employees, male and female.



Memorandum of Settlement Between:
Securitas Canada Limited
("Hereinafter referred to as "the Company" or "Securitas") and
UNIFOR

And its Locals 199, 222, 636 ("Hereinafter

referredto as "the Union")

1. The parties herein agree to the terms of thismemorandum asconstituting full settlement of all mattersin
dispute withrespect to the Union Locals.

2. The undersigned representatives of the parties do hereby agree to recommend complete
acceptance of all terms of this memorandum to their respective principals.

3. This Agreement shall become effective on May 17, 2025, and shall continue in effect up to and including the
16th of day May 2028.

4. The parties herein agree that the said collective agreement shall include the terms of the 2022-2025 Union-
Company contract, including letters of understanding and benefits, unless otherwise mutually agreed to
modify, suspend, add/or delete as aresult of the Union-Company

collective bargaining negotiations held for the new collective agreement, and subsequently signed in the
Memorandum of Settlement on June 27, 2025.

5.  This Memorandum of Settlement is subject to ratification of the membership which has been
satisfied.

Final Agreement was met by the Master Bargaining Committee on June 27,2025, by on-line meeting



Dated this 27" day of June 2025, inthe Province of Ontario

For the Company:

PAMELA MACLELLAN

-

DAN CUNDAY

for the Union:
—LGe o
JASON GALE PETE DAVIES
&
LAURA ROMANICK MICHAEL EGAN
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SECTION |
PURPOSE OF AGREEMENT

The purpose of this Agreement is to provide orderly collective bargaining procedures between the
Employer and the Union, to secure the prompt and equitable disposition of grievances, and to prevent
interruptions of work and interference with the efficient operation of the Employer's business.

If either party at a particular location believes that the provisions of this Agreement are being administered
in a manner inconsistent with orderly collective bargaining relations, the circumstances will be discussed
between the designated representative of Local Management and the Chairperson of the Local Committee
in an effort to resolve the problem. If the problem is not resolved locally, it will be reviewed by senior
management and a representative of the National Union.

SECTIONII
DEFINITION

The word "employee" as used in this Agreement means any hourly rated security guard employed by the
Employer protecting the property of the Employer's clients, General Motors of Canada, (all of which are
called"clients") at the existinglocations in the Province of Ontario hereinafter designated but excluding the
employees or classes of employees specified:

(a) Autoplex, Oshawa
{b) St. Catharines Propulsion Plant
{c) National Parts Distribution Centre, Woodstock

Save and except supervisors, persons above the rank of supervisors, office and clerical staff, students employed
during the school vacation period, and all persons regularly employed for not more than 24 hours per week.

SECTION Il
RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agent for its "employees" as defined in
Section |l herein with respect to wages, hours of work and working conditions.

It isthe policy of the Employer and the Union thatthe provisions of this Agreement be applied to all
employees covered by this Agreement without regard to race, colour, creed, age, sex, national origin,
handicap, or other suchfactors as setforthin applicable Human Rights Law. Any claims of violation of this
policy may be taken up as a grievance, provided that any such claim must be supported by written
evidence by the time it is presented by the Committee at ameeting with Management.

Supervisors willnotbe regularly assigned to perform Security Guard's duties; however, they may relieve
employees where necessary when other regular employees are not immediately available. Supervisors
may perform any emergency duties arising out of unforeseen circumstances. They may also perform
duties in connection with the instruction or training of employees including demonstrating the proper
methods to accomplish the task to be performed.

Guidelines for Supplemental Security Guards

. All'hours in excess of the full-time hours worked by PSOs shall be assigned to part-time
employees ("SSOs") subject to the following provisions:

{i) any overtime of four (4) hours or less will first be offered to a PSO;

{ii) the SSO does not work more than forty {40) hours in a work week unless all other available and
regular full-time employees have refused to perform the overtime required,;

(iii) the SSO does not work holidays of the work schedule of the employee being replaced
unless all regular PSO employees have either been scheduled or have refused such
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assignment;
(iv) subjectto the minimum-man rule set out in paragraph 72;and
(v)  SSOs shall not work fire watch, fire and confined space duties.

The Employer retains the sole right to hire,rehire, discharge, terminate, transfer and assign an
SSO and to determine the starting and quitting time and the number of hours to be worked,
subject only to suchrestrictions as are expressly provided in this Collective Agreement.

An SSO hired under the provisions of the program willnot acquire length of service nor be
entitled to any of the provisions of this Collective Agreement afforded regular security guards
unless specifically stated herein.

The total compensation for anSSO hired under the provisions of this program will be as follows:
(1) An SSO will be paid for hours worked as set out in the wage schedule; and

(2) An SSO will be compensated at time and one-half for all hours worked over forty (40) per
work week and withthe exception of twelve (12) hour shifts after eight (8) hours in any
day. AnSSO is entitled to afternoon and night shift premiums.

An SSO will not be entitled to any other wages, payments or benefits except as may be required by
law.

An SSO willbe subject to Section VI(Union Security and Check-off of Union membership dues) of
the Master Agreement in the same manner as other covered employees.

Thedistribution of available hours to the SSO's will be governed by the language set forthineach
location's local agreement.

Subject to the right of any PSO with seniority who is on layoff and who is willingand capable to
performthe work being offered, anSSO will be granted preferential hiring rights in the event of
an opening for aregular full-time employee (PSO) position in accordance with their date of hire
subjectto the SSO's acceptance. SSO's hired prior to March 22, 2015, will have their hours of
service withthe Employer included in the calculation of the period of eligibility for welfare
benefits, set outin paragraph 92 of this Collective Agreement, subject to any specific eligibility
requirementimposed by the insurer in any of the plans referred to in Section XV. This will continue
until such time they are promoted to a newly hired permanent PSO position.

In the discipline and/or termination of employment of SSO's, it isrecognized that the Employer
need show just cause, provided that SSOs shall have a probationary period of ninety (90) calendar

days from their date of hire and that during this probationary period, the Employer need show

that it did not act in a manner which is discriminatory, arbitrary or in bad faith.

The SSO shall have aright to grieve in accordance with the Adjustment of Complaints and
Grievance Section, which mayinclude proceeding to arbitration, where such grievance is not
satisfactorily resolved between the parties.

Either party may utilize the Adjustment of Complaints and Grievance Sectionif they believe that the
Collective Agreement is not properly applied and in particular any benefits to which the SSO is
entitled to under the Collective Agreement.

VacationReplacements

The Employer may employ vacation replacements. Persons employed as vacation replacements only
duringthe period May 1stto September 15th inclusively (which can be extended by mutual agreement
between the Employer and the local committee) do not accumulate seniority and do not qualify for
benefits but are covered by the Complaints and Grievance Procedure.

Vacation replacements willbe paid the entry level rate per the wage gridin the Letter of Understanding
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for New Hires and will have deducted from their wages regular union duesin any month in accordance
with the Constitution and Bylaws of the Union. Vacation replacements hired as SSO's willhave their
service count towards the requirements of Section XlI- Wages and Classifications.

SECTIONIV
MANAGEMENT RIGHTS
(a)

The right to hire, promote, discharge or discipline for cause, and to maintain discipline and

efficiency of Plant Security service, is the sole responsibility of the Employer except that Union

members shall not be discriminated against as such. In addition, the assignment of duties,
posts and shifts, and methods and means for protecting the plant and property of the

Employer's clients are solely and exclusively the responsibility of the Employer.

(b) Without restricting the meaning of the above paragraph, the Union recognizes the Employer's
right:

(i) to maintain order, discipline and efficiency among employees;

(i) to make, alter and enforce reasonable rules andregulations to be observed by
employees;

(iii) to hire, direct, classify, establish qualifications, transfer, promote, demote, assign and
lay-off employees;

(iv) to reprimand, suspend, discharge or otherwise discipline for just cause. Theretention
of probationary employees shall be solely at the discretion of the Employer and there
shall be no responsibility for the re-employment of probationary employees who are
laid-off or discharged. Any claim made by a probationary employee, that such
employee's lay-off or discharge isnot for just cause, may be taken up as a grievance;

(v) to manage its operations, determine the kind of operations, the methods of execution,

the work schedule, andto decide on expansion, cutbacks, or the termination of
operations in compliance with the provisions of this Agreement.

The Union recognizes that itisthe responsibility of the Security Guards to familiarize themselves with the
Rules established by the Employer and to faithfully report allviolations thereof. The Union agrees that the
Plant Security Guards shall discharge their duties asassigned to them, impartially and without regard to
union or non-union affiliation of any person, and that failureto do so constitutes sufficient cause for
discipline up to and including discharge.

The Union agrees that neither the Union nor its members will intimidate or coerce any Plant Security
employee in respect to hisright to work or in respect to Union activity or membership, and further, that
there shall be no solicitation of Plant Security employees for Union membership or dues on Employer
time. The Union further agrees that the Employer shall take disciplinary action for any violation of this
provision.

The Employer agrees that any exercise of these rights and powers shall not contravene the provisions of
this Agreement.
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SECTION IV-A
CONFLICT OF INTEREST

The Union, its members andthe Employer recognize that the nature of security guards' duties givesriseto a
potential conflict of interest between their duties and the interests of employees of the Employer's clients
whomthe guards are required to monitor on a regular and ongoing basis, which conflict of interest is
heightened by the Union's representation of boththe security guards andthe GM employees. The parties
recognize that such conflict could result in the Employer's failure to provide the required standard of
serviceto its clients. The Union,its members and the Employer hereby recognize and confirm that the
guards are bound to faithfully carry out their assigned duties in a professional andtimely manner and, as
required by the Employer, report accurately, fully and without the fear of reprisal, all infractions of client's
plantrules, the law or other inappropriate behaviour that may be engaged in by employees of GM,
including those who are represented by the Union.

The parties alsorecognize that it is perfectly appropriate that the reports and observations of the guards
may be used by GM to discipline their employees, including those represented by the Union.

The parties also recognize that as part of their duties, the guards may berequiredto testify on behalf of
GM or the Crownin disciplinary hearings or court proceedings that raise the issue of the conduct of GM
employees, including those represented by the Union. The parties hereby confirm their joint
understanding that it is perfectly appropriate that the guards so testify and collaborate fully with the
representatives of GM, or the Crown that may beresponsible for preparingsuch cases for hearing.

The parties also recognize that as part of their duties, the guards are required to report any and all
security breaches by fellow guards. The parties further recognize that as part of their duties, the guards
may berequired to testify on behalf of the Employer in disciplinary hearings. The parties hereby confirm
that it is perfectly appropriate that the guards so testify and collaborate fully with the representatives of
the Employer that may beresponsible for preparing such cases for hearing.

The parties alsorecognize that as part of their duties, guards may be calledupon to provide security
services inthe event of legal or illegal strikes or lock-outs of the GM employees represented by the Union,
which services may include but are not limited to the protection of GM's property, denial of access to
striking employees, and reporting, recording and filming of the activities engaged in by the striking GM
employees, represented by the Union.

Suchreports, recordings and films may be used by GM or the Employer in proceedings resulting fromthe
activities of the striking or locked out employees. The parties hereby confirm their joint understanding
that it is perfectly appropriate that the guards engage in and carry out these activities and collaborate
fully withrepresentatives of GM or the Employer who may be responsible for preparing such cases for

hearing.

In the context of strikes, bothlegal andillegal, or lock-outs of the GM employees represented by the Union
{or,indeed of any other employeeswhose picket lines the guards might be called uponto cross to attend
at work other than their own during a period of legal strike engaged in by the guards), the Union and its
members recognize thatit is of vitalimportance to the Employer and to its clients thatthe guards report
for work promptly and fully discharge their assigned duties. The Union hereby undertakes to use all
reasonable efforts to ensure that allguards and other employees it or any other local of Unifor Canada may
represent at the GM facilities willact so asto allow for andfacilitate the performance by the guards of
their duties during a strike or lock-out of employees at any one of the facilities. More specifically, the
Union and its members, individually and collectively, hereby confirm that the guards willnot honour any
picket line established by such other employees unless anduntilthe guards are authorized to engagein a
legal strike under the provisions of the Labour Relations Act.

The Union recognizes that as employer of the guards, it is the exclusive function of the members of
management of the Employer to manage its business and to direct the guards it employs, subject only to
the provisions of the Collective Agreement. The Union agrees that problems, concerns or disagreements
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arising from the day-to-day operations of the security services at the GM plants ought not to be
discussed by security guards or union officials with GM officials unless the Employer directs that this be
done. The parties agree that all such concerns, problems and/or disagreements must remain solely
within the confines of the Collective Agreement or other legislative requirements and the parties to that
agreement in finding a solution to such concerns, problems or disagreements. Notwithstanding the
foregoing, officials of the Union at the National Representative level or higher may make representations
to officials of GM regarding the Employer's operations.

The Employer's General Manager and the Union's National Representative will convene joint meetings
wherein the parties' commitment to eliminate potential conflict of interest will be reaffirmed. Should
problems arise where the Employer's management believes security guards' performance has been
compromised by Unifor membership, meetings will be promptly held to resolve the matter.

For the purposes of the above, GM shall include any successor employer within the meaning of section
69 of the Labour Relations Act to whom either GM may sell all or part of its business.

The parties hereby agree and acknowledge that where a security guard fails to discharge his/her duties
in accordance with the principles set out in the above paragraphs, such failure constitutes just cause for

discipline up to and including dismissal.

SECTIONV
STRIKES, STOPPAGES AND LOCKOUTS

The Union recognizes that it isthe responsibility of the Security Guard to guard and protect the plants,

premises, material, facilities and property of the Employer's client at all times and under all circumstances.

The Union agrees that its members will faithfully discharge this responsibility during the life of this
Agreement. The parties hereto agree that there shall be no strikes or lockouts duringthe life of this
Agreement. The words "strikes" and "lockouts" as used herein are agreed to have the meanings defined
for these words in the Ontario Labour Relations Act.

SECTION VI
UNION SECURITY AND CHECK-OFF OF UNION MEMBERSHIP DUES

An employee who is a member of the Union on the effective date of this Agreement shall continue
membership in the Union for the duration of this Agreement to the extent of paying aninitiation fee and
the monthly membership dues uniformly required of all Union members as a condition of retaining
membership in the Union.

A"member of the Union" or "Union member" for the purposes of this Sectionis any employee, who as a
member of the Union is not more than thirty (30) days in arrears of the payment of Union membership
dues.

(a) An employee who is not a member of the Union on the effective date of this Agreement and
each employee hired thereafter shall become a member of the Union within seven {7} days
following the effective date of this Agreement or within seven (7) days following employment,
whichever is later and shall remain a member of the Union to the extent of paying an initiation
fee and the monthly membership dues uniformly required of all Union members as a
condition of acquiring or retaining membership in the Union.

(b) Duringthe life of this Agreement the Employer agreesto deduct, as hereinafter provided, an
initiation fee and monthly membership dues uniformly levied against all Union members from
the pay of its employees who are or become Union members.

(c) Union membership dues deducted in any month shall be the dues for the monthin which the
deduction is made, withthe exception of deductions madein accordance with Paragraph (15)(e),
(15)(h) and (15)(j) below or as otherwise agreed to.



(d) For the purposes of thisSection, Union dues shall be the amount of monthly dues uniformly levied
by the Union onits membersin accordance with its Constitution and By-Laws. Union initiation
fees shallbe anamount notin excess of the maximum prescribed by the Constitution of the
National Union at the time the employee becomes a member.

(e) For new employees hired on or after the effective date of this Agreement and for probationary
employees, the first deduction for membership dues and an initiation fee shall be made in the
month an employee becomes a member of the Union as provided in Paragraph (15)(a) above.
Such deduction shall cover membership dues for the monthin which the deduction is made.
Thereafter, Union membership dues for each succeeding month shall be deducted from the
employee's first pay received in that month in which the employee has sufficient net earnings to
cover Union membership dues, or in amanner agreed upon with the Union. If in any month full
dues are not deducted, the Employer and the Union may agree upon an orderly manner of
collection in the succeeding month or months.

(f) The Employer shall have no responsibility for collection of membership dues under this
Agreement for any month prior to the month in which the firstmembership dues deduction is
made for aparticular employee under this Agreement except as provided in Paragraph (15)(e)
above.

(9) Deductions will be made only after any and all other claims against the employee's pay have
been satisfied. No deduction will be made fromthe pay due to a deceased or separated
employee. If anemployee does not have sufficient net earnings in any payin a month to permit
deduction, the Employer will have no responsibility for collection for that month except as
provided in Paragraph (15)e) above or in Paragraph (15)(h) below.

(h) In cases where a seniority employee has returned to work on a job in the bargaining unit on or
before the fifth last working day in the month and has not had Union membership dues deducted
from any pay received by themin that month nor has apay cheque due to be deliveredto them
in that month, Union membership dues for that month shall be deducted from the
payreceived
by the employee in the next or immediately succeeding calendar month, provided the employee
has sufficient remaining net earnings to cover such Union membership dues after making the
regular Union membership dues deduction for boththe calendar month in which the deduction
ismade and the proceeding calendar month.

In the event the net earnings are sufficient to cover the Union membership dues for only one calendar
month, the deduction will be for the preceding calendar month. In such situations membership dues
for the current month will be deducted from the employee's next pay, if any, received in that month, if
there are sufficient net earningsin such pay to cover such Union membership dues.

Inthe event anemployee receives aback pay settlement or award for any calendar month for
which no dues deduction has been made, a deduction for each such month shall be made from
such settlement or award.

(i) The Financial Secretary of the Local Union will advise the Employer through its designated
representative, by letter, not later than the fifth (5th) day of the month following the effective date of
this Agreement, of the amount of monthly Union dues uniformly levied on each of its members for the
month. Thereafter, in the event of any change in this amount the Financial Secretary will in the same
manner advise the Employer of the change not later than the twentieth (20th) day of the month prior
to the month in which the change is to become effective.

(j) Deductions for an employee who is laid off, given leave of absence or transferred from the Bargaining
Unit shall be automatically resumed upon the employee's reinstatement following such layoff, leave of
absence or transfer from the Bargaining Unit, from the employee's first pay received in which the
employee has sufficient net earnings to cover Union membership dues provided that a deduction for
Union membership dues has not been made for the month in which the employee is reinstated.
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The Local Union will file with the Employer a voucher signature of its Financial Secretary and or a
person or persons authorized to negotiate the monthly cheques for the Union. Dues deductions shall
be remitted to the designated financial officer of the Local Union once each month within twenty (20)
days after the first regular pay day in the month. Any deductions made from subsequent payrolls in
that month shall be included with the remittance for the following month.

The Employer shall furnish the designated financial officer of the Local Union monthly, with a list of
those for whom deductions have been made and the amounts of such deductions. This list should be
furnished along with the dues remittance. The designated financial officer will be advised of the order
in which the names will be listed and of any future changes in the order of the listing as far in advance
as possible.

Any dispute arising in connection with an employee's deduction required by this section shall be
reviewed with the employee by a representative of the Local Union and a representative of the
Employer.

Should this review not dispose of the matter it may be referred to the Arbitrator whose decision shall
be final and binding on the employee, the Union and the Employer.

In cases where a deduction is made which duplicates a payment already made to the Union by an
employee or where a deduction is not in conformity with the provisions of the Union Constitution and
By-Laws, refunds to the employee will be made by the Local Union.

The Employer will use its best endeavours to comply with the provisions of this section but is relieved
by the Union of both responsibility and liability for making or failing to make deductions hereunder.

The monies referred to in this article are to be held in trust by the Employer. These monies cannot be
used in any fashion by the Employer or its agents or any agents acting on behalf of its creditors. The
sole and exclusive role of the Employer is to deduct the monies and hold them in trust until such time
as they are remitted to the Union in accordance with this Collective Agreement.

Union dues will only be deducted for the first twenty-four (24) pay periods in a calendar year.
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SECTION Vil
REPRESENTATION

The Local Union shall be represented by Committee persons at the followinglocations:

Location Number of Committee Persons
Oshawa 6
St. Catharines 3
Woodstock 3

One of the Committeepersonsat eachlocation shall be designated as Chairperson. Another person may be
designated as Alternate Chairperson or Alternate Committeeperson. Committeepersons must be
employed in the Bargaining Unit.

No employee shall serve as a Committeepersonwhile on leave of absence or layoff.

The names of the Committeepersonsand the Chairperson of the Committee will be given to the Employer in
writing signed by the President of the Local.

Subject to operational requirements, Committeepersons will be permitted to leave their work remaining
on sitefor the purpose of investigating and adjustinggrievances in accordance with theGrievance
Procedure or other legitimate representation functions and for reportingto grievers changes in the status
of their individual grievances, after reporting to their respective Supervisors specifying to them the
purpose of their activity.

Whenever, in the opinion of the Employer, more than areasonable period of timeis being taken by the
Chairperson or a Committeepersonto accomplish the investigation and adjustment of a grievance, the
Employer may decline to approve payment for such period of time as it may consider being excessive.

The members of the Bargaining Committee, a maximum of 3, will be compensated for the time spent
during regular workinghours in negotiating for the renewal of a Master Agreement withthe Employer.

Each Committee Chairperson or designate will be allowed the following weekly paid time to administer the
Collective Agreement. This paid time will be carried out on site or at the union hall (with management being
notified prior to) on any shift. Shift premiums will be paid if the time is used on site. Woodstock eight (8)
hours. St. Catharlnes twelve (12) hours. Oshawa union business sixteen (16) hours per week plus

eight (8) hours per month for Women's Advocate, (8) hours bi-weekly for benefits. Sixteen (16) hours a year
training for the women's advocate representative.

Members of the Committee, when meeting with Management at Step Three of the Grievance Procedure
or attending meetings called by the Local Management, shall be allowed such time off their jobs as may
be required to attend such meetings and will be paid for such time to the extent that they would
otherwise have worked in the plant.

When thereis areduction in force the Committeepersons and Alternate Committeepersons will belaid off
and recalled in accordance withtheterms of this Agreement. Notwithstandingthe above, in the event of a
reductionin force, the Chairpersons shall be deemed to have the greatest length of servicein the
Bargaining Unit.

The Committeepersonsshallnot be allowed to enter, or remainin, the plant for the purpose of handling a
complaint at any time other than duringtheir regular shift unless otherwise agreed to by the Employer's
supervision. This does not preclude a Committeeperson from attending meetings with Management at
the Third Step of the Grievance Procedure.
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SECTION Vi

COMPLAINT AND GRIEVANCE PROCEDURE

All grievances arisingbetween employees and the Employer shall be dealt with as speedily and effectively
as possible by cooperative effort on the part of boththe Union and Local Management in accordance with
the following procedure.

Only complaints regarding the interpretation, application, administration or alleged violation of a term of
this Agreement, may be subject to the Grievance Procedure as set out herein.

Any employee having a complaint, or one designated member of a group havinga complaint, must first
take it up with his immediate supervisor who will attempt to adjust it.

Any employee may request hisimmediate supervisor to call his Committeepersonto handle a specified
complaint with hisimmediate supervisor. Theimmediate supervisor willsend for the committeeperson
Committee person without undue delay and without further discussion of the complaint.

Step One

If the complaint is not adjusted by the immediate supervisor, it shall be reduced to writing onan
Employee Grievance Form provided by the Employer and signed by the employee involved and shall be
given to the supervisor. The supervisor shallgive a replyin writingon the Employee Grievance form to the
Committeeperson without undue delay but in any event not later than five (5) days after the grievance
was received.

Step Two

If the Complaint is not adjusted at the First Step, the Committeeperson or the Chairperson may then
request a meeting withthe Site Manager or other designate, for further discussion of the complaint
within five (5) days. This meeting willbeheld within five working days and the written answer will be given
within five (5) working days after the meeting unless these time limits are extended by mutual
agreement.

Step Three

If the Complaint isnot adjusted at the Second Step, the Committeeperson or the Chairperson may then
request a meeting with the Senior Vice-President or other designate for further discussion
of the complaint within five (5) days. This meetingwill be held within fourteen (14) days. At leastthree (3)
days prior to the date of the meeting, the Union and the Employer will exchange statements, signed by
responsible designates, setting forth the pertinent facts andcircumstances surrounding the complaint on
the part of the Union and the pertinent facts and reasons in support of its position by the Employer. A
National Representative and the President of the Local Union or his/her designated representative will be
permitted to attend the meeting at the Third Step.

Afinal decision in writing will be given by a representative of the Employer within ten (10) working days
from the date of the meeting.

Policy grievances may be filed at Step Two. A single grievance may be filed by the Union on behalf of more
than one (1) employee. In addition, where more than one (1) individual grievance raises the same or similar
issues, the Employer may request the Union's agreement (which will not be unreasonably withheld) to
proceed with only one such grievance, holding the other(s) in abeyance pending a decision on or resolution
of the one (1) grievance selected to proceed.

Arbitration

Should any such grievance fail to be satisfactorily settled under the foregoing provisions of this section, such
grievance may be referred by the National Union to arbitration within thirty (30) days of receipt of the

Employer's reply at Step Three and in the manner and subject to the conditions and provisions hereinafter set
out, provided, however, that in any event the only matters that may be so referred shall be those involving the
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(36)

(37)

(38)

(39)

(40)

(41

(42)

(43)

(44)

interpretation, application, administration or alleged violation of this Agreement.

The parties agree that any grievance referred to arbitration shall be ruled on by a single Arbitrator. If they are
unable to agree upon the appointment of an arbitrator within ten days after the notice is given, the arbitrator
shall be appointed by the Minister of Labour for Ontario at the request of either party. The arbitrator shall hear
and determine the difference or allegation and shall issue a decision. The arbitrator's decision is final and
binding upon the parties and upon any employee or employer affected by it.

The Arbitrator's decision in a case shall be rendered within thirty (30) days from the date on which the case
was submitted to them.

No costs of any arbitration shall be awarded to or against either party. Each of the parties shall pay one-half
the remuneration and expenses of the arbitrator.

Any claims including claims for back wages by an employee covered by this Agreement, or by the Union,
against the Employer shall not be valid for a period prior to the date that complaint was first filed in writing,
except that:

(a) In cases based onaviolation which is non-continuing such claims shall be valid for a period of not
more than seven (7) days prior to the date the complaint was first filed in writing unless the
circumstances of the case made it impossible for the employee, or for the Union, asthe case may
be, to know that he, or the Union, had grounds for such claim prior to that date, in which case the
claim shall be limited retroactively to a period of thirty (30) days prior to the date the claim was
first filed in writing.

(b) In cases based ona violation whichis continuing, a claim shall be limited retroactively to aperiod of
thirty (30) days prior to the date the claim was first filed in writing.

Any time limits fixed by this Section for the taking of any action in connection with a specific written
grievance is mandatory but may be extended by written agreement of Management and the Chairperson

of the Committee.

Any complaints which the Employer may have against the Union shall be presented by the Site Manager or
his designated representativeto the Local Union President. In the event thatthe matter isnot
satisfactorily adjusted within two (2) weeks after such presentation, it may be appealed to the Third Step of
the Complaint Procedure upon written notice to the Local Union President. Thereafter the matter will be
considered at the Third Step of the Complaint Procedure. If the matter is not satisfactorily settled at this
meeting or within five (5) days thereafter by agreement, the case may be appealed by the Employer

to anArbitrator.

Disciplinary Suspensions and Discharges
It isimportant that complaints regarding unjust or discriminatory suspensions over 3 days or discharges
be handled promptly according to the Adjustment of Complaints Procedure. Complaints must be filed
within three {3) working days of the suspension or dischargeand the Management will review and render a
decision onthe case within five (5) working days of its receipt. If adecision of the management insuch a
caseisnot satisfactory, the complaint may be appealed to the Third Step. If such appealisnot filed within
five (5) working days, the matter will be considered automatically settled on the basis of the last decision
and not subject to further appeal.

When asuspension or discharge of anemployee is contemplated, the employee, where circumstances
permit, will be offered aninterview to allow themto answer the charges involved in the situation for
which such discipline is being considered before they are required to leave the plant. Where such an
interview isgoingto be conducted the employee will be offered the opportunity to have the presence of
their Committeeperson to represent them duringsuch interview and to discuss the case privately with
them in asuitable office designated by the Management. The Committeepersonshall be called promptly if
requested.

Any employee who has been disciplined by asuspension or adischarge will be furnished a brief written
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(45)

(46)

(47)

(48}

(49)

(50)

(51

statement advising them of their right to representation and describing the misconduct for which they
have been suspended or discharged, and, in the case of suspension, the extent of discipline.

{a) Whether called or not, the Committeepersonwill be advised in writing within one (1) day of the
written reprimand, suspension or discharge and willbe given a copy of the statement givento
the employee.

(b) The written statement furnished to the employee shall not limit Management's rights, including
the right to rely on additional or supplemental information not contained in the statement of the
employee.

In imposing discipline ona current charge, Management will not take intoaccount any prior infractions
which occurred more than one (1) year previously. The employee willbe given a copy of any warning,
reprimand or suspension entered on his personnel record within three (3) days of the action taken.

For the purpose of this section "day" shall mean Monday through Friday and not include Saturday, Sunday or
any paid holidays.

SECTION IX

SENIORITY

An employee shall acquire seniority rights after ninety (90) calendar days in any consecutive twelve (12)
month period terminating during the life of this Agreement in which event the employee's seniority date
willbe a date ninety (90) days prior to the date on which the employee's seniority rights were acquired.

Notwithstandingthe foregoing provision, employees hired as SSOs, willnot acquire seniority rights, nor
acquire credittowards seniority rights except as provided in Sectionlll and Section Xll of this Collective
Agreement.

An employee shall beaprobationary employee until such employee has acquired seniority rights at which
time the employee becomes a seniority employee.

As used throughout this Agreement an"eligible employee" or "seniority employee" shallrefer to a PSO
who has acquired seniority rights in accordance with the provisions of paragraph (47) of this Agreement
and does not include SSOs, vacation replacements or excluded employees.

Anemployee's seniority shall be broken:

(a) if the employee quits.
(b) if the employee is discharged and not reinstated.
(c) if the employee is absent for three working days without properly notifying the Employer, unless a

satisfactory reason is given.

(d) if the employee fails to report for work in accordance with a notice of recall by registered mail
and/or courier service which is clear in intent and purpose or within five (5) working days after
receipt of such notice, whichever islater, unless a satisfactory reason is given.

(e) if the employee fails to report for work within five (5) working days after the expiration of any
leave granted to the employee, unless a satisfactory reasonisgiven.

(f) Subject to the provisions of Section XXland Appendix "C",if the employee islaid off or is absent
on a sick leave for a continuous period equal to the seniority/ service time such employee had
acquired at the time of such layoff or absence or the period of one year, whichever is greater.
The Local Committee Chairperson shall be informed by the employer of the anticipated loss of
seniority by the employee one weekin advance of the anticipated occurrence.

(9) if the employee retires or isretiredunder the terms of the Pension Plan.

11



(52)

(53)

(48)

Should anemployee's seniority be broken, andshould the employee thereafter berehired, such
employee shall on such rehiring be a Probationary Employee.
Up-to-date seniority lists shall be made available to each Committee Chairperson quarterly. Thislist shall

include departmental and pension dates.

(a)

SECTION X
REDUCTION OF WORKFORCE

For the purposes of this section a Bargaining Unit shall be defined as those Local Bargaining Units

outlined in Section Il.

(b)

(c)

(d)

(e)

(®)

In view of the interchangeability of work of the employees in the Bargaining Unit, if it becomes
necessary to reduce the force, employees willbereleased in reverse order of their length of
service in the Bargaining Unit, subject to the preferential seniority provision contained in
paragraph 24, providing those employees retained and capable of performing the work. The
term "capable of performing" means more than capable of learning. It means capable of
performing in a proficient manner with perhaps some break in, but without such prolonged or
detailed training asto burden the Employer or cause undueloss of efficiency. Laid off employees
will be recalled in length of service order in the Bargaining Unit.

In reducingthe number of employees in the Bargaining Unit, probationary employees willbe
separated before any employees with established length of service are separated.

In the case of anindefinite layoff, only, and notwithstandingsection Il (6) of the collective
agreement, alaid off PSO who is willing and capable of performing the required work may apply
for any permanent vacancy in another bargaining unit for work at any location in priority to an
SSOin the bargaining unitwhere the vacancy exists. In the eventthe permanently laid off PSO
obtains the vacant post, his seniority in the bargaining unit to which heis transferred (other than
for pension, vacation or benefit plan purposes), willcommence the first day of the transfer.
Should more than one (1) laid off PSO apply for a vacancy, the post willbe awarded to the PSO with
the earliest seniority date who is capable of performing the required work. Where there are any
PSOs on indefinite layoff in any bargaining unit, notice of any vacancy willbe posted for a period of
five (5) working days, in each bargaining unit, in order to afford laid off PSOs the opportunity to
apply for the vacancy.

(i) Suchemployee may elect to returnto their bargaining unit in which event they shall be
placed in their basic seniority unit with full credit for seniority accumulated while working
in the other unit to be included in determining their seniority in such basic unit and they
shall retain no seniority rights in any other bargaining unit.

o Anyemployee that does not elect (i) abovein writing at the place designated by the
Company within (20) working days after being notified avacancy has become available

within their basic bargaining unit, shall be deemed to have elected to remain in the other
bargainingunit.

A PSO willbelaid off and recalled to permanent core post openings. Thislanguage does not
preclude a PSO from beingrecalled under other conditions set out within the confines of this
collective agreement.

Notwithstandinganythingto the contrary herein, PSOs who are laid off as defined in the Layoff
Benefit Plan shall not be entitled to bereavement pay,jury duty pay or sick leave pay contained in
Sections XVI(c), (d) and (g) respectively unless such entitlements were acquired prior to the date of
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layoff.

(54) Thefollowing provisions shall be applicable to Bargaining Unit employees transferred out of the
Bargaining Unit:

(1)

An employee temporarily transferred and/or promoted to a non-represented job classification
within the Plant Security Department for two (2) temporary periods not to exceed twelve (12)
months in total during the life of the current agreement, shall continue to accrue length of
service during such temporary transfers out of the Bargaining Unit. Temporary transfers
exceeding two (2) temporary periods or twelve (12) months in total during the life of the current
Agreement willresult in the employee's seniority being adjusted by the amount of the excess time
spent out of the Bargaining Unit. The Employer confirms that noSSO will be stepped-up at a
locationif aPSO at thatlocationison layoff. The Employer acknowledges thatthere are seniority
employees who express interest in stepping up andsuchinterest willbe given due consideration. If
alocation is running the yearly supervisor program, the rules thatgovern the yearly supervisor
program will apply and supersede this section.

(2) Where a PSO has been temporarily transferred and/or promoted to a non-represented job

classification within the Plant Security Department pursuant to the terms of this Agreement and a
layoff situation occurs, and where there is a PSO within the Bargaining Unit with greater length of
service thanthe PSO who was temporarily transferred and/or promoted, the temporarily transferred
and/or promoted PSO shall be returned to the Bargaining Unit and be laid off in accordance withthe
terms of this Agreement.
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(56)

(57)

(58)

(59)

(60)

(61)

(62)

SECTIONXI
HOURS OF WORK AND OVERTIME

The following paragraphs shall not be construed as a guarantee of hours of work per day or per week, or of
days of work per week.

(a) The Company will provide 60 days' notice to the Unionin the unlikely event of apay cycle
change.
(a) The Union recognizes that the Employer has the right to implement one, two or three shift

schedules and seven-day operations. Any change in the established shift hours shall be first discussed
with the Local Chairperson or designate. All existing shift schedules will remain in effect unless otherwise
mutually agreed upon by the Employer and the Local Committee. Where the client dictates changes in
coverage, the local parties shall jointly work to achieve scheduling amendments which meet, in a timely
manner, client demands and the employer's operational requirements.

(b) Notwithstanding the foregoing, within thirty (30) days of the ratification of this Agreement,
each of the Local Chairpersons shall elect to either continue working shifts similar to those of others
in the Bargaining Unit or to work straight day shift on a five-day operation (Monday to Friday)
assignment. Such election will be in effect until one year from date of ratification. At that time and
on every March 22 thereafter, the chairperson may make a new election to be in effect during the
following year. In the event a chairperson elects to work straight day shifts, it is recognized that the
schedules of work of other employees may need to be adjusted to accommodate the change. The
Employer shall not incur any additional costs to give effect to the exercise of a day shift preference
by a Chairperson.

For a seven (7) day operation, the normal work week shall consist of no more than forty (40) hours and a
single shift shall consist of no more than twelve (12) hours. For afive (S) day operation, the normal work week
shall consist of no more than forty (40) hours and a single shift shall consist of no more than eight

(8) hours.

(a) "Straight timerate" as used in this Agreement means the employee's regular hourly rate for the
employee's job classification.

(b) "Time and one-half" asused in this Agreement means one and one-half (11/2) times the
applicable straight time rate.

(c) "Overtime" as usedin this Agreement means any hours compensated at time and one-half or
double time, as the case may be.

(d) "Double time" as used in this Agreement means two times the applicable straight timerate.

(e) "Day" as used in this Section commences at 00:01Thours and concludes 23 hours and 59 minutes
later.

(f) "Week" as used in this Section commences at 00:01on Friday and concludes at 23:59 hours the

following Thursday.

Allwork performed by the employee in the employee's day will be considered as having been performed on
the calendar day on which such day commenced.

The work week shall commence on Friday.

An employee will be compensated for time worked at the employee's straight time rate except as
otherwise provided herein.
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(63)

(64)

(65)

(66)

(67)

(68)

(69)

(70)

(71)

(72)

(a) The Employer shall have the right to schedule overtime as provided herein;

(b) Insofar at as it is practicable for the Employer to do so, overtime shall be distributed as equitably as
possible amongst qualified employees in the Bargaining Unit concerned.

(c) Where a number of employees have the necessary qualifications to do the work involved, overtime will

be assigned on a form of rotating basis. If a given employee is unable or unwilling to work the overtime
assignment, they will be credited with the overtime hours that would have been worked for the purpose
of comparing the overtime opportunities with those of other qualified employees.

Overtime premiums shall not be paid more than once for any hour worked, and there shall be no
pyramiding of overtime.

An employee who has completed their regular shift and left the Employer's premises and whois called
back to perform work shall be paid a minimum of four (4) hours at the applicable rate.

Any PSO or SSO reporting for work without having been notified previously by the Employer not to report will
be given a minimum of four (4) hours' work or pay at the applicable rate. This provision will not apply when:

(a) Such alack of workis due to fire, flood, power failure or some other cause clearly beyond the
control of the Employer.

(b) The employee has failed to notify the Employer of their present address and telephone number
on the forms supplied by the Employer.
An employee who has worked eight (8) hours at the applicable straight timeratein the employee's day
shall be paid at the rate of time and one-half for all further time worked by the employee on that day.

Paragraph 67 shallnot apply to any employee whose work in excess of the applicable straight time hours on
the employee's day is the result of aregularly scheduled shift change.

An employee other than anemployee on a seven (7) day operation shall be paid at the rate of time and
one-half for all time worked by the employee on Saturday and at the rate of double time for all time
worked by the employee on Sunday. This language applies to all PSO's that have completed the PSO Wage
Grid.

An employee employed on aseven (7) day operation, shall be paid:

(a) time and one-half for hours worked in excess of 8 hours worked at straighttimein a day.

(b) time and one-half for hours worked in excess of 40 hours worked at straight time in the work
week.

(c) time and one-half for hours worked by a PSO on their first or second regularly scheduled day off

unless such hours are payable at a higher overtime premium rate in paragraph (d) below.

{d) double time for hours worked by a PSO on their second regularly scheduled day off where the
PSO has worked on their first regularly scheduled day off inthe work week or where such day
falls on a Sunday in that calendar week, excluding new hire PSO's during wage progression.

(e) such employees will be paid time and one-quarter {1.25 x straight time) for hours worked on a
Sunday, unless such hours are payable at an overtime premium rate under any other provision of
thisAgreement.

If the established shift schedule at Woodstock changes andrequires areturnto pay equalization at the
location, it isunderstood by the Employer and the Union that pay equalization would return. The Employer
and the local committee may agree on overtime equalization at any location from time to time.

The Employer willmaintain the following:
(a) Oshawa, ten-man (DAYS- (Units 14,15,16,17,18,19, 21 CC (2) and VG (1)), eight-MAN
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(AFTERNOONS) - {Units 14,15,16,17,18, 21and CC (2)), seven-man(NIGHTS - (Units 15,16,17,
18, 21and CC (2)) and six-MAN (PSO) minimum rule (Saturday, Sunday and Holidays - (Units 15, 16,17,18

and CC (2)) per shift.

(b) St. Catharines, two-man (PSO) minimum rule per shift.
(c) Woodstock, one-man (PSO) minimum rule per shift.

The minimum manrule at each location applies year-round. If there isany change of manning
requirements dueto clientdemands, the parties agree to meet andrevise the minimum man rules.

The parties agree that the minimum manrules are subject to Local Agreements.
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SECTION XiI
WAGES AND CLASSIFICATIONS

(73) Therates of pay for the PSO and for the SSO shall be as set forth in the wage schedule attached hereto.

(74) All hourly employees shall be paid bi-weekly through direct deposit on a Thursday, to be accompanied by a
detailed summary of earnings and deductions which will include vacation pay, banked hours, F.H. hours, and
lieu hours. During a week where a bank holiday occurs, the direct deposit may be on a different day.

WAGE SCHEDULE
Effective on the date of ratification of this Collective Agreement

Employees hired as PSO's prior to March 22, 2015, will be given a general wage increase from the previous
base wage $32.45 as follows:

. Six percent (6.0%) increase in base wage rate, effective with the pay period which begins May 17,
2025 ($34.40).

. Six percent (6.0%) increase in base wage rate, effective with the pay period which begins May 16,
2026 ($36.46).

. One dollar and thirty-eight cents ($1.38) COLA rolled into the base wage rate, effective with the pay
period which begins July 1, 2026 {$37.84).

. Three percent (3.0%) increase in base wage rate, effective with the pay period which begins May 16,
2027 ($38.98).

Employees hired/ promoted as PSO's under the new Collective Agreement will be paid under the wage
structure as outlined in the Letter of Understanding for New Hires.

Shift Premium

5% of straight time rate for hours worked for afternoon shift
10% of straight time rate for hours worked for night shift
The Employer agrees that employees will receive the shift premium for hours worked that fall on

afternoons or nights except for 12-hour shifts (i.e.12-hour day gets no premium, 12-hour night gets 10% on
all 12 hours).
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COST OF LIVING ALLOWANCE (COLA) CLAUSE

The Employer will continue the practice of paying COLA in addition to base wages on each pay cheque.

COLA willapply to all compensated hours including overtime, shift premiums, vacation, holidays, jury duty
and bereavement. For clarification,if overtime hours are paid at time and a half, COLA is multiplied
by 1.5 for each hour of overtime worked.

PSO's hired after March 22, 2015, - See Letter of Understanding for New Hires.

Current COLA is one dollar and sixty-three cents ($1.63) and willremain in effect until June 2026:

As of the first payinJuly 2026 one dollar and thirty-eight cents ($1.38) will be rolledinto thebase rate
amount.

Theremaining COLA of twenty-five cents ($0.25) will remainasthe COLA for eligible employees until June
2027.

(1) Effective withthe adjustment scheduled for thefirst pay period on or after June 30, 2027, the Cost

of Living Allowance willbe determined and adjusted up or down as specified in accordance with changes in

the Consumer Price Index published by Statistics Canada (2002 =100).

(2) The Cost-of-Living Allowance provided herein shall be paid to each employee for each hour worked.

The amount of the Cost-of-Living Allowance in effect at any given time shall be included in computing

vacation pay, holiday pay, callin pay,bereavement pay,and jury duty pay. Effective the first payin July

2026, one dollar and thirty-eight cents ($1.38) shall be deducted from the one dollar and sixty-three

cents ($1.63) Cost of Living Allowance in effect immediately prior to that date, and one dollar and thirty-

eight cents ($1.38) shall be added to the base wage rates for each hour, based onthe job classificationin

effect onthat date. The remaining Cost-of-Living Allowance of twenty-five cents ($0.25) will remain in

effect until the next scheduled adjustment period.

(a) Anemployee willnotbeeligible to receive the Cost-of-LivingAllowance until the employee has

attained their fifth (Sth) year seniority anniversary mark.
(3) COLA with Average Calculation

Effective with the first pay deposit in July 2027 and continuing through the remainder of the
Collective Bargaining Agreement term, the Cost-of-Living Allowance {COLA) shall be adjusted
as follows:

i. The adjustment shall be based on the comparison of the three-month average Consumer Price
Index {CPI), using the 2002=100 base published by Statistics Canada, for each calendar quarter
beginning with April, May, and June 2026 and ending with April, May, and June 2027.

ii. Each quarterly change will be calculated by comparing the current quarter's three-month
average CPI to that of the preceding quarter. A COLA adjustment of one cent {$0.01) will be
appliedfor every 0.038-point change in the average index from the COLA base.

iii. The total COLA adjustment effective in July 2027 will be the sum of all quarterly COLA
adjustments calculated for the period from April 2026 through June 2027.

In determining the three {3) month average of the Indexes for a specified period, the computed
average shall beroundedto the nearest 0.1Index Point using the Engineering Method of Rounding as

describedin Letter of Understanding-COLA CALCULATION.

(4) Theadjustment thatismadetothe COLA on July 1, 2027, willnot exceed one dollar ($1.00) and will not
decrease below the twenty-five cents ($0.25).
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LETTER OF UNDERSTANDING - COLA CALCULATION

In applyingthe provisions of paragraph (3) from the Cost-of-Living section of thisCollective Agreement,
the Company shall prepare a notification letter to the Union setting forth the appropriate Consumer
Price Indexes for each of the three months calculated in accordance withthe provisions of this Letter of
Understanding. This notification letter will be prepared and sent to the Union after the publication of
the appropriate Consumer Price Indexes for the third month used for each adjustment period in
accordance withparagraph (3) from the Cost-of-Living section of this Collective Agreement.

If the Union claims that the Company's calculations in any instance were not made in accordance with
theterms of this Collective Agreement, it may refer the matter to the Grievance Procedures set forth in
this Collective Agreement.

ENGINEERING METHOD OF ROUNDING

The following rules of rounding shall apply:
1. If the leftmost of the digits discarded is less than 5, the preceding digitis not affected. For example,
when rounding to four digits, 130.646 becomes 130.6.

2.1f the leftmost of the digits discarded is greater than 5 or is 5 followed by digits not all of which are
zero, the preceding digit is increased by one. For example, when rounding to four digits, 130.557
becomes130.6.

3.If the leftmost of the digits discarded is 5, followed by zeros, the preceding digit is increased by one if
it is odd and remains unchanged if it is even. The number is thus rounded in such a manner tbat the last
digit retained is even. For example, when rounding to four digits, 130.5500 becomes 130.6 and 130.6500
becomes 130.6.
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SECTION Xill
PAID HOLIDAYS

(75) Seniority employees shall be paid for specified holidays and the holidays in each of the
Christmas holiday periods as provided hereinafter:

The parties agree to observe the holidays recognized by General Motors of Canada for the duration of the
Collective Agreement.

PSO's hired after March 22, 2015: See Letter of Understanding for New Hires.
* The Woodstock site will mirror the Woodstock National Parts Distribution Centre holiday schedule.

Theremainder of the holidays to be the same day(s) followed by General Motors in Oshawa.

In the event anadditional Federal or Provincial holiday is proclaimed during the life of this
Agreement in Ontario, the parties shallmeet to discuss a suitable alternative date, similar to the current
Family Day arrangement.

(76) An eligible employee shall be paid at the employee's straight time rate for eight (8) hours for specified
holidays and the holidays in each of the Christmas Holiday Periods providing the employee meets all of the
following eligibility requirements. However, no employee shall receive holiday pay for any holiday for which
the employee receives Workers' Compensation benefits or onasick leave of absence.

(a) The employee must be a seniority employee as of the date of each specified holiday and as of
each of the holidays in each of the Christmas Holiday Periods. PSO's that have not completed the
wage grid willbe only eligible for the Statutory Holidays andthe Civic Holiday.

(b) The employee must have worked both the employee's last scheduled workday prior to, and
his/her first scheduled workday after each specified holiday and each Christmas Holiday Period,
and on such days the employee must work at least as many hours as the employee is scheduled to
work, less one, unless the employee's tardiness beyond one hour is excused by supervision.

(c) The employee must have worked duringthe week in which the holiday falls except during the
week that constitutes the Christmas Holiday Period. Failure to work either the employee's last
scheduled workday prior to or the next scheduled workday after each Christmas Holiday Period
willdisqualify the employee for the two holidays in the Christmas Holiday Period which follow or
precede such scheduled workday.

An employee who retires as of January 1, and who is otherwise eligible for holiday pay for those holidays
falling in the Christmas Holiday Period up to and including December 31, will receive holiday pay for such
holidays.

Each of the designated daysin the Christmas Holiday Period shall be a holiday for purposes of this Holiday Pay
Section.

(77) When a specified holiday falls within an eligible employee's approved vacation, and the employee is
absent from work during the employee's regularly scheduled work week because of suchvacation, the
employee shall be paidfor such holiday or take a paid day in lieu thereof at alater date at a time
acceptable to the employer, within a period notexceeding twelve (12) months.

(78) An eligible employee who agrees to work on a holiday andwho, without reasonable cause, fails to report
for and perform such work, shall be ineligible for holiday pay.

(79) Time worked during the regularly scheduled shift hours of paid holidays if such hours are worked on an
employee's regularly scheduled day or day off will be paid at the straight time rate plus double-time pay.
This section applies to PSO's that have already completed the PSO New Hire Wage Grid. New Hires see
"Letter of Understanding for New Hires"

(80) Time worked beyond the regularly scheduled shift hours of any paid holiday whether or not such day
20



(81)

(82)

(83)

was a regularly scheduled day for the employee will be paid at the straight time rate plus double-time.
New Hires see "Letter of Understanding for New Hires".

If a holiday occurs on an employee's scheduled day off, an eligible employee may elect to be paid for
that day or take a paid day in lieu thereof at a later date at a time acceptable to the employer, within a
period of time not exceeding twelve (12) months. If an employee is unable to take lieu days within a
twelve-month period as a result of being on sick leave, worker's compensation or as a result of
termination of employment for whatever reason, lieu days shall be paid out at the end of the twelve-
month period or on the effective date of termination, as the case may be. Where the employee cannot
take a lieu day for any of the reasons listed in this paragraph, the employer shall pay the employee for
the lieu day at the current rate. Where an employee fails to take a lieu day within the twelve-month
period, the employer shall pay the employee for said lieu day at the rate the lieu day was earned.

When a specified holiday falls during a period in which an eligible employee received jury duty pay,
pursuant to s.16 of this Agreement, and the employee is absent from work during his regularly scheduled
work week because of such jury duty, the employee shall be paid for such holidays or take a paid day in
lieu thereof at a later date at a time acceptable to the employer, within a period of time not exceeding
twelve (12) months.

The Employer agrees to pay eligible employees who work the August Civic Holiday at time and one half.
All PSO's & Temp PSO's are considered eligible employees. SSO'S and VR's will be considered eligible
employees effective Civic Holiday, August 2026.
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(84)

(85)

SECTION XIV

VACATIONS
(a) Senior employees, in keeping with the efficient operations of the employer, shall be granted
preference as to vacation time.
(b) Eligible employees shall be required to take such vacation period to which they are entitled

consistent with the Employer's ability to maintain an efficient operation. Vacation will be granted
on the principle of seniority.

(c) Subject to any local agreement between the employer and the local committee, the employer
agrees to postthe vacation schedule on the 1st day of April of each year, and employees shall sign
for their first choice for the vacation period.

(d) Requests for vacations, floating holidays, bank days and lieu days must be made on at least three
(3) days written notice. For the purposes of this paragraph, a"day" shallmean "day" as defined in
paragraph 46 of this Agreement.

In the first week of May, employees displaced from their first choice shallhavethe right to choose an

alternate period.

After the first week of May,the vacation schedule shall befrozen, and no employee shallbe displaced from
the vacation period to which they have been assigned without the approval of the employee concerned
and the Employer.

Provided the requisite advance notice is given in accordance withtheterms of the Local Agreement, PSOs will
not be denied vacation due solely to the unavailability of SSOs.

The Employer agrees that the vacation granting periodis January 1- December 31, but vacation time
taken must be proportional to the minimum hours.

Each eligible employee who has one or more years of seniority as of the vacation eligibility date and who has
worked the minimum hours in the vacation eligibility year, shall be entitled in that year to a vacation pay
allowance, in accordance with the following:

For an Eligible Employee with Seniority as of

October 1. Hours of Full Vacation

Pay Allowance

Less than oneyear*

% of earnings as defined in ESA

One but less thanthree years seniority 80
Three but less than five years seniority 100
Five but less thanten years seniority 120
Tenbut lessthan fifteen years seniority 140
Fifteen but less thantwenty years seniority 160
Twenty or more years seniority 200
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* For those employees receiving percentage of earnings as defined in ESA, it shall be paid by separate Direct
Deposit. This payment will be made a week after the completion of pay period #26.

Accruing at a higher rate as of October 1, 2026; Effective January 1, 2027

For an Eligible Employee with Seniority. as of Hours of Full Vacation

October 1. Pay Allowance

Less than one year* % of earnings as defined in ESA
One but less than three years seniority 80

Two but less than three years seniority 88

Three but less than five years seniority 140

Five but less than ten years seniority 160

Ten but less than fifteen years seniority 180

Fifteen but less than twenty years seniority 200

Twenty or more years seniority 240

* For those employees receiving percentage of earnings as defined in ESA, it shall be paid by separate Direct
Deposit. This payment will be made a week after the completion of pay period #26.

PSO's hired after March 22,2015, - See Letter of Understanding for New Hires.

The Employer agrees to comply with the Employment Standards Act (ESA) 2000 and any successor legislation.
Five (5) year employees with the Company to receive one hundred and sixty (160) hours vacation or six percent
(6%), whichever is greater.

(86) The vacation eligibility date for the vacation eligibility year shallbe October 1.

(87) The expression "minimum hours" wherever used in this section shall mean a total of 1,000 hours in the
vacation eligibility year which shall be the fifty-two weeks immediately preceding the vacation eligibility
date in thatyear. For purposes of calculating minimum hours worked, hours paid in connection with
holidays not worked, authorized training, LSTOP program, jury duty, bereavement leave and up to three
months of paid sickness and accident leave (including accident leave compensated by Ontario Workers
Compensation) shall be considered as hours worked.

{88) Eligible employees who have at least one year's seniority as of the vacation eligibility date will also receive 56
hours of "floating vacation pay allowance" (hereinafter referred to as "F.H.") over the life of the agreement.

{89) Vacation pay allowance and F.H. will be paidin the form of "paid time off" during the calendar year which
encompasses the vacation eligibility date. Such paidtime off must be approved by the Employer and must
be taken by the employee in increments of eight hours (one day) for eight hour work week schedules or
twelve hours (one day) for twelve hour work week schedules, unless alower number of hours isapproved
by the Employer, or alower number of hours isrequired to complete the employee's vacation pay
allowance for the year. Any vacation pay allowance not taken by the employee by December 31 which
follows the vacation eligibility date will be forfeited by the employee. Any F.H. not taken by the employee
by May 16, 2028, will be forfeited by the employee.

Notwithstandingthe above, to facilitate scheduling of floating vacation pay allowance ("F.H."), the
following applies:

1. Any employee who becomes eligible to take F.H. can take F.H. time off up until May 16, 2028.

2. The employee shall be compensated for F.H.time taken accordingto the wage level in effect at
the time the employee takes the F.H. time.

3. If the employee ceases employment for any reason whatsoever prior to May 16,2028, such

employee agrees to allow the Employer to set off allamounts owingasa result of F.H. timetaken
prior to May 16, 2028; and the foregoingin no way affects the above provisions pertainingto the
loss of unused F.H. time.
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The Employer agrees that, in the event of a layoff, vacation pay earned beforethe vacation eligibility date
will be paid during the first pay period after the vacation eligibility date in the same year that the layoff
occurs, and for S/A and WSIB absences, will be paid during the first pay period after December 31.

Where an employee has failedto work the minimum hours in the vacation eligibility year, the employee
shall be entitled to the vacation pay allowance for that year to which the employee would have been
entitled if such employee had worked the minimum hours for that year, reduced by five (5) percent for

each fifty {50) hours (or fraction thereof) by which the employee has failed to work the minimum hours
for that year.

Vacation pay allowances, in each year, shall be calculated onthe basis of the eligible employee's current
straight time rate of pay.

SECTION XV
WELFARE
BENEFITS

During the term of this Agreement, the Employer will pay on behalf of each eligible employee who has
completed sixmonths of continuous service withthe Employer, and except as provided in Section Il and Il
herein,100% of the premium cost of health and dental care, group lifeinsurance and pension benefits. If an
SSO hasone (1) year service and is promoted to a PSO the waitingperiod for benefit eligibility will be
threemonths.

Active employee's and future retirees under age 65 contribute $30.00 per month.

Future retirees aged 65 and over and their surviving spouses contribute $15.00 per month. Employees

who retired prior to July 26, 2009, are excluded.

PSO's hired after March 22, 2015, - See Letter of Understanding for New Hires. SSO's

hired after March 22,2015, - See Letter of Understanding for SSO's.

The Employer willhave the right to select the carrier of its choice in respect of any of the above benefits
provided thatin the event that any carrier is changed anequivalent level of benefits will be maintained.
The Employer will give the Union at least six (6) months' notice before changing any carrier. The Employer will
notify the Union immediately upon learning of any coverage change.

All of the benefits mentioned in this article shall be more particularly described and set forth in the
respective plan documents or policies of insurance. The following plans, annexed to the Master Collective
Agreement as appendices, form part of the Collective Agreement:

Appendix “A”: Layoff Benefit Plan
Appendix “B”: Income Continuation Plan
Appendix "C": Service Termination Plan
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The benefit provider will provide an online benefit book on their website. The Employer agrees to provide the
Union's National Representative with a copy of the relevant insurance policies (exclusive of financial

data).

The Employer agrees to supply prescription safety glasses to SSO's following the same procedure as full-
time employees.

SECTION XVI LEAVES
OF ABSENCE

The Employer agrees to comply with the Employment Standards Act (ESA) 2000 and any successor
legislation.

The Employer willrecognize, without loss of seniority, the following leaves of absences for employees with
seniority:

(a) Leave of absence for personal reasons

The Employer will grant leave of absence without pay if an eligible employee request it in writing and if
the leave is for good reason and does not unreasonable interfere with operational requirements. Any
such leave of absence shall not exceed sixty (60) days.

(b) Leave of absence for union purposes

The employer willgrant a leave of absenceto aneligible employee to attend union functions provided that such
leave does not interfere with the efficient operational requirements.

However, provided the employer receives two (2) weeks' notice from the union, this leave may be extended to
four (4) employees per local, provided said leave will not affect operations. For leaves of absence more than
thirty (30) days, the LOA will be limited to two employees at a time (e.g. such as the case with LOA's for full-
time National Rep roles). The decision will be made at the discretion of the employer, and such permission
shall not be unreasonably withheld.

The Employer will grant a leave of absence without pay (other than pension and benefits continuance) to an
eligible employee to serve in a full-time elected or appointed position with the National or a Local Union. Such
leave shall be requested by the Union, in writing, with as much advance notice as possible, shall be for a
period of up to three (3) years, and may be

extended upon request from year to year thereafter. The union shall be responsible for

reimbursing the employer for all costs of benefits used by the employee during this leave of absence. Any
member of the bargaining unit who is granted such leave of absence will be credited with the lost hours for
pension purposes as though they were at work. The Employer shall continue to pay applicable premiums on
behalf of the employee on leave and the Local or National Union shall reimburse the Employer for such
premiums as soon as practicably possible, following receipt of a bill from the Employer.

(c) Bereavement leaves of absence

For the purpose of this clause, an immediate relative shall be defined as follows: Spouse, parent, stepparent,
grandparent, child, stepchild, grandchild, brother, stepbrother, half-brother, sister, stepsister, half-sister,
current spouse's parent, current spouse's stepparent, current spouse's grandparent, son's current spouse,
daughter's current spouse, brother-in-law, sister-in-law. For the purpose of the present clause, spouse
includes a same-sex spouse, which is a person who has been residing with the PSO in a conjugal relationship,
for a continuous period of at least one year, and has been publicly represented by the PSO as the PSO's
spouse.

Where a seniority employee is absent from work on a regular workday and loses pay to attend a funeral or
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memorial service, as the case may be, for an immediate relative, they shall be reimbursed at their regular rate
of pay for that workday. The employee will, on request, be excused with pay for the first three (3) working days
if the service is held within the Province of Ontario and up to five (5) working days if out of Province as a result
of the death of any immediate relative. The employee may choose to divide up the eligible bereavement
workdays, as long as the days off are taken within one year of the loss. Where a seniority employee is absent
from work on a regular workday and loses pay to attend a funeral for their spouse, child, parent, brother or
sister, the employee will be excused with pay for one additional working day subject to the service being held
within the Province of Ontario. Where a seniority employee loses an immediate relative and the funeral occurs
outside the country, the requirement to attend the relative's funeral shall be waived for the purposes of the
entitlements contained herein.

Where a seniority employee is absent from work on a regular workday and loses pay to attend a funeral or
memorial service, as the case may be, for their aunt or uncle, nieces or nephews, they shall be reimbursed at
their regular rate of pay for that workday.

Provisions of this article shall not apply to employees receiving other Employer benefits such as vacation pay,
sickness and accident payments or on an authorized leave of absence without pay for any reason. An
employee will not be entitled to receive under this Article bereavement pay in respect of a day for which they
are receiving holiday pay. However, an employee will be excused from work and be eligible for pay for any
three (3) or four (4) (in the case of loss of an spouse, child, parent, brother or sister only) normally scheduled
working days within the ten (10) calendar day period immediately following the death of a member of the
employee's immediate family as defined, provided the absence is related to the family member's death and
the employee attends the funeral.

An employee may request one unpaid working day off per year to attend a funeral and celebration of life
event if not already covered above; the request will not be unreasonably denied. Proof of attendance can be
submitted if requested.

In addition to the above, the Employer may require from the employee proof of their attendance at such
funeral or memorial service, as the case may be, or death out of country where the employee cannot attend a
funeral before it reimburses them hereunder.

(d) Leave of absence for jury duty

Where an employee is called to and reports for jury duty, or is called to testify as a subpoenaed witness by the
Employer or its client, to testify in connection with incidents that occurred during the course of the
employee's employment with the Employer or is called to testify by the Crown as a witness in any proceeding,
the employee shall be paid the difference between the pay received for such duty or testimony and the pay
that would have been received at the employee's normally scheduled work day at the regular rate for time
lost. Seniority and pension rights will continue to accumulate during an absence of this nature, where
applicable. Where an employee is summoned for jury duty selection, the employee otherwise scheduled for
midnight shift will choose the shift prior to or after the said leave.

(e) Educational leave of absence

If required by the employer, an eligible employee shall be entitled to leave of absence with pay and without
loss of seniority and benefits to write examinations to upgrade his or her employment qualifications.
Where employees are required by the employer to take courses to upgrade or acquire new employment
qualifications, the employer shall pay the full costs associated with the courses.

Subject to operational requirements, the Employer will make every reasonable effort to grant requests for
necessary changes to an employee's schedule to enable attendance at a recognized upgrading course or
seminar related to employment with the employer.

(f} Maternity, parental, emergency, compassionate and/or adoption leave
In accordance with applicable legislation.

Sick Leave

(i} The Employer willgrantin writing a leave of absence without pay for legitimate cases of
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(h)

(1
(2)
(3)
(4)
(5)

(6)

(ii)

(iii}

illness or accident. The Employer may grant leaves of absence for the purpose of
rehabilitation for employees affected by illness caused by alcoholism or drugaddiction.
The Employer may require the employee to furnish a doctor's certificate.

Onany of the first twenty-four (24) hours thataPSO is absent due to alegitimate case of
illness, the PSO may elect to claim compensation for the unpaid day(s) of absence by
utilizing vacation, F.H., lieu or banked time.

Securitas willadvance pay of any employee who is aclaimant for S&A payments up to a
maximum period of six (6) weeks of their base wage only from the date the employee
goes off work and submits a completed waiver signed to authorize claw back of funds if
necessary. If the employee isapproved by insurance carrier for S&A, employee will
receive their top-up monies held awaiting approval and promptly pay back to Securitas
any amounts received from insurance carrier for overlapping period.In the event that
theinsurance carrier does not approve S&A claim, monies advanced by Securitas to the
employee becomes adebt that is due and owing to Securitas which will be recovered by
way of areasonable set off against future wages paid. Set off amounts not to exceed
30%in any given pay period and no interest to be charged on amounts owing. In the
event that a claimisin the appeal process, repayment of advanced monies will not
commence untiltheappeal process has been finalized. For the individuals that attempt
to abuse and delay re-payment of funds owed, they will not be eligible to request pay
continuance for future claims during this CBA term; however, consultation will occur
with Unifor first.

Employees will be permitted to pay back monies owing using accrued bank time and/or
lieu time. If personal time is used the 30% claw back will be applied to the new debt
amount.

Paid Education Leave

An eligible employee shall be entitled to aleave of absence without pay and without loss of
seniority for the purpose of attending the paid education program sponsored by the Union.

SECTION XVII

UNION BULLETIN BOARDS

The Employer willuseits best efforts withGMCL to see that a Bulletin Board will be provided in the squad
room which may be used by the Union for posting notices which are approved by Management and

restricted to:

Notices of Union recreational and social affairs.

Notices of Union elections and nomination sheets for unit officer elections.

Notices of Union appointments and results of Union elections.

Notices of Union meetings.

Notices concerning bona fide Union activities such as: Cooperatives, Credit Unions, and
Unemployment Compensation information.

Other notices concerning Union affairs which are not political or controversial in nature.

There shall not be other general distribution or posting of any kind of literature upon the client's property
other than as herein provided.
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SECTION XVill

UNIFORMS

The Employer will prescribe all items of uniform and equipment and will furnish and maintain allitems of
uniform and equipment, except socks andunderwear. No item of uniform or equipment supplied by the
Employer may be removed from the premises, except with the approval of the localmanagement. The
Employer will provide the following items of uniform at all locations.

Uniform ltems

Shirts (Long Sleeve, Short Sleeve, Golf Shirts), Pants, Shorts, Coveralls (buttons), Coveralls (Zipper), Winter
Parka 2 in1,Spring Jacket (Reversible), LongRaincoat (Reversible), Rain Pants,

Military Lined Sweater, Pull OverYs Zip Sweater, CSA Approved "Green-Patch" Work Boots/Shoes,

Yukon Style Winter Hat, Toque, Winter Gloves, Dickey, Summer Ball Cap, Leather Belt, Utility Belt, Safety
Vest, Key Ring Holder.

*Canvas Logo Utility Bag, *Military Logo Backpack, *Mini-Mag Flashlight, *Hands Free Flashlight,

*Metal Duty Clipboard.

*Onein total,once per 3-year issue.

All other items may be ordered in any quantity within reason andis subjectto Company approval.

A uniformm committee will be formed with arepresentative from management and representatives from
each local to selectitems to be added or removed from the approved Securitas uniform issue listeach
year.
Oshawa: A) the employee willreceive aboot slip fromtheir supervisor.
B)the employee will pick out company approved boots from approved list at the boot
supplier.
C) The employee will be able to immediately obtain their boots (subject to supplier's
availability and selection).
Alllocations will be provided a list of company approved boots.

The employer willprovide intrinsically safe flashlights to utilize in areas such as paint shops.

PSO Uniform Allowance - $600.00 per year.

Step Up and SSO Uniform Allowance

Allowance is based on hours worked from April 01" of the previous year to March 31t of the current year.
Less than1000 hours $400.00

*1000 -1699 hours $500.00

*1700 hours and above $ 600.00

Personnel must stay within the entitlement amount.

Special or unusual circumstances that may arise will be resolved by mutual agreement between the parties.
New Hires/ Vacation Replacements will, upon successfully completing the pre-hire training, have asinitial
uniform issue of 4shirts, 2 pants, 1pair black CSA Work boot, 1sweater, 1 springjacket, 1leather belt,
1key holder. If new hire and/or vacation replacement is hired/stays on past Sept 15 they will be issued a
parka, winter head-gear/ toque and gloves.

The Company reserves the right to require the return of all uniforms upon cessation of employment.

The yearly issue date shall be October 1 of each year.

No uniform or parts of uniform equipment, badge, button, or insignia other than that prescribed by the
Employer may be worn while on duty.

The Employer confirms that the uniforms are not a taxable benefit for employees, and that if it is
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subsequently determined these are a taxable benefit, the Employer confirms that it will absorb any extra
costs.

SECTION XIX
EMPLOYEE ACCESS

(100) Personnel Files
An employee shall be granted access to their personnel file on demand at a convenient time and, if the
employee wishes, in the presence of a Union representative, without pay.

(101) Report on Physical Examination
A report of physical examination and any laboratory tests made by physicians acting for the Employer will be
given to the personal physician of the individual employee involved upon the written request of the
employee.
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SECTION XX
LEGAL PROTECTION

An employee charged with but not found guilty of a criminal or statutory offence because of acts done in the
attempted performance in good faith of their duties shall be indemnified by the Employer for the necessary
and reasonable costs incurred in the defence of such charges.

Notwithstanding paragraph 101, the Employer may pay the necessary legal costs of an employee pleading
guilty to or being found guilty of an offence described in paragraph 101, where the Court, instead of
convicting the accused, grants them an absolute discharge.

Notwithstanding paragraph 101, the Employer may refuse payment otherwise required by paragraph 101,
where the actions of an employee from which the charges arose amounted to gross dereliction of duty or
deliberate or negligent abuse of their powers as a security guard.

Where an employee is a defendant in a civil action for damages for acts done in the attempted performance
in good faith of their duties, the employee shall be indemnified by the Employer for the necessary and
reasonable costs incurred in the defence of such an action.

An employee wishing to retain a particular lawyer to represent them and wishing to be indemnified pursuant

to this section, shall:

(a) before retaining the lawyer or as soon as reasonably possible thereafter, advise the Employer of the
name and address of the lawyer for the Employer's approval, which approval shall not be unreasonably
withheld; and

(b) if requested by the Employer, instruct the lawyer to render regular interim accounts as required.

For greater clarity, employees shall not be indemnified for legal costs arising from:
(a) grievances or complaints arising under this Collective Agreement; or

(b) actions or omissions of employees acting in their capacity as private citizens.

An employee who is summonsed to testify in connection with civil or criminal proceedings (other than a
grievance arbitration under the master or local collective agreements) may request a copy of any incident
report they have written that details events that are connected to the case in respect of which the employee
has been summonsed. As soon as reasonably practicable following receipt of such a request, the Employer
shall provide the employee with a copy of any such report(s) written by the employee.

Where an incident report written by an employee is relevant to the subject matter of any grievance a copy of
it shall be provided to the committee person or chairperson handling such grievance, as soon as practicable
following a request for it.

It is understood that all reports prepared by employees during the course and scope of their employment
are the property of the Employer and may often contain information that is of a confidential nature.
Individuals to whom copies of such reports are given will not disclose them to anyone other than those who
may reasonably be required to have knowledge of them.
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SECTION XXI|
PROTECTIONS AVAILABLE IN CASES OF CLOSURE

A Closure for the purposes of this Section and of appendices "A", "B" and "C" to the Master Collective
Agreement shall be defined as a total cessation by the Employer in providing all services at all G.M sites
except in those situations where all the following apply:

(a) services are continued by another security firm or by the client (hereinafter termed the
"'successor employer");

(b) the successor employer offers employment on the same terms and conditions as those offered
by the Employer to all bargaining unitemployees affected by the cessation;

(c) the successor employer voluntarily recognizes the Union as bargainingagent for all those
engaged in the performance of security or protection functions at the site(s) formerly serviced by
the Employer, recognizing the same bargainingunit or units at such site or sites asthe Union
represented at the Employer; and

(d) the successor employer agrees to be bound by the Master Collective Agreement and any
applicable Local Agreements between the Employer and the Union for any bargainingunitor
units in respect of which the voluntary recognition agreement applies.

Where a Closure occurs, any PSO who is laid-off as a result of the Closure and not offered work by the

successor employer on the terms listed in paragraph 115, below, will be offered a choice of one of the

following options:

(a) maintaining seniority rights under the Master Collective Agreement and Local Agreements;

(b) if entitled, opting to retire with a pension in accordance with the terms of any of Articles 3.02(a), (b)
or (c) of the Securitas Retirement Plan for G.M. Site Employees (as amended from time to time)
(hereinafter the "Pension Plan") (in which event a lesser amount of severance pay is payable, as
detailed in paragraph 117, below);

(c) if entitled, opting to retire with a full pension under Article 3.01 of the Pension Plan (in which event
Nno monies are payable, as detailed in paragraph 116, below);

(d) or receiving a severance payment under paragraph 117, below {which includes payments under
Appendix "C" the Securitas Service Termination Plan for Unifor Bargaining Unit Employees in
Ontario (hereinafter called the "Service Termination Plan"). For greater clarity, a PSO who received
payments loses their seniority rights and resigns their employment with the Employer.

A PSO shall make a selection of the above options within four (4) weeks of being advised by the Employer of
the Closure and once all relevant entitlements have been provided to each employee.

The Employer shall provide to all PSO's actively at work at the site(s) initially affected by the Closure, twelve (12)
weeks' notice of the Closure or, should such notice not be given, payment or a combination of payment and
actual notice so as to be equivalent to twelve (12) weeks.

A PSO who is offered work by the successor employer on the terms listed below, shall have no entitlement to
a severance payment under this Section (nor, in accordance with their terms, to any payments under
Appendix "A", the Securitas Layoff Benefit Plan for Unifor Bargaining Unit Employees in Ontario (hereinafter
the "Layoff Benefit Plan"), nor under Appendix "B", the Securitas Income Continuation Plan for Unifor
Bargaining Unit Employees in Ontario (hereinafter the "Income Continuation Plan"), nor under the Service
Termination Plan). The terms upon which the successor employer must offer employment in order for the
provisions of this paragraph to apply are:

(a) the successor employer offers the PSO employment on the same terms and conditions as those
offered by the Employer;

(b) the successor employer voluntarily recognizes the Union for those engaged in the performance of
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security or protection functions at the site(s) formerly serviced by the Employer; and

(c) the successor employer agrees to be bound by the Master Collective Agreement and any

applicable Local Agreements between the Employer and the Union for any bargaining unit or units
in respect of which the voluntary recognition agreement applies.
A PSO who is entitled to retirement under Article 3.01of the Pension Plan with a full pension on Closure will
have no entitlements to severance pay under this Section or to payments under the Service Termination
Plan.
Those PSO's laid-off as a result of a Closure who are eligible and who opt to take a severance pay will be
entitled to the following amounts, depending on their circumstances:

(a) if the P.S.O. is not eligible to retire upon Closure with a pension under any of Articles 3.01or 3.02(a),

(b) or (c) of the Pension Plan, such PSO is entitled to a payment equivalent to two (2) weeks Base
Wages per year or part year of Service, less any severance amounts paid or payable under the
Employment Standards Act and less, also, any amounts paid or payable under the Service
Termination Plan. For greater certainty, however, if the PSO's entitlements under the Service
Termination Plan exceed the PSO's entitlements to severance under this Section, the P.S.0O. shall
be entitled to the greater of the two amounts; or

(b) if the P.S.O. is eligible to retire upon Closure with an actuarially unreduced pension under any of

Articles 3.02(a), (b) or (c) of the Pension Plan, such P.S.O. will be entitled to one (1) week's Base
Wages per year or part year of Service, less any severance amounts paid or payable under the
Employment Standards Act. Such PSO, however, is not entitled to any payments under either the
Income Continuation Plan or the Service Termination Plan.

This paragraph isin conjunction with paragraph (120).

A PSO who, following Closure, opts to maintain their seniority rights under the Master Collective Agreement
and Local Agreements, may be entitled to payments under the Layoff Benefit Plan, the Income Continuation
and the Service Termination Plan as a result of the layoff occasioned by the Closure but has no entitlement

to severance under this Section of the Master Collective Agreement

The Employer willcooperate withPSO's to affect the transfer of all or a portion of their severance monies
andretirement allowances to aregistered retirement savings plan, in accordance with the provisions of
applicable laws and regulations. Where the PSO's severance entitlement exceeds their individual RRSP
contribution room, the Employer shall cooperate to affectthe transfer of all, or a portion of the remaining
balance asa "retirement allowance" to the individuals RRSP account, in accordance with the provisions of
the Income Tax Act.

For PSO's laid-off as aresult of a Closure, the Employer willmaintain health care benefits (excluding
dental coverage) and group accidental death and dismemberment coverage and lifeinsurance:

(a) inthe case of PSO's withlessthan ten (10) years' seniority as of the date of the Layoff, for one (1) year

from the date of Layoff; and

(b) inthe case of PSO's with more than ten (10) years' seniority as of the date of the Layoff, for a

period of two (2) years from the date of the Layoff.

In all cases (including following a total or partial wind-up of the Pension Plan occasioned by a Closure), the
Employer shall maintain or establish retiree benefit coverage for all retirees eligible for such coverage as at
the date of Closure.

In the event a Closure causes a full or partial wind up of the Pension Plan, a PSO who is eligible to an early
retirement under any of Articles 3.02(a), (b) or (c) of the Pension Plan but who chooses instead of retiring to
take the commuted value of their pension, will be entitled to severance pay under this Section, insurance
coverage, for either one or two years post-Closure, depending on the PSO's seniority, in accordance with
paragraph 120, above. A PSO to whom this paragraph applies, however, is not entitled to payments under
the Income Continuation Plan or the Service Termination Plan.

PSO's absent on short or long-term disability at the time of Closure will be offered the option of either:
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(128)

(129)
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(a)

(b)

a continuation of disability benefits in accordance with applicable policies, in which event the
PSO will not be entitled to severance benefits under this Section nor to payments under the
Income Continuation Plan or the Service Termination Planby reason of the Closure. Toreflect
legal jurisprudence; or

one of the options detailed in paragraph 112 above. Should the PSO elect this latter option they
will be required to sign awaiver of disability benefits, which willhave the effect of disentitling
the PSO to all further benefits payable by reason of disability.

A PSO absent at the time of Closure and in receipt of temporary workers' compensation benefits will be
offered one of the options detailed in paragraph 112, above, if and when the PSO is medically able to return
to their pre-accident occupation. In all other situations where a PSO is absent from work at the date of
Closure and in receipt of payments under the Workers' Compensation Act, there shall be no entitlement to
severance pay by reason of the Closure nor to any payments under the Income Continuation Plan or the
Service Termination Plan by reason of the Closure. To reflect legal jurisprudence.

In the event of a Closure, the Employer willcontinue all benefits for those PSO's absent on workers'
compensation for one (1) year following the date of the accident givingriseto the absence and,
thereafter, will continue health care benefits (excluding dental coverage) and group accidental death and
dismemberment andlifeinsurance coverage for either one(1) or two (2) years post Closure, depending on
the PSO's seniority, in afashion analogous to that detailed in paragraph 120, above, for active PSO's.

All vacation pay owing will be paid as soon as practicable following Closure.

For the purposes of paragraphs 125 and 126, only, of this Section, Closure shall be deemed to occur the last
day the majority of the PSO's who worked at the site(s) affected by the Closure cease to do so.

Subsequent to a Closure. the Employer shall maintain all PSO records as required by law and shall make
available to any PSO or former PSO requesting a copy of any record pertainingto the PSO, a copy of such
record within a reasonable period of time following a request.

Tofacilitate adjustment following the announcement of a Closure, a Labour-Management Adjustment
Program will be implemented containing the following elements:

(a)

(b)

(c)

(d)

(e)

(f)

the Employer will participate in a Labour-Management Adjustment Committee which will
seek financial assistance from the federal and provincial governments;

every PSO who is to be laid-off will receive a one-hour individual needs assessment
conducted on company time, and provided at the Employer's expense;

the bargaining committee and the union representatives on the Adjustment Committee will
be provided four (4) days of training on adjustment issues and processes as determined by
the bargaining committee. The training will be conducted on company time and at the
Employer's expense;

the Employer will provide adequate release time to members of the Adjustment Committee
to effectively perform their jobs;

office space for an Action Centre equipped with computers, telephones, and other office
machines will be provided by the Employer; and

release time will be provided for a full-time union coordinator to staff the Action Centre, as
well as the required secretarial support.

For the purpose of this Section:

(a)

(b)

"Service" means the unbroken combination of the following:
unbroken service as a PSO with G.M. (or any one of its subsidiaries) prior to October 30,
1993;and

(ii) unbroken service with the Employer as a PSO after October 30, 1993;

"Base Wages" means a PSO's regular base wage at the time of layoff but shall not include
overtime, shift premiums, COLA or any other special payments, fees and allowances.
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(132)

(133)

(134)

(135)

(136)

(137)

(138)

(139)

(140)

(141)

(142)

SECTION XXII

GENERAL

Allemployees mustnotify the Employer of hisor her present address and telephone number on the forms
supplied bythe Employer. The Employer canrely onsuch information for all notices required to be given to
such employee.

No provisions of this Agreement shall have any effect prior to the date thereof unless otherwise
specifically stated herein.

In the event of any conflict between the provisions of this Agreement and the provisions of any Agreement
between the Employer andthe Local Union, whether or not the National Union is asignatory or party to
such Agreement, the provisions of this Agreement shall prevail. In addition, in the event of any conflict
between the provisions of this Agreement and a provision of an existing law at the time of signature of this
Agreement, the provisions of such law and not of the Agreement shall beapplicable to all affected
employees. In no event shallanemployee receive lessthan as provided by this Agreement.

By agreement between the parties, special problems or areas of mutual concern will be discussed during
the life of this Agreement. Amendments may be introduced to this Agreement by mutual consent and will
carry the same weight as provisions previously agreed to by the parties at formal negotiation sessions.

This agreement shall become effective on the first day following the date on which the Employer receives
satisfactory notice fromthe Union that the Agreement has been ratified by the Union membership. This
Agreement dated May 17, 2025, shall continue in full force and effect until 11:59 pm, on May 16, 2028, when
it shall automatically terminate

Simultaneously withthe execution of this Agreement the Employer andthe Local Unions have entered
into the followingidentified Supplemental Agreements, each and all of which are made a part of this
Agreement.

The cost of printing and distributing this Collective Agreement shall be paid by the Employer. The
Employer shall print this Collective Agreement on 8.5 X 11 paper and provide one copy to each employee,
and any new hire, plus an additional 50 copies to the union.

The Employer and the Union shall exchange, in writing, on or before April 16, 2028, the master and local
proposals and demands with respect to the modification of those Agreements, and the proposals and
demands with respect to any proposed new agreement to be entered into after termination of this
Agreement on May 16, 2028. It is mutually agreed that any exchange of proposals and demands does not
preclude changing or adding to such demands or proposals at a later date and in addition to such
demands or proposals at a later date and that any such exchange shall not in any way affect the May 16,
2028, termination date of this Agreement.

As soon as practicable following an employee becoming a member of one of the bargaining units in
respect of which the Union possesses bargaining rights, the Employer will provide to the Local Union the
employee's name, address and the date the employee became a member of such bargaining unit.

The Employer shall pay for all guard licensing renewal fees for all employees. For any new hire summer
vacation replacement that requires licensing, they will be reimbursed in the first pay period after
September 15.

Where an employee is required to work for four (4) hours or more of overtime before or after a normal
scheduled shift,the Employer shall provide the employee with anon-taxable meal allowance of $15.00 by
way of payroll adjustment on the employee's next scheduled pay.

Eachlocal chairperson shall be supplied with alocal list of allhours worked by eachindividual Step Up and
SSO after each pay period.

34



(143}

(144)

(145)

(146)

The Employer agrees that it will make aninternet-accessterminal available to members of the joint health
and safety committee at each location during the monthly meetings.

The Employer agrees that it willreimburse the cost of hepatitis shots to any employee who receives one.

The Employer agrees that noemployee scheduled off ona weekend will be required to participate in
training on aweekend, that there will be noloss of premium when training occurs on a dayshift. Training
willbe done in accordance with theclient needs along with any re-certification. The Employer agrees that
the training will be site specific.

Coverage of Doctor's Notes, Certificates, or reports up to a maximum of $100.00 per note/ report upon
anoriginal receipt for anaccredited health careprovider.

In WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by their duly
authorized officers and representatives as of the day andyear first above written.

Unifor Securitas Canada Limited
Local No.199:
Local No. 222
Local No. 636
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NON-DISCRIMINATION IN EMPLOYMENT

Mr. Chris Hutnik National
Representative

CAW/TCA Canada

2345 Central Avenue 2™ Floor
Windsor, Ontario

N8W 4J|

Dear Mr. Hutnik:

Operating as it does on anationwide basis, the Employer offers employment opportunities to many peoplein
many different locations throughout Canada.

The policy of the Employer isto extend these opportunities to qualified applicants and employees on a non- basis
and without regard to anindividual's age, race, colour, sex, creed, national origin, handicap or other such factors as
set forth in applicable Human Rights Law.

Hiring and employment practices and procedures implementing this policy are the responsibility of the Employer.
Likewise, the responsibility for decisions asto whois to behired, or who is best qualified for particular employment,
rest withthe Employer. However, these practices, procedures and decisionsareto be,at all times, in conformity with
the Employer's policy of non-discrimination.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited
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EMPLOYEES WORKING LESS THAN TWENTY-FOUR (24) HOURS PER WEEK

Mr. Chris Hutnik National
Representative CAW/TCA
Canada

2345 Central Avenue 2nd Floor
Windsor, Ontario

N8W 41

Dear Mr. Hutnik:

During the current negotiations, the Union expressed concern regarding the status of employees working less than
twenty-four {24) hours per week.

The Employer responded to the concern of the Union by stating that employees working less than twenty-four {24) hours
per week would be considered as Supplemental Security Guards (SSO) and subject to the conditions outlined in the

Guidelines.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited
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STATEMENT OF HUMAN RIGHTS

Mr. Chris Hutnik National
Representative

CAW/TCA Canada

23t5 Central Avenue 2™ Floor
Windsor, Ontario

N8W 4JI

Dear Mr. Hutnik:

Duringthe current negotiations the Employer and the Union expressed acommon desire to work jointly towards
ensuring that the concept of equal opportunity in the workplace was maintained. It was agreed that fosteringan
environment where all individuals interface with mutual respect for the right of all co-workers was in the best
interest of both Parties to ensure a continuation of this important principle.

Furthermore, the Employer and the Union reaffirmed their commitment to jointly address Human Rights
complaints. The Parties agreed that the most effective way of handlingHuman Rights complaints was to work
cooperatively and expeditiously in anattempt to resolve such complaints to the satisfaction of those individuals

involved.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited
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Mr. Chris Hutnik
National Representative

CAW/TCA Canada
2345 Central Avenue 2nd Floor

Windsor, Ontario
N8W 4Ji
Dear Mr. Hutnik:

During the life of this Agreement, and commencing May 28,1997, the Employer agrees to contribute bi-weekly the
following amount to the following funds:

Justice Fund; one cent for each straight time hour worked by a PSO seniority employee;
Paid Education leave: four cents for each straight time hour worked by a PSO seniority employee and SSO;

Leqgal: sixteen (16) cents for each straight time hour worked by a PSO seniority employee.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited
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RECORD STORAGE FOR CHAIRPERSON

Mr. Chris Hutnik National
Representative

CAW/TCA Canada

2345 Central Avenue 2" Floor
Windsor, Ontario

N8W 4.JI

Dear Mr. Hutnik:

Duringthe course of the current negotiations, the Union cited the problem the Chairperson of the Committee has relative
to keeping necessary records and preparing written materials.

To meet this problem, the employer will furnish at each location afile or a cabinet which will provide the
Chairperson of the Committee aplace to store records in an appropriate location.

An appropriate location necessarily depends on the existingavailability of space and requirements of GMCL.
Subjectto GMCL making space available the employer will take account of the need for privacy and ability to
perform legitimate functions without constant interruption. When it isnecessary for the Chairperson of the
Committee to conduct private conversations in the performance of their functions, Local Management willmake an
effort to provide an appropriate private location.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited
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CLOSED CIRCUIT TELEVISION SURVEILLANCE

Mr. Chris Hutnik

National Representative
CAW/TCA Canada

2345 Central Avenue 2™ Floor
Windsor, Ontario

NBW 41

Dear Mr. Hutnik:

As long as and insofar as closed-circuit television surveillance is performed by the Employer on site for the purpose of
monitoring, at their request, GMCL property and employee parking lots, the monitoring on site of such closed

circuit televisions is to that extent the responsibility of the Bargaining Unit employees.

This commitment in no way restricts the right of Supervisory Personnel or other non-Bargaining Unit employees to
simultaneously view the monitors or,in emergency or unusual circumstances, to solely view the monitors.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited
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TRAINING REVIEW COMMITTEE

Mr. Chris Hutnik National
Representative

CAW/TCA Canada

2345 Central Avenue 2™ Floor
Windsor, Ontario

N8W 4Ji

Dear Mr. Hutnik:

Duringthe current negotiations the parties discussed the subject of industrial plant security training at the General
Motors of Canada sites serviced by the Employer. The Union reiterated the need for trainingemployees in areas
associated with their functions. In response to the Union's statement, the Employer reaffirmed its responsibility for
design and implementation of training programs and its continuing interest in the training of employees to enable
them to perform more effectively their industrial security functions.

TheEmployer stated also that the current training programs are not the same at all locations but may vary depending
on the size, location, type of facility and the nature of the security problems which are being experienced at some
locations.

In an effort to better understand the current training programs and afford Union representatives an opportunity for
input on these programs, the parties have agreed to continue on with the Training Review Committee following the
ratification of this Agreement. This Committee willbecomprised of three (3) management representatives,
appointed by senior management of the Employer, and three (3) Unionrepresentatives,each of whom mustbean
active employee, who will be appointed by each site Chairperson. In the eventa Committee member resigns from
membership on the Committee or isno longer ableto so participate, the Employer or the Union, asthe case may be,
shall appoint areplacement as soon as practicable. The Committee will be responsible to review current training
programs at each location, with the intent that the management training programs would improve the performance
of employees. The Employer shallimplement any recommendations jointly endorsed by the Union and
management members of the Committee. The members of the Committee shall meet annually during the month of
October at a date to be set by the Employer

Each location shall submit to the Committee a schedule of each location's training requirements which specifies
the type of training and number of hours scheduled within 90 days of ratification by the Union of the Collective
Agreement.

It is understood between the parties that the establishment of this Training Review Committee will not preclude
current local training programs.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited

*Letter Amended by the 2022 Company and Unifor Bargaining Committee
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INSPECTION OF LOCKERS

Mr. Chris Hutnik

National Representative
CAW/TCA Canada

2345 Central Avenue 2™ Floor
Windsor, Ontario

N8W 4JI

Dear Mr. Hutnik:

The Employer will introduce a procedure for the inspection of employees' lockers based on the current procedure
and which will provide for the following:

1) Areasonable cause.

2} Prior notification of the employee if possible and practical.

3) AUnion representative to be present if they so desire.

4) Presence of the Employee if the employee is on the premises and it is reasonable and practical to do so.
5) Repair or replacement of any damaged locks at the expense of the employer.

Yours very truly,

Andy Hiddink

General Manager
Securitas Canada Limited
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HOLIDAY PAY - DISCIPLINARY ACTION

Mr Chris Hutnik

National Representative
CAW/TCA Canada

2345 Central Avenue 2™ Floor
Windsor, Ontario

N8W 4|

Dear Mr. Hutnik:

An employee whoisdisciplined by the employer on a day to which they would be entitled to holiday pay shall not

lose the holiday pay to which they would otherwise be entitled.

Yours very truly,

Andy Hiddink

General Manager
Securitas Canada Limited
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MEMORANDUM OF UNDERSTANDING CONCERNING SENIORITY

For the purpose of calculating the seniority of the regular full-time employees (PSO) who transitioned from GMCL to
Securitas, it is agreed that the seniority they acquired with GMCL as of October 29-,1993, shall beincluded inthe calculation of
their seniority with Securitas.

Andy Hiddink Chris Hutnik
General Manager National Representative CAW/TCA
Securitas Canada Limited Canada
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SUBSTANCE ABUSE

Mr. Chris Hutnik National
Representative

CAW/TCA Canada

2345 Central Avenue 2™ Floor
Windsor, Ontario

N8W 4JI

Dear Mr. Hutnik:

During negotiations the parties confirmed their joint conviction that it is important to provide assistance to
employees afflicted withdrugand alcohol dependence in order to find ways to motivate themto recognize their
problems and seek such assistance as may be appropriate. The parties also confirmed their intention to co-
operate to encourage employees to obtainsuch assistance. Employees who are medically required to take time off
from work to participate in drug or alcohol rehabilitation programs may be entitled to sickness and accident
and/or health care benefits in accordance with applicable insurance policies or benefit programs.

Followingthe completion of aResidential Substance Abuse Program a transitioning aftercare of 5 days (40 hours) will
be available.

Andy Hiddink
General Manager
Securitas Canada Limited

*Letter Amended by the 2022 Company and Unifor Bargaining Committee
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MEMORANDUM OF UNDERSTANDING ON FULL
TIME EMPLOYMENT

It is the intention of the employer to employ regular full-time PSOs when the known requirements of our clients are
such as toreasonably allow us to regularly schedule those hours to be worked on an acceptable regular, recurring, predictable and
consistent shift basis by a regular full-time employee (Core Hours). The local Union will

cooperate with the employer's efforts.

Where full-time Core hours are expected to continue for a prolonged period of time of at least 6 months, and where it is
operationally feasible for the Employer subject to scheduling and client requirements, the Employer will create full-
time employment by promoting SSO’s to PSOs in accordance with the SSOs' date of hire and with the understanding
that the SSO's in question have been able to pass the prerequisite testing for full time employment. Where one or
more SSOs' date of hire isthe same, the Employer shall promote in alphabetical order by surname

first and first name last.

Any claim by the union that excessive hours are being worked by part-time employees will be a matter for
discussion between the local parties. Where the local parties are unable to resolve their differences regarding
whether or not full-time employment exists, the National Union Unifor and the General Manager Securitas Canada
Limited or their designate shall set up a labour-management meeting to discuss. The purposes of these
discussions would be to ensure that the above conditions are being met.

It is understood that PSOs must be available to work full-time hours and cannot refuse assigned non-overtime
hours without reasonable excuse

It isunderstood that the terms of this Letter are subject to the letter of understanding ontemporary full-time
positions (Page# 61).

Andy Hiddink, Chris Hutnik
General Manager National Representative CAW/TCA
Securitas Canada Limited Canada

*Letter Amended by the 2022 Company and Unifor Bargaining Committee

*Letter amended by the 2025 Company and Unifor Bargaining Committee
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f)

JOINT ANTI-HARASSMENT POLICY

General

Securitas Canada Limited (the Company) and Unifor (also referred to as "The Union") are committed to providing

a work environment in which all individuals are treated with respect and dignity.

Harassmentin the workplace isunacceptable and willnotbetolerated. It isalsoillegal. Securitas and Unifor

encourage reporting of all incidents of harassment, regardless of whom the offender may be.

Non-discrimination

There shallbe no discrimination, interference, restraint, or coercion by or on behalf of the Company
regarding any employee because of membership in the Union. The Union, its members and/or agents
shall not intimidate any employee of the Company and shallnot on Company time or premises conduct
unknown activities except as herein expressly provided.

The Company and the Union agree to observe the provisions of the Ontario Human Rights Code.

Boththe Company and the Union are committed to providing a workplace free of discrimination and
harassment. All employees are expected to treat allpersons with courtesy and consideration and must
not engagein discriminationor harassment because of aprohibited ground contrary to the Ontario
Human Rights Code (the "Code"). Prohibited grounds are race, ancestry, place of origin, colour, ethnic
origin, citizenship, creed, sex, sexual orientation, age, record of offences, marital status, family status or
handicap, asdefined in the Code. This Letter of Understanding shall be interpreted in accordance with
and subject to the provisions of the Code.

Workplace harassmentisdefined as;

Harassment is defined as any "course of vexatious comment or conduct that is known or ought
reasonably be known to be unwelcome"”, that denies individual dignity and respect on the basis of
grounds such as: gender, disability, race, colour, sexual orientation or other grounds prohibited by
applicable human rights laws. At Securitas Canada Limited, all employees are expected to treat others
with courtesy and consideration to discourage harassment.

The workplace is defined as all company facilities and premises.

Workplace harassment includes, but isnot limited to the following examples:

. Unwelcome remarks, jokes, innuendoes or taunting about another's body, attire, gender, disability,
racial or ethnic background, sexual orientation, etc. which cause awkwardness or embarrassment.

. Displaying visuals of sexual, racial or otherwise offensive nature such as pornographic pictures,
posters, cartoons, graffiti or simulation of body parts.

. Leering (suggestive staring) or other gestures.

. Unnecessary physical contact such as touching, patting, or pinching.

. Unwanted sexual solicitation, physical contact or advances particularly made with implied reprisals, if

rejected.

. Refusing to work or share facilities with another employee because of the other's gender, disability,
sexual orientation, racial, religious or ethnic background.

. Backlash or retaliation for the lodging of acomplaint or participation in aninvestigation.

Obligations of employees

Employees are obligated to bring any complaint of harassment to the attention of the Human Rights
representative for the Company andthe Union assoon as possible. If the Company/Union isnot made
aware of any issues of harassment, they may be unable to address suchissues.

What harassment is not

Properly discharged supervisory responsibilities including disciplinary action, or conduct, that does not interfere
with a climate of understanding and respect for the dignity and work of Securitas Canada Limited employees are

not considered harassment.

Complaint and Investigation Procedure
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If any employee believes that they have been harassed and/or discriminated against on the basis of a
prohibited ground of discrimination the employee may bringthe incident forming the basis of the
complaint tothe attention of their supervisor and/or Unionrepresentative. Inminor cases, not involving repeat
incidents, the Company and Union agree that the Union may try to resolve a harassment complaint
between the bargaining unit employees informally using the Unifor Internal Procedure without a full
investigation when so requested by the bargaining unit complainant. The outcome of this attempted
resolution will be communicated to the Company.

If the employee's supervisor and/or Union representative cannot, to the satisfaction of the employee,
deal with the complaint, the employee may submit their complaint in writing to the Joint committee.

To ensure that allemployees understand their rights and obligations under this Letter,the Company
agrees to establish a joint committee at each clientlocation identified at Section Il, consisting of one (1)
member of management and an alternate in the event thatmember is unavailable, and one (1) employee
appointed by the Union, andan alternate in the event that member is unavailable.

The Joint Committee will conduct aninvestigation of the complaint. The joint investigation will include
interviews of the complainant, any employee or supervisor accused in the complaint, witnesses and other
persons named in the complaint. Any Union member interviewed by the Joint committee may, if they so
wish, have Union representation present during the interview. It is the intention of the Company and Union
that, where practical, the joint investigation will begin within two (2) working days of the lodging of the
written complaint and shall be completed within fifteen (15) calendar days after the lodging of the written
complaint.

In conducting the joint investigation, both the Union and the Company shall, to the extent practicable,
maintain confidentiality. Records of the investigation, including interviews, evidence and any
recommendationsmade by the Joint committee willbe securely maintained in the offices of the Company
and the Union.

Upon the completion of the joint investigation, the Joint committee will complete a written report of its
findings andrecommendations and submit a copy of the completed report to the General Manager of the
Division for the Company andthe plant chairperson. If the members of the Joint committee do not agree,
the report may reflect differences in the findings.

The General Manager of the Division of the Company and the plant chairperson will then attempt to agree on
what action if any should be taken as a result of the complaint and the findings of the Joint committee. Any
agreed upon action will then be implemented.

If there is no such agreement, the Company reserves the right to take such action as it deems appropriate,
subject to the Collective Agreement.

Inthe event the complaint remains unresolved, and aviolation of the collective agreement is alleged, the
matter may be considered asa grievance beginning at step 3 of the grievance procedure.

Nothing in this Letter of Understanding prevents an individual employee complaining of harassment or
discrimination from filing a complaint under the Code.

Training
Each site willhave one Bargaining Unit member trained on the Joint Anti-Harassment policy. In the event a

siteisleftpermanently without a trained Bargaining Unit member, the Company willpay for the training of a
replacement Bargaining Unit member.

TheHuman Rights representative will be compensated for any reasonable company related off site
investigationsincluding any hours beyond their scheduled working hours bepaid. Including any hours
beyond their scheduled working hours be paid.
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10.

JOINTHEALTH AND SAFETY POLICY

General

The Employer recognizes its obligation to provide a safe and healthful working environment for
employees. The Union recognizes its obligationto cooperate in maintaining andimproving a safe and
healthful working environment. The parties agree to use their best efforts jointly to achieve these
objectives.

The parties recognize the sensitivity of keepinginformation obtained as a Joint Committee member
confidential. To this end, the parties agree that such information shall be utilized for resolving safety
concerns at the workplace. Unless otherwise required by law, confidential information obtained by Joint
Committee members shall not be disclosed to third parties (i.e. to anyone other than members,
employees or professional advisors of the Union or employees or professional advisors of the Employer),
except following review of the issue by a representative of the National Union and the General Manager of
the Employer (or their designate(s)), who shall review the matter to attempt to agree upon the manner (if
any),in which suchinformation may be disclosed. Confidential information means information regarding
particular circumstances at a client's premises, from which the client's identity may be determined, or any
other information which is considered confidential in the ordinary course of business.

A workplace, as usedin this policy means the physical area as designated by the Employer's client to which
aworker isregularly assigned by the Employer and whereby such physical area forms part of the worker's
regular daily or weekly work routine. Such workplace shall neither include areas where workers are not
required to attend nor shallit include areas where workers are required to attend on arandom, ad hoc or
emergency basis, other thanin the normal course of their regular activities.

Joint Health and Safety Committees
Thereshall be aJoint Health and Safety Committee (the "Joint Committee") for each Bargaining Unit.

Each Joint Committee shall consist of four (4) members with the exception of the Oshawa and St.
Catharines locations Woodstock where there shall be three (3) members, two (2) Union and one(l)
Securitas. There shallbe an equal number of members representing workers ("worker member(s)") and
representing the Employer ("Securitas member(s)") on each Joint Committee with the exception of
Woodstock. All members shall be actively employed. Worker members shall be appointed or elected by
the Union and Securitasmembers shall be appointed by the Employer. Effective June 3, 2025 —
Woodstock location to have one (1) Health and Safety rep, one (1) alternate H&S rep, and one (1)
company rep.

There shall be two (2) Co-Chairpersons on each Joint Committee, one (1) from among the Securitas
members and one (1) from amongthe worker members, who shall alternate the chair at meetings.

The worker member(s) will be granted reasonable, necessary time to attendto their health and safety
duties and responsibilities as required by law or this policy.

Each member of the Joint Health & Safety committee shall be certified as required by the Health &
Safety Act Training or its equivalent at the expense of the Employer. Such training shall be given
within three (3) months of the member's appointment, unless space is not available in a suitable
course in the vicinity where the member resides, in which event such training shall be given when the
first such space becomes available. Any other training requirements for worker members and other
bargaining unit employees will be reviewed by the Joint Training Review Committee. Alternate Health
and Safety representatives will be trained to level 1 and 2 OSHA. Effective June 3, 2025, the company
will train additional members when asked by the Union.

Names of the Joint Committee members shall be posted in one or more conspicuous locations at
each Bargaining Unit.

The Joint Committee shall meet at least once each month or more regularly, at a mutually agreeable
time and place to review health and safety conditions within the workplace and make such
recommendations in this regard as they deem necessary or desirable. The Joint Committee shall be
responsible for ensuring that the minutes of these meetings are posted in the workplace. Eight (8)
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15.
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22.

hours will be provided and scheduled at each site per month for the Health and Safety representative
to conduct the tours, meet and prepare the minutes.

The Joint Committee shall investigate promptly major accidents or injuries as defined by the Joint
Committee. The Joint Committee shall receive prompt notification of any employee fatalities or
critical injuries resulting from work-related accidents to any security guard. When such events occur,
the Employer will endeavor to notify and inform a worker member of the facts and arrange for a
worker member to enter the site and investigate such events.

The Joint Committee shall recommend to the Employer measures required to attain compliance with
appropriate laws or which will correct hazardous conditions.

The Joint Committee shall keep records of all types of inspections and work refusals.

The Joint Committee shall review reports of investigations or inspections and any remedial action
taken and any other matters pertinent to health and safety of security guards.

The Joint Committee shall have access to and promptly receive copies of all health and safety related
reports, records and documents in the Employer's possession pertaining to the workplace, as
required by law.

The Right to Refuse.

Should an employee refuse to work pursuant to their right under the Occupational Health and Safety
Act, in effect on June 1, 1996, the employee shall first notify their supervisor, wherever possible, who
shall then notify a worker member. The worker will stand by in a safe place and participate fully in the
investigation of the alleged hazard. The results of the investigation of the supervisor and any worker
member shall be revealed to the employee.

Nothing herein shall be construed to restrict any employee's right to refuse to work or to do particular
work where the employee has reason to believe that the employee's Health and safety is in danger
under sections 43 to 50 inclusive of Parts 5 and 6 of the Ontario Occupational Health and Safety Act
in effect on June 1, 1996. In addition, the Company agrees that its duties and responsibilities towards
the union and bargaining unit employees under Part 2 (S. 8 to 11 inclusive) and Parts 3, 4 and 7 of such
Act as of the date of June 1, 1996, shall be minimum standards incorporated under the Master
Agreement.

Notwithstanding this Agreement, the parties understand that should change to the legislation occur
and/or the Provincial Government announces support for the subject legislation change to render
inoperative the rights expressed in the previous paragraph, a mechanism will have to be determined
to maintain the functional dimension of these rights.

Consequently, at such time as the Union or the Employer has a reasonable concern that legislation
could be passed which so affects an employee's right to refuse unsafe work, an officer of the
National Union and the General Manager or their designate(s) shall meet within ten (10) days of notice
of a written request to meet or such longer time as may be mutually agreed to. The parties will make a
good faith effort to arrive at a fair and workable solution to the problem in a forthright and expeditious
manner.

No Disciplinary Action.
No employee shall be discharged, penalized, coerced, intimidated or disciplined for acting in
compliance with the Occupational Health and Safety Act, or its regulations.

Right to Accompany Inspectors
One worker member shall be allowed to accompany inspectors of the Health and Safety Branch of
the Ministry of Labour on inspection tours of the workplace.

National Day of Mourning
Unless an emergency warrants otherwise, each year on April 28 at 11:00 a.m., and one minute of
silence will be observed in memory of workers killed or injured on the job.
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23.

24.

25.

26.

27.

28.

29.

Protective Clothing and Equipment

Employees whose work requires them to wear protective devices shall be provided with all necessary
tools, equipment and protective clothing, including, but not limited to specialized protective clothing
required by the Employer for a specific operation.

The Employer will issue to every employee 6005PF Nitrile gloves or their equivalent, as required.
The Employer will supply every employee with Laerdal pocket mask, or its equivalent.

General
The Employer shall allow the Union's designate to provide its own health and safety orientation to new
hires at a time mutually agreeable to the parties. Such orientation shall not exceed a half hour.

Heat Stress Program
The committee will monitor heat stress conditions inside and outside the workplace.

When suspected heat stress conditions prevail, the committee will investigate and evaluate the heat and
ergonomic conditions and decide on a plan of action which the Employer shall follow.

The Employer agrees that for the purposes of developing a plan of action asset out in (28) it will be bound
by the humidex heat stress table of the Occupational Health Clinics for Ontario Workers Inc.
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Mr. Chris Hutnik

National Representative
CAW/TCA Canada

2345 Central Avenue 2" Floor
Windsor, Ontario

N8W 4Ji

Dear Mr. Hutnik:

This will confirm our joint understanding arrived at during-negotiations as concerns the way in which Section lll (6) of
the Collective Agreement is to be applied.

In this regard, it is recognized that the Employer willmake a bona fide pre-estimate of the required duration of
work and will not artificially inflate the duration of the requirement to avoid offering overtime opportunities to
PSOs. Conversely, it is recognized that there may well be situations where the Employer in good faith estimates the
required duration of work as exceeding four {4) hours, but the work is actually accomplished in less time than that.
In this circumstance (and where the work actually takes more than four (4) hours), anSSO may be utilized.

Andy Hiddink Chris Hutnik
General Manager National Representative
Securitas Canada Limited for the Union
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OCCUPATIONALLY DISABLED PENSION BENEFIT

Mr. Chris Hutnik National
Representative CAW/TCA
Canada

2345 Central Avenue 2" Floor
Windsor, Ontario

N8W 4JI

Dear Mr. Hutnik:

Where an Employee retires with an Occupationally Disabled pension, the Employer agrees to pay the benefits that
would be applicable if the Employee had retired with a Totally and Permanently Disabled pension. The Employer
agreesto pay to suchEmployee, the amount of reduction applicable to the Occupational Disabled pensionthat
would not beapplicable to the Totally and Permanently Disabled pension, monthly as the payments come due.
(These additional payments willbe made from the general revenues of the Employer.) At the earlier of the
Employee's normalretirement date and the date at which employment is severed, the Employer agrees to pay to
such Employee in one lump sum payment the commuted value of the remaining required reduction amounts. The
payment could be treated as a retiring allowance to the extent allowed under the Income Tax Act.

The determination of the commuted value will be made using the calculation basis specified in the Canadian
Institute of Actuaries Recommendationsfor the Computation of Transfer Values from Registered Pension Plans
(September 1, 1993) or, if no longer in effect, the generally accepted actuarial practicein effect onthe calculation
date.

Notes:

It isnot completely clear in the Income Tax Act, but it seems aretiring allowance cannot be paid until there isa loss of
employment. Is the Employee terminated at start of disability? If not, the above amended version may be necessary
to allow a retiring allowance.

Yours truly,

Jeff Stubbs
Vice-president of Finance
Securitas Canada Limited
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DRY-CLEANING AT OSHAWA LOCATIONS

Mr. Chris Hutnik National
Representative

CAW/TCA Canada

2345 Central Avenue 2nd floor
Windsor, Ontario

NSW 4JI

Dear Mr. Hutnik:

The Company shall assume all uniform dry-cleaning costs for employees working at all locations in accordance with
the local agreements, and in the case of Oshawa, in accordance with the 1994 Oshawa local agreement.

Yours very truly,
Andy Hiddink

General Manager
Securitas Canada Limited
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BANKED OVERTIME

Mr. Chris Hutnik

National Representative
CAW/TCA Canada

2345 Central Avenue 2nd Floor

Windsor, Ontario
N8W 4Ji

Dear Mr. Hutnik:

Where a PSO works overtime and chooses to bank such overtime hours worked, the Company will pay the PSO
the applicable shift premium, if any, for the overtime hours worked on the next regular pay cheque asif the
PSO had chosen not to bank said overtime. The banked overtime when taken will be paid out at therateearnedin
all locations.

Yours very truly,

Andy Hiddink
General Manager
Securitas Canada Limited
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GM RETIREMENT BENEFITS

Mr. Chris Hutnik National
Representative CAW/TCA

Canada

2345 Central Avenue Floor Windsor,
Ontario

NSW 411

Dear Mr. Hutnik:
This will confirm that it is the Employers understanding that at the time of retirement, ex-GM employees who are
employed by the Employer will receive their GM retirement benefit based on the benefit rates 'in effect under the

GM Retirement Program at the employee's retirement.

To the extentthe Union deems it necessary the Employer will join the Union in requesting GM to confirm its
intention to the Union in writing.

Yours very truly,

Jeff Stubbs
Vice-president of Finance
Securitas Canada Limited
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VIOLENCE AGAINST WOMEN

Mr. Chris Hutnik

National Representative
CAW/TCA Canada

2345 Central Avenue 2™ Floor
Windsor, Ontario

N8W 4J1

Dear Mr. Hutnik:

This will confirm that the parties recognize and share the concern that women uniquely face situations of violence
or abusein their personal lives that may affect their attendance or performance at work. The parties agree that
when there is adequate verification from arecognized professional (i.e. doctor, lawyer, professional counsellor), a
woman who isin an abusive or violent personal or domestic situation will not be subjected to discipline without
giving full consideration to the factsin the case of each individual and the circumstances surrounding the incident
otherwise supportive of discipline. This statement of intentissubject to astandard of good faith on the part of the
Employer, the Union andthe affected employees and will not be utilized by the Union or the Employer to subvert the
application of otherwise appropriate disciplinary measures.

Andy Hiddink Chris Hutnik
General Manager National Representative CAW/TCA
Securitas Canada Limited Canada
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Women's Advocate

The Employer and the Union agree that female employees may sometimes need to discuss with another woman
matters such as violence or abuse at home or workplace harassment. They may also need to find out about special
resources in the community such as counsellors or women's shelters to assist them in dealing with these or other
Issues.

Each location will have its own Women's Advocate representative, and the three (3) representatives will elect a
Chairperson. The Chairperson will delegate the usage of the eight (8) hours of union time a month and receive the
yearly training. The Women's Advocate Chairperson will participate in an annual two (2) day Unifor training program
for this activity. The Employer will be responsible for wages at the regular rate for the two (2} day training, the
training costs, the hotel accommodation and the Union will beresponsible for per diem expenses and travel costs.

The Women's Advocate representatives will meet with female members as required to discuss problems with them
in a private area provided for confidentiality, The Woman's Advocate will develop appropriate communication to
inform female employees about the advocacy role.

In demonstration of their mutual commitment to the role of the Women's Advocate, the Employer and the Union agree
that the employer's representative will work closely with the Women's Advocate, while always maintaining respect for
issues of confidentiality. The employer representative will attend training with the Union's Women's Advocate
Chairperson.

*Amended by the 2025 Company and Unifor Bargaining Committee
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Mr. Chris Hutnik

National Representative

Canadian Auto Workers/TCA Canada
2345 Central Avenue

2nd Floor

Windsor, Ontario

N8W 4|

Dear Mr. Hutnik:
Re: Group RRSP

This isto confirm that during the course of negotiatingthe renewal Master Agreement (April 1, 2009 - March 31,
2012), the employer agreed to establish a group registered retirement savings plan ("Group RRSP") into which
employees willbe entitled to contribute personalamounts in accordance with the rules of the Group RRSP and the
provisions of the Income Tax Act.

Yours truly, Andy
Hiddink General
Manager

Securitas Canada Limited
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Temporary full-time position

To qualify the following must apply:

1) Thepositionisto cover a PSO that is expected to return from an absence.

2) Thehighest SSO in seniority will be offered this position first.

3) This SSO temporarily promoted to a full-time position will gain no seniority on the seniority list. Once
promoted, all accumulated time as a temporary step up will be credited seniority and the temporary full-
time hours of service will be included In the calculation of the period of eligibility for welfare benefits,
excluding pension.

4) These employees will receive the starting grid wage and continue up the grid until the employee returns
from leave of absence.

5) These employees will be entitled to premiums earned by a PSO excluding benefits.

6) These employees will be able to earn bank time and lieu days, however upon returningto original status
these employees will be able to carry a maximum of 80 hours of bank time back to their original SSO
posting.

7) These employees will be entitled to vacation pay as per ESA.

8) Upon return of the PSO from leave the replacement will return to a SSO position with original seniority
status and receive SSO wages_.

9) Wages and premium are based on language of newly hired PSO.

When temporary positions are open due to absent PSQO's then the spots will be filled by the highest service non
PSO's on site who have met the PSO hiring requirements. The employee that fills these new temporary positions will
follow the open rotation.

If the temporary Core position is expected to exceed or has exceeded 6 months a PSO that has been laid off at
any location will have the right to step into these temporary positions and bump the stepped up SSO back
down. The PSO that was laid off will maintain their current status and benefits. Upon return of the absent PSO the
employee will then be laid off again.

At no time will the Employer go beyond one (1) year of any specific temporary full-time position without the
mutual agreement of the Employer and the Union, such agreement not to be unreasonably withheld.

When new positions are created, or someone is no longer an employee of the employer, then the opening shall be

filled as per the rules of seniority, layoff, and the memorandum of understanding on full time employment and the
letter of understanding on staffing
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March 22,2006

Mr. Chris Hutnik

National Representative

Canadian Auto Workers/TCA Canada
2345 Central Avenue

2nd Floor

Windsor, Ontario

N8W 4JI

Dear Mr. Hutnik:

Re: Critical Incident Debriefing

This will confirm thatthe parties recognize and share the concern for the need of critical incident debriefing after a
criticalincident hasoccurredin the workplace. Lifeworks (Formerly Morneau Shepell) is our Employee Assistance
Program (EAP) for Work related Critical Incident Service (traumaresponse), Health or Life Concern support that is
available on a 24-hour basis with a network of specially trained trauma counselors who respond immediately to
criticalincidents in the workplace who help restore workers and workplaces to normal functioning after any type of
criticalincident. Any event requiring response by the critical incident debriefing service provided will be brought
promptly to the attention of the Site Supervisor who in turn will be responsible for contacting the service provider
immediately.

Yourstruly,

Andy Hiddink

General Manager
Securitas Canada Limited

*Letter Amended by the 2022 Company and Unifor Bargaining Committee
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LETTER OF UNDERSTANDING REGARDING
WORKPLACE VIOLENCE- BILL 168

This will confirm that the parties recognize the changes to the Occupation Health and Safety Actin
accordance with Bill 168. The Employer will follow the Securitas Corporate Workplace Violence Policy and

the applicable legislation as outlined in Bill168.

Andy Hiddink Luis Domingues
General Manager National Representative
CAW

Securitas Canada
Limited.
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LETTER OF UNDERSTANDING REGARDING RETIREMENT INCENTIVE

Dur\ng the 2014 negotiations the Employer agreed that retirement incentive packages ($30,000) will be made
available duringthe term of this collective agreement. PSO's that reach their retirement eligibility date under the
criteria listed below will be offered the incentive, but will only receive the incentive upon retiring within (120) days
after their retirement eligibility date, after which this offer is no longer valid. Both parties acknowledge that certain
PSO's may fallunder more than one of the retirement criteria listed below and therefore it is agreed that these
PSO's will be offered the incentive at each eligibility criteria date.

Each PSO willbenotified in writing one week in advance of their eligibility date. The PSO willrespond by returning a
supplied option form with either an acceptance or refusal of the retirement incentive. Current PSO's whose
retirement eligibility date under any of the retirement eligibility criteria listed below precedes the date that this
Collective Agreement becomes active, will be offered this incentive package.

Retirement Eligibility Criteria:

a) Last entered Service prior to January 1, 1988 and has completed at least 30 years of Eligibility. If a Member attains
eligibility under the age of 55, the entitlement is intact to age 55.

b} Last entered Service prior to January 1, 1988 and has attained age 55 and has combined years of age and Eligibility
Service totaling at least 85.

c) Entered Service postJanuary 1, 1988 and has both attained age 60 and completed at least 10 years of Eligibility

Service.
d) Entered Service postJanuary 1, 1988 and has both attained age 55 and completed at least 2 years of service.

The terms above are tentatively agreedto between the parties' subject to the approval of a new service
agreement between Securitas and General Motors.

The terms above aretentatively agreed to between the parties' subject to ratification and will be effective upon
the date of ratification.

Keith Osborne Andy Hiddink
National Representative General Manager
Unifor Securitas Canada Limited.
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LETTER OF UNDERSTANDING REGARDING DEFINED BENEFIT PENSION PLAN

DEFINED BENEFIT PENSION FOR THOSE ELIGIBLE i.e. emplovees already deemed covered by this defined benefit (DB)
. .. in CBA p ion Plan}:

Effective as of January 1. 2028

*Defined Benefit Plan improvements, active members currently employed (future retirees onlv) Increase
to monthly flat benefit rate:

. $5.60 effective January 1, 2028 (current $63.50 New $69.10Jan 1/28).

Minimum flat benefit rate effective January 1, 2028 (currently $63.50 per month per year of Credited Service).

*Only those DB eligible employees who are active as of the successful Unifor ratification vote {2025), as well as active
employees (eligible for the DB plan), but onan approved medical leave willreceive the new benefit rate increase
January 1, 2028. Example, if an active employee currently eligible in the DB pension plan as of the date of successful
ratification retires in 2026, that employee willreceive the current rate $63.50 whileretired, until Jan.1, 2028, in which
the min. flatbenefit increase will be $69.10 per month credited service.

Jason Gale Dan Cunday
National Representative GeneralManager
Unifor Securitas Canada Limited.
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Vision Care

Psvcholoqist

Dental

Duringthe 2012 negotiations the parties agreed to the following benefit items:

1. The elimination of semi-private hospital room coverage.

2. Dispensing drug fee cap of $9.00for future retirees.

3. Drug co-pay of 10% up to a maximum of $310.00 per year for each family in each year of the Collective
Agreement.

4. Freeze of PCOLA for the duration of the Collective Agreement for actives and future retirees.

Duringthe 2025 negotiations the parties agreed to the following benefit items:

Increase $30to each benefit level Single vision lenses, Bi Focal lenses, Multi Focal Lenses, Contact Lenses
Increase $20to laser eye surgery to $450

Psychologist Treatment benefits areincreased from $770 to $1,000 per benefit year.
Psychotherapist has been added as a provider type under the Psychologist Treatment coverage
Eliminate Doctor referral

Increase annual dental maximum by $400 (from $2,800 to $3,200)

Keith Osborne Andy Hiddink
National Representative General Manager
Unifor Securitas Canada Limited.

. Amended by the 2025 Company and Unifor Bargaining Committee
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Letter of Understanding for New Hires
Hourly Wage Grid for New Hire PSO's

NOTE: Vacation Replacements and SSO's earnwage listed as "Up to 1 year" in eachyear of the contract

WAGEJPROGRESSION GRID

Seniority in % of base Effective % of base first First pay July 2026 First pay
Years May 17,2025 May 17, 2025 pay period period May $1.38 COLA period

May 2026 2026 Rolled in May2027

Base $36.46 Base $38.98

Upto (1) year 70% $24.08 70% $25.52 $26.90 $27.71
1to 2 75% $25.80 78% $28.44 $29.82 $30.71
2to 3 80% $27.52 86% $31.36 $32.74 $33.72
3to4 90% $30.96 94% $34.27 $35.65 $36.72
5" year 100% $34.40 100% $36.46 $37.84 $38.98

*WAGE PROGRESSION GRID base is $34.40
*Allentitlements willbereceived on the 5% year seniority anniversary date.

COLA
Current COLA is $1.63 and will remain in effect until June 2026

Asof the first payin July 2026 $1.38 will be rolled into the base rate amount. The remaining COLA of $0.25 will remain
as the COLA for eligible employees until July 1, 2027.

New hire PSOs will be eligible for COLA upon attaining their 5" year seniority anniversary mark.

Vacation and Paid Holidays
. Eligibility for vacation time isphasedin accordingto the following table:

Years of Seniority on October Hours perm October 1, 2026 Hours per Year
18t of Current Vacation Year Effective January 1, 2027
Less than1year service 4% of earnings Less than1year service 4% of earnings
1 but less than 2years 80 1 but less than 2 years 80
2 but less than 3 years 88 2 but less than 3 years 88
3 but less than 4 years 100 3 but lessthan 5 years 140
5 but less than 10 years 120 5 but less than 10 years 160
10 but less than 15 years 140 10 but less than 15 years 180
15 but less than 20 years 160 15 but less than 20 years 200
20 years or more 200 20 years or more 240

. During grow in period new hires receive nine (9) statutory holidays at holiday pay+ stat day premium
of time and a half.

. Upon attainingthe employee's 5" year anniversary seniority date, the employee shall be eligible for
the existing vacation schedule as specified in the collective agreement.
Lay-off Plan
. Layoff Plan will be available at one (1) year seniority taking effect May 16, 2026.
Pensions
. New hires see Letter of Understanding for New Pension Plan.
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Health Care

. New hires receive active health care benefits as per the terms of the existing collective agreement.
. New hires will pay a monthly subscription ($30).

. Length of benefits capped at year for year of seniority
. Level of benefit tied to wage progression

Life Insurance
. Active life insurance will be pro-rated for new hires with wage grid above.
Wage Premiums
. New hires will receive full overtime and weekend/ statutory work premiums at time and a half (no

double-time).
. Shift and overtime premiums in year 5 and subsequent will be as defined in the current collective

agreement for existing employees

Post-Reti Benefi

. New hires are not eligible for post-retirement benefits.

Keith Osborne Andy Hiddink
National Representative General Manager
Unifor Securitas Canada Limited

. Amended by the 2025 Company and Unifor Bargaining Committee
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Letter of Understandina for SSOs and VRs

SSOs and VRs will be paid the starting rate on the New Hire PSO wage grid. The SSO and VR must be available to
work their regularly scheduled shifts and be able to work within their regular agreed upon availability.

S50s and VRs must be available for work and will be considered to have been available for work unless a satisfactory
reason is given for their unavailability.

Shift Premium
. SSO's, Step Ups and VR's will receive 5% premium per hour for afternoon shifts and 10% premium per hour
for night shifts.

Pension
. SSO's hired after March 22, 2015, will not be part of the defined benefit pension plan.
. SSO's hired after March 22, 2015, will become part of the defined contribution pension plan (See Letter of
Understanding for New Pension Plan).
. SSO's hired prior to March 22,2015, currently onthe defined benefit pension plan will remain on this plan
until such time that they are promoted to a new hire PSO. Should they be promoted to a new hire PSO
status, their defined benefit pension plan status will end and they will be enrolled into the defined

contribution plan. They will be allowed to transfer their SSO vested defined benefit pension as allowable by
law.

Dino Chiodo Andy Hiddink
National Representative General Manager

Unifor Securitas Canada limited

*Letter Amended by the 2022 Company and Unifor Bargaining Committee

*Letter Amended by the 2025 Company and Unifor Bargaining Committee

69



Negotiated May 17, 2025

(If not already receiving benefits)

As of January 2026 {and for January 2027 and 2028) the SSO/Step up employee who has achieved at least one year of
active regular scheduled service by Jan. 1, 2026, willreceive a $200 payment to use toward health benefit costs
(receipts are not required, but amountis subject to normal deductions).If the SSO/Temp step up was not eligible for
January and achieves their one-year anniversary duringthe year (of active service), and any given year thereafter
during this CSA, they will receive their $200 (note: the $200 s paid once during a given year, either eligibility in
January, or else the anniversary date if later). The payment of the funds will always be on the 2™ pay deposit in
January or else the 2™ pay deposit in the month the individual has achieved one year of service. This letter of
understanding expires May 16, 2028, and will be reassessed during subsequent union contract negotiations.

Jason Gale Dan Cunday
National Representative General Manager
Unifor Securitas Canada Limited.
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ETTER OF UNDERSTANDING Disability A .

Negotiated May 17, 2025

It is agreed that 30 days prior to the CBA term expiring (May 16, 2028), that Securitas will present an analysis and

costing of the "new" benefit additions proposed by the Union, and in which will be a bargaining priority the next
round of negotiations. Securitas will also present options, together with the external consulting report to present to

the Union.
Jason Gale Dan Cunday
National Representative General Manager
Unifor Securitas Canada Limited.
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November 13, 2014

Keith Osborne
National Representative
Unifor

RE: Supervisory Step-up Program
Keith,

During negotiations a concern was raised by the Union concerning local arrangements concerning each site's
respective Supervisory Step-up programs. This letter is to confirm that Oshawa, St. Catharines and Woodstock
will continue their current programs until such time as mutually agreed to per local agreements. This letter will
supersede language in the Master Agreement under Section X Reduction of Workforce, paragraph 55 (1).

Theterms above are tentatively agreedto between the parties' subject to the approval of anew service
agreement between Securitas and General Motors.

The terms above are tentatively agreed to between the parties' subject to ratification and will be effective upon
the date of ratification.

Keith Osborne Andy Hiddink
National Representative Unifor General Manager
Securitas Canada Limited.
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Letter of Understanding for New Pension Plan

March 9, 2018

Dino Chiodo
National Representative
Unifor

RE: New Pension Plan

Dino,

Effective upon ratification, the company and the Union will begin the process of establishing a new defined contribution
plan for persons employed and not enrolled in the existing Defined Benefit Pension Plan.

RETIREMENT [DC/DPSP] PROGRAM. Company Contributions:

All other conditions and language remain (e.g. based on max hours 2080), except the following: Employer Contributions
shall increase to:

. 5% as of the first pay depositin June 2026,
- 6%as of the first pay depositin June 2027,
*  7%the first pay depositin May 2028.

The Employee Contribution requirement will remain at 4%, with optional employee self-contribution cap of 7%
subject to the employee ensuring (and being responsible for) Canada Revenue Canada contribution room.

already working active i Jritas as o J a tion {20 will be eliaible fo
time pavout each January {2026 prorated from May 17}. and January 2027 and 2028 for the above DPSP
percentages (correspondinato the above dates}. as a lump sum. but will be subject to the normal deductions

{l.e.reqular pav.not paid asreqgistered retirement).

Andy Hiddink
General Manager
Securitas Canada Limited.

*Letter Amended by the 2022 Company and Unifor Bargaining Committee

*Letter Amended by the 2025 Company and Unifor Bargaining Committee
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The LSTOP willrunonayear-to-year inclusive cycle.

Each site will decide yearly by January 15% if they wish to run the LSTOP for the currentyear or not.
The LSTOP yearly cycle will run from April 1t to March 31t

The LSTOP willinitially only be offered to PSO's that have completed the 10-year wage progression.

The LSTOP period will cover either one 160-hour cycle or two 160-hour cycles. Each location will
determine which model works best for them.

For sites that use the one cycle model, should additional blocks remain after the first bid process is
completed, aPSO couldthen buy a second 160 block. The PSO who chooses two 160-hour blocks would
then fall under the 320-hour model.

The PSO's will pick their 160-hour LSTOP based on seniority.

The canvasing for the followingyears LSTOP periods will begin after the last person who was offered an
LSTOP periodthe precedingyear. (This language covers two 160-hour cycles model).

Once a PSO signs up for ayearly LSTOP cycle, they will be committed to remain in the program until the
conclusion of that LSTOP yearly cycle.

The PSO will be paidthe reduced rate only onthe LSTOP years base 2080 hours.

The LSTOP rates for 1- & 2-Month Blocks will be post yearly to reflect any wages increases

All overtime will be paid out at the regular full rate.

Allholiday pay above the base 8 hours will be paid out at the regular full rate.

All shift premiums and quarter shift time will be paid out at the regular full rate.

APSO out onthe LSTOP period willreceive a lieu day for any government statutory holiday missed.

Vacation time, lieu days, float holiday, bank time/ TO days and the SPA week will be paid out at the LSTOP rate
if it'susedas part of the core LSTOP yearly 2080 hours.

While on the LSTOP period, the PSO willreceive full credit for this time towards their pension and
vacation hours.

The LSTOP willnot run through the months of July and August.

An SSO will be stepped up to atemporary PSO position to cover each LSTOP period as per the terms of the
collective agreement.

Once the PSO starts their LSTOP period they are considered to be replaced much like the S&A program
until they return.

If aPSO who iscurrently taking part onthe LSTOP goes on S&A during their yearly LSTOP cycle, that PSO will
have their regular LSTOP contributions come out of their S&A top up allotment.
If aPSO, for whatever reason, has not paid back the fullamount of the cost of the LSTOP by March 31
{e.g. Theindividual went on S&A for a period, called in sick no pay, etc.), that PSO will have the following two
choices:
1) The PSO can reimburse the Company for the full outstanding amount and be eligible to
participate in the program again for the upcoming year.

2) The PSO will continue to receive the reduced rate into the upcoming year until the debt s fully
repaid. Choosing this option would leave the PSO unable to participate in the LSTOP for the

74



upcoming year.

W. The Company agrees to participate and cooperate in the administration of the LSTOP as proposed by the
Unionin the 2018 negotiations. All requests for the LSTOP will be reviewed by the Company in good faith
and with regard to bona fide business consideration.In the event an application for LSTOP is denied, the
Company will advise of the reason for the denial in writing forthwith.

The LSTOP will exclude the temporary step up PSO.
The LSTOP will start January of 2019.

Z. Employees ontheir LSTOP will be responsible for adhering to all applicable deadlines at the site (uniform
ordering, vacation/ time off request deadlines).

AA. The mechanics of how the program will runwill be decided locally (eg. Start date of program, number of
cycles).

BB, Cashing out of Bank Time during the LSTOP period does not count against the maximum 2 times that an
employee can cash out Bank Time each calendar year.

. Amended by the 2025 Company and Unifor Bargaining Committee
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LETTER of UNDERSTANING on RATIFICATION/SIGNING BONUS

RATIFICATION/SIGNING BONUS:

Paid within 30 days of successful ratification:

PSO = $2,000

550 1040TO 2080 Hours between May 17, 2024, and May 16, 2025, = $1,000
SSO 501 TO 1039 Hours between May 17, 2024, and May 16, 2025, =$500
SSO1 TO 500 Hours between May 17,2024, and May 16, 2025, = $250

Jason Gale Dan Cunday
National General Manager
Representative Unifor Securitas Canada Limited
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Appendix A

SECURITAS

LAYOFF BENEFIT PLAN
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LAYOFF BENEFIT PLAN FOR UNIFOR BARGAINING UNIT
EMPLOYEES IN ONTARIO

ARTICLE |

ESTABLISHMENT OF THE PLAN

Securitas of Canada Limited, (hereinafter referred to as the "Employer"), establishes this Layoff Benefit Plan (hereinafter referred
to as the "Plan"), for its Permanent Security Guards (hereinafter referred to as "P.S.0. s") represented by Unifor and its
Locals 199, 222 and 636.

The purpose of the Plan shall be to provide for the payment of Layoff Benefits to eligible P.S.O.s who are laid off under
specified circumstances and conditions, namely temporary stoppage of work, parental leave, adoption leave or training
which has been approved by Human Resources Development Canada. Layoff Benefits paid under this Plan are intended
to supplement Employment Insurance Benefits and not to replace or duplicate them.

The Plan replaces and supersedes any other layoff benefit plan established or offered by the Employer prior to the
date of coming into force of the Plan (as defined in Article VIII) (including the General Motors Layoff Benefit Plan for
Salaried and Non Represented Hourly Employees in Canada that the Employer had agreed to apply starting October
30, 1993, as amended by the Employer from time to time (hereinafter referred to as the "GM Plan"), subject to the
following: the GM Plan will continue to apply to layoffs and maternity leaves that began prior to the date of coming
into force of the Plan.

ARTICLEll
ELIGIBILITY FOR BENEFITS
Section 1. Eligibility
(a) A P.S.O. at Work on or after the date of coming into force of this Plan and whose Layoff commences

thereafter, who is on Layoff for atleast one (1) full calendar week and who has one (1) or more years of Service
as of the first day of Layoff shall be eligible for a Layoff Benefit for any semi-monthly period beginning on
or after the date of coming into force of this Plan if, with respect to such semi-monthly period, the P.S.O.:

(1) was on Layoff from the Employer for all or part of the semi-monthly period;

(2) has not refusedrecall to, or an offer of, other Suitable Work from the Employer;

(3) was not receiving any Employer sickness or accident benefits;

(4) isentitled to a Layoff Benefit payment pursuant to the provisions of Article IV of this Plan;

(5) has not accepted any payment under the Securitas Service Termination Plan for Unifor Bargaining

Unit Employees in Ontario (hereinafter referred to as the "Service Termination Plan") or under
section XXI of the Master Collective Agreement; and

(6) has submitted the applicable information statements in accordance with procedures established
by the Employer.
(b) Without restricting the generality of the foregoing and for greater clarity, a P.S.O. will be entitled to a Layoff

Benefit only if the P.S.O. is either in receipt of Employment Insurance Benefits or would be entitled to receive
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such Employment Insurance Benefits but for one of the reasons listed in paragraph (b)(2) of section 2 of
Article 111.

(c) If, with respect to some portion but not all of a semi-monthly period, a P.S.O. is ineligible for a Layoff Benefit
by reason of receipt of Employer sickness and accident benefits as provided in paragraph (3) of subsection
{a) of this section 1, the P.S.O. will be entitled to a reduced Layoff Benefit payment as provided in subsection
(b) of section 1 of Article lIl.

(d) Notwithstanding the definition of Service contained in section 2 of this Article I, for the purposes of initial
entitlement only, all hours worked by a P.S.0O. as an S.S.O. (as defined in Article VIII) for either the Employer
or General Motors of Canada Limited (hereinafter referred to as "G.M.") prior to October 30, 1993 will be
credited toward the one year threshold for initial entitlement provided that there is no break in service
between service as an S.5.0. and as a P.S.0O.

Section 2. Service

Subject to paragraph (d) of section 1 of this Article Il, for purposes of this Plan, Service means the unbroken
combination of the following:

(1) unbroken service as a P.S.0. with G.M. (or any one of its subsidiaries) prior to October 30,1993, provided that
such service would have been taken into account for the purposes of the GM Plan; and

(2) unbroken service with the Employer as aP.S.O. after October 30,1993.

Section 3. Maternity Leave

A P.S.0. commencing a maternity leave on or after the date of coming into force of this Plan shall not, while on such
leave, be deemed, for the purposes of this Plan, to be on Layoff and shall not be entitled to Layoff Benefits for such
period of absence, but will be entitled to sickness and accident benefits in accordance with the terms of the
applicable plan.

Section 4. Parental Leave and Adoption Leave

A P.S.O. (other than the natural mother) on parental leave shall, while on such leave, be deemed, for the purposes of
this Plan, to be on Layoff and shall be entitled to Layoff Benefits for such period of absence in accordance with the
provisions of the Plan and subject to the following:

(1) the first week of leave will not be paid;

(2) thesecond week (i.e., of the Employment Insurance wait period) willbe paid under the Plan;

(3) for the remaining ten weeks, the Plan will only top up Employment Insurance benefits in accordance
with Articles Il and IV.

Benefits shall be payable to the natural mother of a child, commencing at the start of her period of parental leave, for
a period of up to ten weeks.

ARTICLEIll
AMOUNT OF BENEFITS
Section 1. Layoff Benefits
(a) The Layoff Benefit payable toan eligible P.S.O. at work on or after the date of the coming into force of this Plan

for any semi-monthly pay period beginning thereafter, will be an amount which, when added to the P.S.O.'s
Employment Insurance Benefit and Other Income for such period, willequal:

(1) for each of the first twelve (12) semi-monthly periods of continuous Layoff for which a Layoff Benefit
is calculated to be payable, 75% of the sum of the P.S.0.'s Monthly Regular Straight Time Wages,
divided by 2; and
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(b)

2)

for each of up to the next:

(i) twelve (12) semi-monthly periods (if the P.S.O. had less than ten (10) years of service as of
the first day of Layoff), or

(ii) thirty-six (36) semi-monthly periods (if the P.S.0. hasten (10) or more years of service as of
the first day of Layoff)

of such continuous Layoff for which a Layoff Benefit is calculated to be payable, 60% ofthe sum of
the P.S.0.'s Monthly Regular Straight Time Wages, divided by 2;

but in no event will a Layoff Benefit be payable for more than twenty-four (24) semi-monthly periods (forty-
eight (48) semi-monthly periods for P.S.0O.s with ten {10) or more years of service on the first day of Layoff)
during any continuous Layoff.

An otherwise eligible P.S.O. entitled to a reduced Layoff Benefit, as provided in subsection (c) of section 1 of
Article ll, because of ineligibility by reason of receipt of Employer sickness and accident benefits for part of
the semi-monthly period and who does not receive any pay from the Employer for part of the semi-monthly
period, will be entitled to a Benefit payment calculated as follows:

M

(2)

(3)

determine the amount of the applicable Benefit level for the semi-monthly period as provided
under paragraphs (1) and (2) of subsection (a) of this section 1 (75% or 60% of Monthly Regular
Straight Time Wages, divided by 2);

reduce the amount obtained under (1) above by an amount obtained by multiplying such Benefit
level by a fraction, the numerator of which will be the number of calendar days in the semi-monthly
period for which the P.S.O. is ineligible for a Layoff Benefit by reason of receipt of Employer
sickness and accident benefits and without receipt of any Employer pay, and the denominator of
which will be the total number of calendar days in the full semi-monthly period;

subtract from the reduced Benefit level (determined under paragraph (2) above) the amount of the
P.S.0.'s Employment Insurance Benefit and Other Income for the full semi-monthly period, but
excluding the amount of any salary continuation applicable to the days for which the P.S.O. is
ineligible for a Layoff Benefit by reason of receipt of Employer sickness and accident benefits
(paragraph (3) of subsection (a) of section 1 of Article Il). Any remaining amount will be payable as
the reduced Layoff Benefit.

Section 2. Employment Insurance Benefits and Other Income

(a)

A P.S.0.'s Employment Insurance Benefits and Other Income for any semi-monthly period will be the sum of:

(1)

(2)

(3)

(4)

the amount of any Employment Insurance Benefits and/or any disability benefit or payment
(except Employer sickness and accident benefits and disability benefits or payments payable) received
or receivable by the P.S.O. for all or part of the semi-monthly period; plus

the gross amount of any pay received or receivable by the P.S.O. from the Employer (including the
amount of any Employer pay applicable to a period for which Suitable Work was made available to
the P.S.0. but was not worked for all or part of the semi-monthly period (excluding any pay in lieu
of vacation); plus

the gross amount of any earnings received or receivable by the P.S.0. from other employers for any
services rendered (including, for example, the gross amount of any military, jury duty or court pay
payable by federal, provincial or any other level of government) or net earnings from self-employment,
for all or part of the semi-monthly period, in excess of 25% of such earnings; plus

the amount of any employment benefits or payments received or to which the P.S.0. would be entitled
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if the P.S.O. filed an application for all or part of the semi-monthly period under any "SUB" or "ISP" plan
of the Employer or under any other similar type Employer plan or program to which the Employer has
contributed, as determined by the Employer.

(b) For purposes of paragraph (1) of subsection (a) of this section 2, the amount of Employment Insurance
Benefit applicable to any semi-monthly pay period shall be:

(1) the amount of Employment Insurance Benefit received by the P.S.O.; or

(2) if no Employment Insurance Benefit isreceived, the estimated amount which the P.S.O. would have
received if the P.S.0. had not been denied an Employment Insurance Benefit other than for one or
more of the following reasons:

(i) theP.S.0. is serving the waitingperiod;

(i) the P.S.0O. has insufficient hours of insurable employment to qualify for Employment
Insurance Benefits ;

(iii) the P.S.0. has exhausted his/her Employment Insurance Benefit entitlement

(iv) any other reason or reasons where it is determined that, under the circumstances and with the
concurrence of the Human Resources Development Canada, it would be contrary to the intent
of the Plan and Human Resources Development Canada policy to make a deduction for an
Employment Insurance Benefit in the calculation of the P.S.O. Layoff Benefit for the semi-
monthly pay period.

Section 3. Adjustment of Layoff Benefit

The amount of a Layoff Benefit paid for a semi-monthly period will be adjusted if, with respect to all or part of the
semi-monthly period for which it was paid:

(a) the Employment Insurance Benefit actually received by the P.S.0. was for less, or more, than the amount used
in the initial calculation of the Layoff Benefit; or

(b) (b) earnings from the Employer, another employer or self-employment were received or receivable; or

(c) any Employment benefit or payment received by the P.S.O. under any "SUB" or "ISP" plan of the Employer or

under any other similar type Employer plan or program to which the Employer has contributed, was for less,
or more, than the amount used in the initial calculation of the Layoff Benefit; or the P.S.0. was subsequently
denied such Employment benefit or payment.

Any adjustment will be made promptly.

Section 4. Overpayments

(a) If the Employer determines that any amount paid under the Plan should not have been paid or should have
been paidin a lesser amount, the amount of overpayment will be recovered from any subsequent amount
payable under the Plan.

(b) If an amount of any overpayment remains to be collected, or is initially determined to exist, subsequent to
the period of Layoff involved, written notice of the amount of such overpayment will be mailed to the P.S.O.
If the P.S.0O. shall fail to return such amount of overpayment promptly, the amount of such overpayment
shall be recovered by making a deduction from any future monies payable by the Employer to the P.S.O.

Section 5. Layoff Status Applicable to Part of Semi-Monthly Period

If an otherwise eligible P.S.O. is on Layoff during only part of a semi-monthly period, the applicable Layoff Benefit
amount will be calculated for the full semi-monthly period, including reduction by the amount of the P.S.O.'s
Employment Insurance Benefit and Other Income applicable to the full semi-monthly period (subject to the reduced
Benefit Payment provisions of subsection (c) of section 1 of Article 11, if applicable}.

-5-



Section 6. Withholding Tax

The Employer shall deduct from any amount paid under the Plan the amount required to be withheld by reason of any
law or regulation, for payment of taxes or otherwise to any federal, provincial, or municipal government or agency
thereof. In determining the amount of any applicable tax entailing personal exemptions, the Employer shall be
entitled to rely on the official form filed by the P.S.O. with the Employer for purposes of income tax withholding on
regular wages.

ARTICLE IV
DURATION OF LAYOFF BENEFITS
Section 1. Duration for Initial layoff Under Plan
(a) An eligible P.S.0. at Work on or after the date of the coming into force of this Plan and initially laid off after

such date with less than ten (10) years of Service (as defined under Article ll, section 2 of this Plan) as of the
first day of qualified Layoff, will be entitled to receive Layoff Benefits for one (1) semi-monthly period of
Layoff for each two (2) full months of Service until the attainment of eighteen (18) months of Service, and
to two (2) semi-monthly periods of Layoff for each two (2) full months of Service after the attainment of
eighteen (18) months of Service, up to a maximum entitlement of Layoff Benefits for twenty-four (24) semi-
monthly periods of Layoff.

(b) An eligible P.S.O. with ten (10) or more years of Service as of the first day of the initial Layoff after such date,
will be entitled to receive Layoff Benefits for a maximum of forty-eight (48) semi-monthly periods of Layoff.

(c) Subject to the exception in paragraph (a) of section 1 of Article Il (as concerns initial entitlement only}, for
purposes of determining Layoff Benefit entitlement under this Plan, qualified service shall consist of the
following:

(1) periods of active service as a P.S.0. with the Employer or G.M. (any month for which pay,
excluding any salary continuation payments, is received from the Employer); and

(2) any period of absence from work in the position of a P.S.O. with the Employer or G.M. because of
occupational injury or disease incurred in the course of Employer employment and for which the
P.S.0. received Workers' Compensation while on an approved leave of absence.

(d) AP.S.O.willnot be entitled to a Layoff Benefit for any semi-monthly period commencing subsequent to:

(1) twelve (12) continuous months of Layoff, if the P.S.0. had less than ten (10) years of Service as of
the first day of such Layoff; or

(2) twenty-four (24) continuous months of Layoff, if the P.S.O. had ten (10) or more years of Service
as of the first day of such Layoff; or

(3) the date the P.S.O. elects to forfeit all rights to a Layoff Benefit in order to apply for a payment, as
provided under the Service Termination Plan (STP) or section XXI of the Master Collective
Agreement.

Section 2. Cancellation of Entitlement by Benefits Paid

For each Layoff Benefit paid (regardless of the amount thereof), one (1) semi-monthly period of Layoff Benefit
entitlement will be cancelled. Any remaining Layoff Benefit entitlement with respect to the period of Layoff will be
cancelled after the expiration of the applicable twelve (12) or twenty-four (24) continuous months of Layoff (as

discussed under subsection (d) of section 1 of this Article IV) unless cancelled earlier under the provisions of this Plan.

Section 3. Regeneration of Benefit Entitlement

(a) Upon returnfrom Layoff to Work with the Employer, aP.S.O. willbecome entitled to:
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Section 4.

(1) for any month Worked prior to attaining eighteen (18) months Service, one (1) additional semi-
monthly period of Layoff Benefit entitlement for each two (2) full months of Service; or

(2) for any month Worked subsequent to attaining eighteen (18) months Service (except as otherwise
provided under subsection (b) of section 3 of this Article IV), two (2) additional semi-monthly periods
of Layoff Benefit entitlement for each full month of Service;

up to the applicable maximum entitlement of Layoff Benefits as provided under subsections (a) and (b) of
section 1 of this Article IV. Such additional Layoff Benefit entitlement will be added to any balance of
entitlement remaining uponreturnto Work for the Employer as a P.S.O.

A P.S.0. who has ten (10) or more years of Service as of the first day of any subsequent Layoff, and who returns
to Work from such Layoff as a P.S.O., will have his Layoff Benefit entitlement immediately regenerated
to the full maximum entitlement of forty-eight (48) semi-monthly periods of Layoff. Notwithstanding the
foregoing, when such a P.S.O. returns to Work from Layoff in the same calendar year that included the first
day of such Layoff, s/he will be covered by the regeneration provisions set forth under paragraph (2) of
subsection (a) of this section 3.

Entitlement for Less Than Two-Month Qualified Service Increments

In determining either initial Layoff Benefit entitlement (under section 1 of this Article IV) or a regeneration of such
entitlement following a return to work from Layoff (under section 3 of this Article 1V), if the balance of any Service
remaining after the last two (2) full months'increment equals to at least a full month, the P.S.O. will be entitled to the
applicable one (1) or two (2) additional semi-monthly periods of Layoff Benefits, depending upon the P.S.O.'s years
of Service, as provided under section 1 of this Article IV. If any such balance is less than a full month, no additional
Layoff Benefits entitlement will be granted.

Section 1.

ARTICLE V
ADMINISTRATION

Filing of Informational Statements

(a) Filingof Data Statement
On or before the P.S.0.'s last day worked prior to Layoff, the P.S.O. will complete a data statement in

accordance with procedures established by the Employer. The data statement will include, in writing, any
information deemed relevant by the Employer with respect to Employment Insurance Benefits or other
benefit entitlement, estimated earnings and the source thereof and any other information as the

Employer may require in order to determine whether the P.S.O. is eligible to be paid a Layoff Benefit and the
estimated amount thereof.

(b) Filing of Certification Statement

As of the end of each month (or at other times as deemed necessary by the Employer), the laid-off P.S.O. will
complete and file within a specified time period a certification statement with respect to such month, in
accordance with procedures established by the Employer. The certification statement will include, in
writing, any information deemed relevant by the Employer with respect to Employment Insurance Benefits
received or denied (and the reason therefor), other benefits received, earnings and the source thereof and
any other information as the Employer may require, in order to determine the amount of the Layoff Benefit
actually payable and whether any adjustment should be made in the estimated amount previously paid.

Section 2. Determination of Eligibility and Benefit Amount

(@)

When a P.S.O. files a completed data statement at the time of Layoff and the Employer is furnished with the
information required, the Employer will determine the P.S.O.'s entitlement to Layoff Benefits and the
estimated amount thereof. When a P.S.O. files a completed certification statement after the end of each
month of Layoff (within a specified time period as established by the Employer) and the Employer is
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furnished with the information required, the Employer will determine the actual amounts payable and any
adjustment necessary with respect to the Layoff Benefits previously paid for such month. Such
adjustments, either underpayments or overpayments, will be made promptly to subsequent Layoff Benefit
payments. If the P.S.O. fails to return a completed certification statement withinthe time period established
by the Employer, payment of any future Layoff Benefits will be suspended until the required certification
statement is received by the Employer. Any Layoff Benefit amount paid to a P.S.O. for which the P.S.O. fails
to return a completed certification statement, shall be subject to being declared an overpayment in
accordance with section 4 of Article lll of the Plan. Payment of Layoff Benefits for the final month of the
P.S.0O.'s entitlement may be withheld until the Employer receives the required certification statement
applicable to such month.

(b) If the Employer determines that a P.S.O. is not entitled to a Layoff Benefit for any semi-monthly period(s), it
will notify the P.S.0. promptly, in writing, of the reason(s) for such determination.

Section 3. ToWhom Benefits Are Payable in Certain Conditions

Layoff Benefits under the Plan will be payable only to the eligible P.S.O. except that if the Employer shall find that the
P.S.0.isdeceased oris unable to manage his/her affairs for any reason, any amount payable will be paid to the spouse,
parents, children, or other relatives or dependents of the P.S.0. as the Employer in its discretion may determine. Any
amounts so paid will be acomplete discharge of any liability under the Plan. In the case of death, no Layoff Benefit
shall be payable in respect of any day following the day of the P.S.O.'s death.

Section 4. Applicable Law

The Plan and all rights and duties thereunder shall be governed, construed and administered in accordance with the
laws of the Province of Ontario, except that the eligibility of a P.S.O. for, and the amount and duration of, Employment
Insurance Benefits shall be determined in accordance with the Employment Insurance Act of Canada.

ARTICLE VI

EINANCIAL PROVISIONS
Section 1. Payments Directly by the Employer
All Layoff Benefits shall be payable directly by the Employer or by any agent it may appoint.
Section 2. No Trust Fund
The Employer shall not be required to:
(1) establish and maintain a trust fund to which it would make contributions; or
(2) make contributions to any personin order to cover the cost of Layoff Benefits.
Section 3. Cost of Administering the Plan
The Employer shall bear all the costs of administering the Plan.
Section 4. Benefit Cheques Not Presented
If a payment is made under the Plan and the amount of the payment is not claimed within a period of two (2) years from the

date such payment was made, the amount shall revert to the Employer.

Section 5. Termination of the Plan

In the event that the Employer has set aside assets for purposes of the Plan, and the Planis terminated, all such
remaining assets shall either:

(1) revert to the Employer;

(2) be usedfor payments under the Plan; or
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(3) be used for administrative costs of the Plan.

Section 1. Government Rulings

The Employer shall not be required at any time to make payments hereunder unless and until it shall have
received rulings from the Minister of National Revenue and Human Resources Development Canada,
satisfactory to the Employer, holding that:

(a) such payments constitute a currently deductible expense under the Income Tax Act (Canada), as now
in effect, or as it may be hereafter amended, or under any other applicable federal or provincial income
tax law, and

(b) the Plan qualifies and is registered under section 37 of the Employment Insurance Regulations, now in
effect or as hereafter may be amended, and

(c) payments made by the Employer do not constitute "earnings" for purposes of the Employment Insurance
Act or the Canada or Quebec Pension Plan.

Section 2. Effect of Revocation of Federal Rulings

If any rulings which are applied for or have been or may be obtained by the Employer holding that payments
by the Employer under the Plan constitute currently deductible expenses under the Income Tax Act (Canada),
as amended, now in effect or as hereafter may be amended, or under any other applicable federal or provincial
income tax law shall be denied, revoked or modified in such manner as to no longer be satisfactory to the
Employer, or if the provisions of the Income Tax Act (Canada), as amended, now in effect or as hereafter may
be

amended, or of any other applicable federal or provincial income tax law are amended so as to deny the
deduction, as a current deductible expense, of any payments made by the Employer under the Plan, all
obligations of the Employer under the Planshall cease and the Plan shall thereupon terminate and be of no
further effect.

Section 3. Receipt of Layoff Benefits or Payments

The payments made under the Plan shall not be considered a part of any P.S.0.'s wages for any purposes (except as
payments are treated as if they were wages solely for purposes of income tax withholding). No person who receives
any payment under the Plan shall for that reason be deemed an employee of the Employer during such period.

Section 4. Amendment and Termination of the Plan

(a) Except as provided under section 2 of this Article VI, the Employer shall not modify, amend, suspend or
terminate the Plan at any time during the term of the Master Collective Agreement without the prior written
agreement of the Union.

(b) In the event that the Plan is modified, amended, suspended or terminated in accordance with this section,
written notice of such changes will be given to the Canada Employment and Immigration Commission in
accordance with section 37 of the Employment Insurance Regulations.

Section 5. Records

The Employer shall keep a separate record of all payments made pursuant to the Plan.

Section 6. Other Payments



Any payments made to a P.S.O. inrespect of any guaranteed annual remuneration or severance pay benefits shall not
be reduced or increased by payments received under the Plan.

Section7. Coming Into Force of the Plan

This Plan shall be deemed to come into force on May 28, 1997 or on such date as the Canada Employment and
Immigration Commission deems the Plan to be a Supplemental Unemployment Insurance Plan within the meaning of
section 37 of the Employment Insurance Regulation, if such a date should be later than May 28,1997

(U]

(2)

(3)

4

(5)

(6)

(7)

(8)

ARTICLE VIl
DEFINITIONS

"Employer" means Securitas of Canada Limited.

"Employment Insurance" means the system or program established under the Employment Insurance Act of
Canada for paying benefits to persons on account of their unemployment.

"Employment Insurance Benefit" means an unemployment benefit payable by reason of unemployment
(excluding disability) under the Employment Insurance Act, including any training allowances but excluding
any allowance for transportation, subsistence, equipment or other cost of training and excluding any Back-
To-Work payment for a week made, in addition to the regular Employment Insurance Benefit otherwise
payable for such week, to a P.S.0. who has been on layoff for a prescribed number of weeks and returns to
full-time work within aprescribed period, and also means the amount of any partial or lost-time benefit which
a P.S.O. received under a Workers' Compensation Act or other law providing benefits for injury or disease. If
a P.S.O. receives a Workers' Compensation benefit while working full time and a higher Workers'
Compensation benefit while on layoff from the Employer, only the amount by which the Workers'
Compensation benefits isincreased shall be included.

"Layoff", for purposes of this Plan, means any period in respect of which a P.S.0O. either performs no work
for the Employer by reason of a temporary lack of work, or any period in respect of which a P.S.0O.'s hours
of work are reduced by reason of a temporary lack of work, to such an extent that an interruption of earnings
occurs within the meaning of the Employment Insurance Act. For greater clarity, a Layoff, for purposes of
this Plan does not include any period in respect of which the P.S.O. is not at work by reason of any period
of disability, any period of authorized leave of absence or any period of disciplinary suspension. A lack of
work experienced by a P.S.O. will be temporary, as opposed to permanent, where the P.S.0.'s seniority rights
entitle the P.S.O. to either be recalled to or apply for a permanent vacancy under the provisions of section
IX and paragraph 54 of the Master Collective Agreement, for work at locations where the Employer is
providing service.

"Layoff Benefit" means the benefit payable under this Plan to an eligible P.S.O. for all or part of a semi-monthly
period.

"Monthly Regular Straight Time Wages" means a P.S.0.'s regular monthly wages at the time of Layoff. However,
if the P.S.0. had a higher monthly wage applicable at any time during the three (3) consecutive calendar months
prior to the month in which the P.S.0.'s first day of Layoff occurs, the Layoff Benefit calculations will be based
upon such higher amount. The term shall not include overtime, shift premiums, COLA or any other special
payments, fees and allowances.

"P.S.0." means the Permanent Security Guards of the Employer represented by Unifor in one of the
bargaining units in respect of which Unifor possessed bargaining rights as of the date of coming into force of
the Plan, or when used in reference to G.M., means a Permanent Security Guard employed by G.M. prior to
October 30, 1993.

"Semi-monthly period" means the period ending on the 15th day or on the last day of any calendar month.
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(9) "S.8.0." means the Supplemental Security Guards of the Employer represented by Unifor in one of the bargaining
units in respect of which the Unifor possessed bargaining rights as of the date of coming into force of the Plan

or, where used in reference to G.M., means a Supplemental Security Guard employed by G.M. prior to October
30, 1993.

(10) "Suitable Work" means:
(a) an offer of regular employment or re-employment in the same municipality or community from
which the P.S.O. was laid off, in the P.S.0.'s previous position or in a position paying a regular

straight time wage of not less than 80% of the P.S.O.'s regular straight time wage at the time of
Layoff; or

(b) where the Employer ceases providing all services at any site and services are continued by
another security firm or by the client (hereinafter termed the "Successor Employer"), employment
offered by the Successor Employer, provided:

(i) the Successor Employer offers the P.S.0. employment on the same terms and conditions as
those offered by the Employer;

(i) the Successor Employer voluntarily recognizes the Union for those engaged in the
performance of security or protection functions at the site(s) formerly serviced by the
Employee; and

(iii) the Successor Employer agrees to be bound by the Master Collective Agreement and any
applicable Local Agreements between the Employer and the Union for any bargaining

unitorunitsin respect of whichthe voluntary recognition agreement applies.

(1) "Work" or "at Work" or "Worked" means receiving pay for regular hours scheduled by the Employer and worked
as aP.S.O.

-11-
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INCOME CONTINUATION PLAN
FOR UNIFOR BARGAINING UNIT EMPLOYEES IN ONTARIO

ARTICLE |

ESTABLISHMENT OF THE PLAN

Securitas of Canada Limited (hereinafter referred to as the "Employer") establishes this Income
Continuation Plan (hereinafter referred to as the "Plan"} for its Permanent Security Guards (hereinafter
referred to as "P.S.0.s") represented by Unifor and its Locals 199, 222 and 636. The purpose of the Planis to
provide for the payment of Income Continuation Plan Benefits, subject to the terms, conditions and
limitations contained in this Plan for P.S.O.s who arelaid-off from the Employer on or after May 28,1997.

The Plan replaces and supersedes any other income continuation plan established or offered by the
Employer prior to May 28, 1997 (including the General Motors Income Continuation Plan for Salaried
Employees in Canada that the Employer had agreed to apply starting October 30,1993, as amended by the
Employer from time to time (hereinafter referred to as the ("G.M. Plan") subject to the following: the

G.M. Planwill apply to layoffs that began prior to May 28,1997.

ARTICLE Il

ELIGIBILITY FOR BENEFITS

AP.S.0. may be eligible for Benefits under this Plan, provided the P.S.O.:

(a) has been employed by the Employer, or by the Employer and General Motors of Canada Limited
{hereinafter "G.M.") as a P.S.O.for an unbroken period of at least five (5) years;

(b) where applicable, has exhausted all entitlements under the Securitas Layoff Benefit Plan for Unifor
Bargaining Unit Employees in Ontario {hereinafter the "Layoff Benefit Plan"} or under the
G.M. Plan as defined in the Layoff Benefit Plan;

(c) has not yet received any payments under the Securitas Termination Plan for Unifor Bargaining Unit
Employees in Ontario (hereinafter the "Service Termination Plan") or under the G.M. Plan as defined
in the Service Termination Plan (unless the P.S.O. has been re-hired after receipt of such benefits,
works another five (5) years and again becomes eligible for Benefits under this Plan);

(d) is not entitled to receive a pension under any of sections 3.01, 3.02(a), (b) or (c) of the Securitas
Retirement Program for G.M. Site Employees (hereinafter called the "Pension Plan");

(e) has been Laid-off, as defined in Article Ill of this Plan;
(f) has not refused Appropriate Employment as definedin Article XIV of thisPlan;
(9) has applied for all permanent vacancies, for which the P.S.0O. may be entitled under paragraph

54(d) of the Master Collective Agreement that would qualify as Appropriate Employment as
defined in Article XIV of this Plan;

(h) has not received a severance payment under Section XXI of the Master Collective Agreement; and

(i) has made a timely application for a Benefit in accordance with procedures established by the
Employer, provided however, that no application may be made prior to twelve (12) months of
continuous layoff from the Employer.
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ARTICLE lil

QUALIFYING LAYOFFS

To be entitled to Benefits under this Plan, a P.S.O. must have been laid-off from the Employer for a
continuous period of twelve (12) months (for a P.S.O. with less than ten (10) years Service) or twenty-four(24)
months (for a P.S.O. with ten (10) or more years Service).

A layoff, for the purposes of this Plan will mean any period in respect of which a P.S.O. performs no work for
the Employer by reason of a temporary lack of work.

A layoff, for the purposes of this Plan will not include any period in respect of which the P.S.0O. is not at work
by reason of:

(a) any strike, slowdown, work stoppage, picketing (whether or not by employees in the Employer's
bargaining units represented by Unifor), or concerted action at the Employer Facility or Facilities,
or any dispute of any kind involving employees, whether or not at an Employer Facility or Facilities
or elsewhere;

(b) any period of disability, any period of authorized leave of absence or any period of disciplinary
suspension;

(c) any war or hostile act of a foreign power (but not government regulation or controls connected
therewith);

(d) sabotage or insurrection; or

(e) any act of God.

A lack of work experienced by a P.S.O. will be temporary, as opposed to permanent, where the P.S.O.'s
seniority rights entitle the P.S.O. to either be recalled to or apply for a permanent vacancy under the
provisions of paragraph 54(d} of the Master Collective Agreement, for work at locations where the Employer
is providing service, except in the following situations:

(a) where a Closure, as defined in Section XXI of the Master Collective Agreement occurs, and the P.S.O. opts to
to take a payment under the Service Termination Plan or under Section XXI of the Master Collective
Agreement; or

(i) services are continued by another security firm or by the client {hereinafter termed the
"Successor Employer");

(ii) the Successor Employer offers the P.S.0. employment on the same terms and conditions as
those offered by the Employer;

(iii) the Successor Employer voluntarily recognizes Unifor as the bargaining agent for all those
engaged in performance of security or protection functions at the sites formerly serviced by
the Employer, recognizing the same bargaining unit as Unifor represented at the Employer;
and

(iv) the Successor Employer agrees to be bound by the Master Collective Agreement and the
applicable Local Agreements between Unifor and the Employer for the affected bargaining
unit.
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ARTICLE IV

DESCRIPTION OF INCOME CONTINUATION PLAN BENEFITS

A P.S.O. eligible for a Plan Benefit is entitled to a Benefit as described in this Article and reduced as
provided in this Article andin Article V untilthe P.S.0O.'s eligibility to such Benefits is terminated.

The Benefit payableto an eligible P.S.0O., for each twenty-four (24) semi-monthly period, will be equal to
60% of the sum of the P.S.0.'s monthly Regular Straight Time Wages (as defined in Article XIV), divided by

2. The period for which the Benefits are payable to an eligible P.S.O. under this Plan shall be a period of
twenty-four (24) consecutive semi-months, immediately following the last semi-monthly payment for
whichthe P.S.O. received alLayoff Benefit under the Layoff Benefit Plan.

ARTICLEV

BENEFITS OFFSETS

The Benefit described in Article IV will be reduced by gross income or payments that a P.S.O. receives or is
eligible to receive from the following sources:

(a) Statutory Benefits;

(b) the amount of any pay from other sources in excess of the greater of the amount disregarded as
earnings by Human Resources Development Canada under the Employment Insurance Act or 20% of
such earnings received or receivable by the P.S.O,, for all or part of the semi-monthly period;

(c) the amount of any pay in lieu of notice of termination of employment, mass termination or plant
closing, severance pay or other similar payment required under federal or provincial law, (including,
without limitation, payments required to be made under sections 57 or 58 of the Ontario
Employment Standards Act);

(d) the amount of aP.S.0.'s outstanding debts to the Employer or trustees of any Employer benefit plan
or program, including any unrepaid overpayments of the P.S.0. under the Layoff Benefit Plan. The
amount of the Benefit that is offset by Layoff Benefit overpayments or outstanding debts to the
Employer or trustees of any Employer plan or program, shall be paid to the Employer or trustee or
any other Employer plan or program, as applicable.

The gross amount of Income Continuation Plan Benefits payable hereunder to an eligible P..S.O. will be
reduced by offsets provided under Article v of the Plan.
ARTICLE VI
RELATIONSHIP BETWEEN GOVERNMENTAL REQUIRED SEPARATION OR SEVERANCEPAY AND PLAN BENEFITS
The Benefits described in Article IV shall be applied to reduce the amount of any separation, severance payment or

similar payment required by federal or provincial law by reason of any plant closing (including, without limitation, any
payments required under sections 57 or 58 of the Ontario Employment Standards Act).




ARTICLE VII

TERMINATION OF BENEFIT ELIGIBILITY

1. AP.S.O.'s eligibility for aBenefit will terminate permanently (even though the P.S.0. may not have applied for
or yet become eligible to receive such Benefit) upon the earliest of the P.S.O.'s:

(a) death;

(b) resignation or retirement (of any nature);

(c) acceptance of a Service Termination Plan Payment under the Service Termination Plan;

(d) receipt of a severance payment under Section XXl of the Master Collective Agreement;

(e) refusal or failure to apply for all available permanent vacancies, to which the P.S.0. may be entitled

under paragraph 54(d) of the Master Collective Agreement that would qualify as Appropriate
Employment;

() refusal or failure to accept any Appropriate Employment offered by the Employer;

(9) failure to report on a timely basis, the followinginformation to the extent the information would
offset Income Continuation Plan Benefits:
(i) income from other sources;
(ii) Statutory Benefits; or
(i) changes in employment status; or

(h) refusal to apply for a Statutory Benefit that would or could offset Income Continuation Plan
Benefits following a request by the Employer to apply for such benefit.

ARTICLE Vil

OVERPAYMENTS

If the Employer determines, after issuance of a Plan Benefit, that the Benefit should not have been issued or should
have been issued in a lesser amount, written notice thereof shall be mailed to the P.S.O. receiving such Benefit and
suchP.S.0. shall return the amount of the overpayment to the Employer.

ARTICLE IX
WITHHOLDING TAX

The Employer shall deduct from the amount of any Plan Benefit any amount required to be withheld by the Employer
by reason of any law or regulation, for payment of taxes or otherwise, to any federal, provincial or municipal
government. In determining the amount of any applicable tax entailing personal exemptions, the Employer shall be
entitled to rely on the official form filed by the P.S.O. with the Employer for purposes of income

tax withholding.




An application for a Benefit may be filed either in person or by mail, in accordance with procedures
established by the Employer. No application for a Benefit shall be accepted by the Employer prior
to twelve (12) continuous months of Layoff from the Employer.

(b) Application Information

Application for a Benefit shall be in writing and shall include any information deemed relevant by the
Employer with respect to the determination of the P.S.O.'s eligibility for and the amount of the
Benefit and the determination of offsets to such Benefit as provided under Article V of the Plan.

C - f Eligibil
When an application is filed for a Benefit and the Employer is furnished with the evidence and
information as required, the Employer will determine eligibility for the amount of the Benefit.

Noti f Denial
If the Employer determines that a P.S.O. is not entitled to a Benefit, it shall notify the P.S.O. promptly, in writing,
of the reason(s) for such determination.

Benefit Cheaues Not Presented
If apayment ismade under the Plan and the amount of the paymentis not claimed within a period of two
(2) years form the date such payment was made, the amount shallrevert to the Employer.

ARTICLE XI

MISCELLANEOUS

1. A Benefit shall be payable hereunder only to the P.S.0. who is eligible therefore, except that if the Employer
shall find that such a P.S.0. is deceased and has not received any Benefit payable prior to termination
by death or is unable to manage his/her affairs for any reason, any such Benefit payable shall be paid
to the duly appointed legal representative, if there be one, and if not, to the spouse, parents, children
or other relatives or dependents of the P.S.0O. as the Employer in its discretion may determine. Any
Benefit so paid shall be a complete discharge of any liability with respect to such Benefit. In the case
of death, no Benefit shall be payable with respect to any period following the P.S.O.'s death.

ARTICLE XII
APPLICABLE LAW

This Plan and all rights and duties hereunder shall be governed, construed and administered in accordance with the
laws of the Province of Ontario, and where applicable, the federal Employment Insurance Act:




EFFECT OF GOVERNMENTAL RULINGS

Government Rulings

This Plan shall not be effective prior to receipt by the Employer of the necessary rulings, satisfactory to the
Employer, from Canadian governmental authorities establishing that- payments made by the Employer under
the Plan constitute a currently deductible expense under the Canadian Income Tax Act, as now in effect or
as hereafter may be amended, or under any other applicable federal or provincial income tax law.

Effect of Revocation of Governmental Rulinas

If any rulings which are applied for or have been or may be- obtained by the Employer holding that the
payments made by the Employer under the Plan shall constitute currently deductible expenses under the
Canadian Income Tax Act, as now in effect or as it may be hereafter amended, or under any other
applicable federal or provincial income tax law, shall be denied, revoked or modified in such manner as to no
longer be satisfactory to the Employer, all obligations of the Employer under the Plan shall cease and the

Plan shall thereupon terminate and be of no further effect.

ARTICLE XIV

DEFINITIONS

"Act of God" under the Plan means an occurrence or circumstance directly affecting an Employer Facility
which results solely from natural causes and not from human acts.

"Appropriate Employment" means an offer of regular employment or re-employment in a position with the
Employer at any of the sites in respect of which Unifor possesses bargaining rights for security employees
under the Master Collective Agreement, paying a base wage of not less than 80% of the P.S.0.'s Monthly
Regular Straight Time Wages at the time of Layoff in the Employer Facility or at another Employer Facility
within 80 kilometers from the Employer Facility where the P.S.O. last worked for the Employer.

"Benefit" means the Income Continuation Plan benefit amount calculated for an eligible P.S.O. with respect
to a period of qualifying Layoff in accordance with the provisions of Article IV and subject to offset in
accordance with Article V of the Plan.

"Employer" means Securitas of Canada Limited.

"Facility" means any site at which the Employer provides security services either to General Motors or to
General Dynamics Land Systems.

"Layoff Benefit" means benefits payable under the Securitas Layoff Benefit Plan for Unifor Bargaining Unit
Employees in Ontario.

"Monthly Regular Straight Time Wages" means a P.S.0O.'s regular monthly wage at the time of layoff but shall
not include overtime, shift premiums, COLA or any other special payments, fees and allowances.

"P.S.0." means the Permanent Security Guards of the Employer represented by Unifor in one of the
bargaining units in respect of which Unifor possessed bargaining rights as of the date of coming into force of
the Plan, or when used in reference to G.M., means a Permanent Security Guard employed by G.M. prior to
October 30, 1993.

"Retirement" means retirement under any one of sections 3.01, 3.02(a), {b) or (c) of the Pension Plan.
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"Service" means the unbroken combination of the following:

(a) unbroken service asa P.S.0. with General Motors (or any one of its subsidiaries) prior to October 30,
1993, provided that such service would have been taken into account for the purposes of the
G.M. Plan; and

(b) unbroken service with the Employer as a P.S.O. after October 30, 1993.

"Statutory Benefits" means payments which the Employee receives or which without a means test would be
available (upon application if necessary) as a result of federal, provincial, or municipal laws, regulations or
statutes, including, without limitation, such income received or receivable as an Employment Insurance
Benefit, or benefits under the Canada or Quebec Pension Plan, governmental pensions, and Weekly lost-
time benefits under Workers' Compensation; provided, however, that Statutory Benefits shall not include
amounts which would be available to the Employee, but which he has not received, andwhich require a
means testin order to be eligible. The foregoing are intended to be examples only and do not limit the
types of present or future Statutory Benefits which shall be offset under the Plan.
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SERVICE TERMINATION PLAN
FOR UNIFOR BARGAINING UNIT
EMPLOYEES IN ONTARIO

ARTICLE |

ESTABLISHMENT OF THE PLAN

Securitas of Canada Limited (hereinafter referred to as the "Employer") establishes this Service Termination
Plan (hereinafter referred to as the "Plan") for its Permanent Security Guards (hereinafter referred to as
"P.S.0.s") represented by Unifor and its Locals 199, 222 and 636. The purpose of the Plan is to provide a lump-
sum Benefit payment, subject to certain terms, conditions and limitations contained in this Plan for eligible
long-service P.S.0.s who are Laid-off (as defined herein) from the Employer on or after May 28, 1997.

The Plan replaces and supersedes any other service termination plan established or offered by the Employer
prior to May 28, 1997 (including the General Motors Salaried Employee Service Termination Plan that the
Employer had agreed to apply starting October 30, 1993, as amended by the Employer from time to time
(hereinafter referred to as the "G.M. Plan"), subject to the following: the G.M. Plan will continue to apply to
layoffs that begin prior to May 28,1997.

ARTICLE Il

ELIGIBILITY FOR BENEFITS

A P.S.0. may be eligible to Benefits under this Plan, provided the P.S.O.:

(a)

(b)

(c)

(d)

(e)

(f)

(9)

(h)

(0]

has been employed by the Employer, or by the Employer and General Motors of Canada Limited
(hereinafter referred to as "G.M."),asaP.S.O. for anunbroken period of at least 5years;

where applicable, the P.S.O. has exhausted all entitlements under the Securitas Layoff Benefit Plan
for Unifor Bargaining Unit Employees in Ontario (hereinafter the "Layoff Benefit Plan") or under the
G.M. Plan as defined in the Layoff Benefit Plan;

where applicable, the P.S.O. has exhausted all entitlements under the Securitas Income
Continuation Plan for Unifor Bargaining Unit Employees in Ontario {hereinafter the
"Income Continuation Plan") or under the G.M. Plan as defined in the Income Continuation Plan;

has not yet received any payments under this Plan or the G.M. Plan as defined herein (unless the
P.S.0. has beenre-hired after receipt of such benefits, and works another five (5) years and again
becomes eligible for Benefits under this Plan);

is not entitled to receive a pension under any one of sections 3.01, 3.02(a), (b) or (c) of the Securitas
Retirement Program for G.M. Site Employees (hereinafter called the "Pension Plan");

has been laid-off as defined in Article llII;

exceptin the case of a Closure, as defined in Section XXl of the Master Collective Agreement, has not
refused Appropriate Employment as defined in Article XV of this Plan;

except in the case of a Closure, has applied for all available permanent vacancies that would
qualify as Appropriate Employment as defined in Article XV of this Plan, for which the P.S.0. might
be entitled under paragraph 54(d) of the Master Collective Agreement; and

except in the case of a Closure has made a timely application for a Benefit in accordance with
procedures established by the Employer, provided, however, that no application may be made
prior to twenty-four (24) continuous months of Layoff from the Employer.
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ARTICLE Il

QUALIFYING LAYOFFS

To be entitled to Benefits under this Plan,aP.S.0. must have been laid-off as defined in this Article.

For the purposes of thisPlan, a layoff willmean:

(a)

(b)

a cessation of all work by the P.S.O. by reason of a Closure (as defined in Section XXI of the Master
Collective Agreement), pursuant to which the P.S.0. opts to accept payments under Section XXI of
the Master Collective Agreement and this Plan, thereby waiving his/her seniority rights; or

a period of at least twenty-four (24) continuous months during which the P.S.O. performs no work
for the Employer by reason of lack of work, except in those circumstances detailed in paragraph
4 of this Article Il

A layoff, for the purposes of this Plan will not include any period in respect of which the P.S.0.is not at
work by reason of:

(a)

(b)

(c)

(d)

(e)

any strike, slowdown, work stoppage, picketing (whether or not by employees in the Employer's
bargaining units represented by Unifor), or concerted action at an Employer Facility or Facilities, or
any dispute of any kind involving employees, whether or not at an Employer Facility or Facilities or
elsewhere;

any period of disability, any period of authorized leave of absence or any period of disciplinary
suspension;

any war or hostile act of foreign power (but not government regulation or controls connected
therewith);

sabotage or insurrection; or

any act of God.

Notwithstanding paragraph 2of this Article 111, a layoff willnot include the followingsituations:

(a)

(bl

where the P.S.O. following a Closure, opts under Section XXI of the Master Collective Agreement to
maintain seniority rights; or

where the Employer ceases providing all services at any site and:

(1 services are continued by another security firm or by the client (hereinafter termed the
"Successor Employer").

(2) the Successor Employer offers the P.S.0. employment on the same terms and conditions as
those offered by the Employer;
(3) the Successor Employer voluntarily recognizes Unifor as bargaining agent for all those

engaged in performance of security or protection functions at the sites formerly
serviced by the Employer, recognizing the same bargaining unit as Unifor represented
at the Employer; and

(4) the Successor Employer agrees to be bound by the Master Collective Agreement and
the applicable Local Agreements between Unifor and the Employer for the affected
bargaining unit.



ARTICLE IV

DESCRIPTION OF PLAN BENEFITS

A P.S.O. eligible for a Plan Benefit is entitled to a Benefit as described in this Article and reduced as provided
in this Article and in Article V.

The Service Termination Plan payment payable to eligible P.S.0.s who meet the conditions set forth in Article
Iland Il of this Plan shall be anamount determined in accordance withthe P.S.O.'s Service, as of the last day
at work prior to the layoff, up to a maximum of twenty-five (25) years of Service, in accordance with the
following table:

SERVICE TERMINATION PLAN
LUMP-SUM PAYMENT AMOUNTS

No. of Full Percentage of
Years of Annual Base Minimum
Service Wage
75% $33,500
6 77% $34,300
7 79% $35,000
8 81% $35,800
9 83% $36,500
10 85% $37,300
n 87% $38,000
12 89% $38,800
13 91% $39,600
14 93% $40,300
15 95% $41,100
16 100% $43,000
17 105% $44,900
18 10% $46,800
19 Nn5% $48,700
20 120% $50,600
21 125% $52,500
22 130% $54,400
23 135% $56,300
24 140% $58,200
25 & over 145% $60,100

The gross amount of Benefit payable hereunder to an eligible P.S.O. will be reduced by offsets provided
under Article V of the Plan.

A Benefit shall be payable by the Employer only in a lump-sum. A Benefit payment shall be prorated for
incomplete years of service.

ARTICLE V

BENEFITS OFFSETS

The Benefit described in Article IV will be reduced by:

(a) a P.S.0.'s outstanding debts to the Employer or trustees of any Employer benefit plan or program,
including any unrepaid overpayments of the P.S.O. under the Layoff Benefit Plan. The amount of the
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(b)

(c)

(d)

Benefit that is offset by Layoff Benefit overpayments or outstanding debts to the Employer or
trustees of any Employer plan or program, shall be paid to the Employer or trustee or any Employer
plan or program, as applicable;

the amount of any pay in lieu of notice of termination of employment, mass termination, plant
closing, severance pay or other similar payment required under federal or provincial law (including,
without limitation, payments required to be made under sections 57 or 58 of the Ontario
Employment Standards Act) provided, however, that if such payments have already been offset
under the Income Continuation Plan, they shall not be offset again under this Plan;

the amount of any severance pay payable under Section XXl of the Master Collective Agreement;
and

the amount of Income Continuation Plan Benefits paid to the P.S.O. under the Income
Continuation Plan as of the date the payment application isreceived by the Employer.

ARTICLE VI

The Benefits described in Article IV shall be applied to reduce the amount of any separation, severance payment or
similar payment required by federal or provincial law by reason of any plant closure (including, without limitation, any
payments required under sections 57 or 58 of the Ontario Employment Standards Act).

(e)

ARTICLE VI

TERMINATION OF BENEFIT ELIGIBILITY

AP.S.O.'seligibility for a Benefit willterminate permanently (even though the P.S.O. may not have applied for
or yetbecome eligible to receive such Benefit) upon the earliest of the P.S.0.'s:

(a)

(b)

(c)

(d)

death;

resignation or retirement (of any nature);

refusal or failure to apply for all available permanent vacancies to which the P.S.0. may be entitled
under paragraph 54(d) of the Master Collective Agreement that would qualify as Appropriate
Employment, provided, however, in accordance with Section XXI of the Master Collective
Agreement, no such application need be made by a P.S.O. laid-off as a result of Closure if the P.S.O.
opts to waive his/her seniority rights and accept payment(s) under this Plan and Section XXl of the
Master Collective Agreement;

refusal or failure to accept any Appropriate Employment offered by the Employer, provided,
however, in accordance with Section XXl of the Master Collective Agreement, no such Employment
need be accepted by a P.S.O. laid-off as a result of a Closure if the P.S.O. opts to waive his/her
seniority rights and accept payment(s) under this Plan and Section XXI of the Master Collective
Agreement; or

break in length of Service for any reason.



ARTICLE VIl
EFFECT OF PLAN BENEFIT ON EMPLOYEE STATUS

AP.S.0.whoisissued and accepts a Plan Benefit shall cease to be anemployee, shall be separated as a quit and all benefit
coverage and recall entitlement will be relinquished as of the date his/her application for the Benefit was received
by the Employer.

ARTICLE IX
OVERPAYMENTS

If the Employer determines, after issuance of a Plan Benefit that the Benefit should not have been issued or should have
beenissuedin alesser amount, written notice thereof shall be mailed to the former P.S.0., who shall return the amount
of the overpayment to the Employer.

ARTICLE X
WITHHOLDING TAX

The Employer shall deduct from the amount of any Plan Benefit any amount required to be withheld by the Employer
by reason of any law or regulation, for payment of taxes or otherwise, to any federal, provincial or municipal
government. In determining the amount of any applicable tax entailing personal exemptions, the Employer shall be
entitled to rely on the official form filed by the P.S.O. with the Employer for purposes of income tax withholding.

ARTICLE XI

PROCEDURE
L. Application Procedure

(a) Eiling Applications
An application for a Benefit may be filed either in person or by mail, in accordance with procedures
established by the Employer. No application for a Benefit shall be accepted by the Employer prior
to twenty-four 24 continuous months of Layoff from the Employer except in the case of a Closure.

(b) Applicati E .
Application for aBenefit shall be in writing and shall include any information deemed relevant by the
Employer with respect to the determination of the P.S.O.'s eligibility for and the amount of the
Benefit and the determination of offsets to such benefit as provided under Article V of the Plan.
9 C S f Eligibil
When an application is filed for a Benefit and the Employer is furnished with the evidence and information
as required, the Employer will determine eligibility for the amount of the Benefit.
3. Notice of Denial
If the Employer determines that the P.S,0. is not entitled to a Benefit, it shall notify the P,S.0. promptly, in
writing, of the reason(s) for such determination.
4. Benefit Cheques Not Presented

If a payment is made under the Plan and the amount of the payment is not claimed within a period of two
(2) years from the date such payment was made, the amount shall revert to the Employer.



ARTICLE XiI

MISCELLANEOUS

A Benefit shall be payable hereunder only to the P.S.O. who is eligible therefor, except that if the Employer shall find
that such a P.S.O. is deceased and has not received any Benefit payable prior to termination by death or is unable
to manage their affairs for any reason, any such Benefit payable to them shall be paid to their duly appointed legal
representative, if there be one, and if not, to the spouse, parents, children or other relatives or dependents of the
P.S.0.asthe Employerinits discretion may determine. Any Benefit so paid shall be acomplete discharge of any liability
with respect to such Benefit.

ARTICLE XIli

APPLICABLE LAW

This Plan and all rights and duties hereunder shall be governed, construed and administered in accordance with
the laws of the Province of Ontario.

ARTICLE XIV
EFFECT OF GOVERNMENT RULINGS

1. Government Rulings
This Plan shall not be effective prior to receipt by the Employer of the necessary rulings, satisfactory to the
Employer, from Canadian governmental authorities establishing that payments made by the Employer
under the Plan constitute a currently deductible expense under the Canadian Income Tax Act, as now in
effect or as hereafter may be amended, or under any other applicable federal or provincial income tax law.

2. Effect of Revocation of Governmental Rulinas
If any rulings which are applied for or have been or may be obtained by the Employer holding that the payments
made by the Employer under the Plan shall constitute currently deductible expenses under the Canadian Income
Tax Act, as now in effect or as it may be hereafter amended, or under any other applicable federal or provincial
income tax law, shall be denied, revoked or modified in such manner as no longer to be satisfactory to the
Employer, all obligations of the Employer under the Plan shall cease and the Plan shall thereupon terminate
and be of no further effect.

ARTICLE XV
DEFINITIONS

"Act of God" means an occurrence or circumstance directly affecting an Employer Facility which results
solely from natural causes and not from human acts.

"Annual Base Wages" means a P.S.O.'s regular yearly wage at the time of Layoff but shall not include
overtime, shift premiums, COLA or any other special payments, fees and allowances.

"Appropriate Employment" means an offer of regular employment or re-employment in a position with the
Employer at any of the sites in respect of which Unifor possesses bargaining rights for security employees
under the Master Collective Agreement, paying a base wage of not less than 80% of the P.S.0.'s Monthly
Regular Straight Time Wage at the time of Layoff in the Employer Facility or at another Employer Facility
within 80 kilometers from the Employer Facility where the P.S.O. last worked for the Employer.

"Benefit" means the lump-sum payment calculated for an eligible P.S.O. with respect to a period of
qualifying Layoff in accordance with the provisions of Article IV and subject to offset in accordance with
Article V of the Plan.

-7-
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"Closure" means the circumstancesreferred to in Section XXl of the Master Collective Agreement.
"Employer" means Securitas of Canada Limited.
"Facility" means any site at where the Employer provides security services at General Motors.

"Layoff Benefit" means benefits payable under the Securitas Layoff Benefit Plan for Unifor Bargaining Unit
Employees in Ontario.

"P.S.0." means the Permanent Security Guards of the Employer represented by Unifor in one of the
bargaining units in respect of which Unifor possessed bargaining rights as of the date of coming into force
of the Plan, or when used in reference to G.M., means a Permanent Security Guard employed by G.M.

prior to October 30,1993.

"Retirement" means retirement under any one of sections 3.01, 3.02(a), (b) or (c) of the Pension Plan.

"Service" means the unbroken combination of the following:

(a) unbroken service as a P.S.0. with G.M.(or any one of its subsidiaries) prior to October 30, 1993,
provided that such service would have been taken into account for the purposes of the G.M.
Plan;and

(b) unbroken service with the Employer as a P.S.O. after October 30,1993.
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