
Unifor Detroit 3 Auto Preparing 
for Negotiations
I’M AFRAID THIS ARTICLE WILL START WITH THE SAD 
recognition of the Celebration of Life gatherings I’ve 
attended recently.
 Art Field left us on March 20th. He 
was a huge influence here at Local 
222 for decades upon decades. Art 
was a devoted social justice and pol-
itical activist both within our union 
and in the community at large. He 
supported the Kawartha Lakes Food 
Source along with youth hockey. Art 
made a difference in many people’s 
lives. 
 On April 2nd, Steve Nimigon 
passed away, 97 years old. A former 
Plant Chair, Financial Secretary and 
National Rep, he was giant among 
the leadership at Local 222.
 Tom Hoar passed away April 15th, 
a quiet (if grumpy!) guiding force 
here during the 1970s to 1990s as 
GM Plant Chair and Local 222 Finan-
cial Secretary, and helped build this 
Union Hall. A wicked Truck Plant Dis-
trict and GM Plant Chair who took no 
guff from management, his legacy 
will live on. 
 Cal Petit passed away April 22nd, 
he was a Truck Plant Chair and Dis-
trict Committeeperson who was 
respected by all those he worked 
with.
 The Executive Board has man-
dated the Union Hall will be putting 
the Canada flag at half-mast during 
the Retirees Chapter Meetings every 
month, to honour those retirees who 
have left us.

Anticipating Rough Road with Detroit 3 Negotiations
From the time the 47th President of the United States was 
inaugurated in January 2025, our Auto sector has been 
rocked with unpredictable statements, threats, illegal tariffs 
and announcements coming from the White House. The 47th 

President fully intends on destroying the Canadian auto sec-
tor. I do not wish to write all these examples in this article. 
The situation is emotionally exhausting and we are all too 
aware of our present situation. In order to get back on solid 
ground, the Detroit 3 Auto Councils debated multiple times 
this past winter on the possibility of bargaining earlier than 
the upcoming traditional timeframe this September 2026. 
 After careful consideration, Ford will be the target company 
to set the economic pattern with negotiations commencing 
in late June. General Motors and Stellantis will quickly follow 
once the Ford deal is ratified. This timeline at least allows the 
opportunity for GM/Stellantis to bargain with the power of 
the expiration of the current collective agreements looming 
over the negotiations. 
 This could be the most important set of negotiations in 
the long history of our auto sector. We need to secure our 
future. Canada is the second largest market in the world for 
the Detroit 3. It’s simple, if you want to sell here, you must 
build here. Our master bargaining committee here in Oshawa, 
under Plant Chair Chris Waugh, are absolutely focused on the 
future and our job security. GM and Stellantis members need 
to stay united, and we need to send the Ford group all the 
solidarity necessary to achieve a successful economic pattern.

CUSMA Talks
Our federal government has the responsibility of securing a 
renewed CUSMA agreement that fully resists any tariffs on 
our vital Canadian sectors. Whether it’s energy, aluminum 
and steel, forestry, agriculture or Auto, we cannot allow any 
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	 UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL	  
	 MADE UP OF THE FOLLOWING UNITS:	

General Motors of Canada (Oshawa)
Loblaws Distribution Centre (Ajax)

TFT Global (Oshawa)
Durham Region Transit

Armada Automotive (Lindsay)
St Marys Cement (Bowmanville)

BEST Service Pros (Oshawa/Whitby)
AGS Automotive (Oshawa)

Mills Motors Buick GMC (Oshawa)
Pilkington Glass (Whitby)

Robinson Solutions – Building Services 
(Oshawa)

Robinson Solutions – Facilities 
Maintenance (Oshawa)

Mercedes-Benz Durham (Whitby)
Concentrix (Oshawa)

Kerr Industries (Oshawa)
MPS Facility Services (Oshawa)

Durham College Students Inc. (Oshawa)
Ontario Tech Student Union (Oshawa)

Canada Cartage (Oshawa)

Oakley Industries (Oshawa)
Securitas Canada (Oshawa)
Signify Canada (Markham)

Lear Corp. (Oshawa)
Auto Warehousing Canada (Oshawa)

Android Industries (Oshawa)
Wiebe Transport (Oshawa)
Masterfeeds (Peterborough)

Doughty Masonry (Peterborough)
Flex-N-Gate (Beaverton)

	 EXECUTIVE BOARD	
President – Jeff Gray

Financial Secretary – Rob Romano
First Vice President – Andrew McGill

Second Vice President – 
Kyla Quilty-Piccott

Recording Secretary – Mike Mutimer
Sergeant-At-Arms – Sean Crane

Guide – Ryan Northam
Trustees 

Mike Rafuse ◾ Tim Rankine ◾ Tyler Hamel

Board Members At Large 
Ian Sinnott 

(Durham Region Transit) 
Nikki Anderson (Android Industries) 

Kirk Hinchey (Lear Oshawa) 
Kyle Coughlan (Loblaws Ajax) 

Kirk Sanders (TFT Global)

Board Member At Large 
(Balance of Local) – 

John McVey

Female Board Member At Large – 
Michelle Kimble

Black Indigenous Worker of Colour 
Member at Large – 

Darrell Colley
LGBTQ Member At Large – 

Nikki Lawrence
Youth Worker Member At Large – 

Samantha Chinelli
Retirees’ Representative – Peter Johnston
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of these sectors to be permanently damaged by an unfair trade 
deal. We know 85% of Canadian goods are exported to the 
United States, with even higher numbers when it comes to Auto. 
When you hear the Liberals make statements that the auto sec-
tor needs to “diversify” our markets, it is truly concerning. More 
vehicles are stolen in Canada every year than are exported to 
Europe or other markets outside the USA. Those of us who have 
worked in Auto, understand, 95% of our vehicles are destined 
for the United States. A report came out yesterday from RBC 
that claims the Canadian Auto Sector will be extinct by 2040 
without tariff free access to the USA. I have, and will continue 
to speak with all the provincial and federal political parties to 
express our concerns moving forward.
Kerr Industries
Successful bargaining with our Kerr Industries group took place 
recently. Our long-standing members at Kerr deserved a col-
lective agreement that reflects their hard work and skill level. 
Our Kerr committee worked relentlessly to bargain gains for the 
membership. Kerr has almost doubled their workplace popula-
tion and continue to be a good news situation in Local 222. The 
collective agreement bargained was ratified by a large margin 
and we’re proud of this agreement.
Local 222 GM/Supplier Power Centre.
The Local and the National have been working closely together 
to get this Power Centre up and running with the official opening 
the first week of June. However. Power Centres are not what we 
want. We just want our jobs. We don’t want to be re-trained, we 
don’t want second careers. We want our jobs, period.
 Our summer is right around the corner. Although it doesn’t 
feel like it at the time of writing, we all know, warm weather is 
near. Take the time this summer to do what makes you happy. 
Family, friends, boating, cottages are what resets our minds. Be 
safe. Enjoy the summer of 2026. M
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Local’s Financial Decisions are Showing 
Responsible Results
AS WE FINISH OFF THE FIRST QUARTER OF 2026, WE HAVE 
had a solid start to the year, showing a surplus in revenue of 
$126,318.14
 The audit for 2025 has been completed and will be presented 
to the Local 222 Executive Board for review before being dis-
cussed at the June General Membership meeting. Your Executive 
Board has been making financial decisions to try to maintain a 
responsible fiscal year for the use of Local 222 finances. I truly 
thank the Board for helping me with those tough decisions which 
impact how we run the Union Hall. 
 Unifor National has announced the D3 bargaining will begin 
early summer. I wish Brother Chris Waugh and the elected com-
mittee who will represent us at the table in Toronto best of luck, 
we are behind you all. I encourage all members inside GM to 
stay united and with your union, as these negotiations will be 
difficult  considering the state of auto manufacturing in Canada 
and the pressure of American politics. 
 The recently-elected Standing Committees have started their 
monthly meetings. I have heard back from a few of them with 
regards to events and plans for 2026 year. I want to encour-
age all members, active and retired, to keep an eye out for the 
announcements of these events. It is you who will continue to 
shape the future of this Local by supporting and participating! 
Events are posted on the Local’s social media pages which are 

the Local 222 website, Facebook and Instagram. If you need fur-
ther information, call the Union Hall at 905-723-1187.
 I want to wish all members a great summer ahead. Be safe, be 
heathy, be happy and be united.
 In Solidarity. M

Financial Report 
Balance Sheet as at Mar. 31, 2026

Total Revenue ............ 	 $ 1,643,076.96
Total Expenses............ 	 $ 1,516,758.82
Net Surplus for the period.	 $126,318.14

Unifor Local 222
Balance Sheet as at March 31, 2026

 
ASSETS

Current Assets
Bank..............................................................................	 370,763.45   
GIC’s.............................................................................	 3,346,156.51   
Accounts receivables.......................................................	  510,119.07   
Prepaid expenses............................................................	  1,191.24   
Future pension benefit.....................................................	  557,900.00   
Total Current Assets..............................................	  4,786,130.27   
 
Fixed Assets
Land..............................................................................	  615,195.00   
Buildings........................................................................	  1,564,486.98   
Total Fixed Assets..................................................	  2,179,681.98   
TOTAL ASSETS.........................................................	$6,965,812.25   

LIABILITIES
Current Liabilities
Accounts Payables...........................................................	  809,360.57   
Accrued Liabilities...........................................................	  20,772.22   
Union Dues Payable.........................................................	  2,355.37   
Charitable Deductions......................................................	  990.00   
Skilled Trades Dues Payable.............................................	 9,234.46 
Retired Members’ Fund....................................................	  353,270.11   
Deferred Revenue...........................................................	  54,168.00   
Obligation for post-employment benefits............................	  2,008,700.00   

Total Current Liabilities........................................	  3,258,850.73   

TOTAL LIABILITIES................................................	$3,258,850.73   

EQUITY
NET ASSETS
Net Assets......................................................................	  3,580,643.38   
Surplus ( Deficit ) ..........................................................	  126,318.14 

TOTAL NET ASSETS................................................	  3,706,961.52   

TOTAL EQUITY.........................................................	 $3,706,961.52   

TOTAL LIABILITIES AND EQUITY......................	 $6,965,812.25   

Rob Romano
Unifor Local 222 Financial Secretary
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Looking Forward to Unifor and GM Bargaining 
for 2026 Contract
FORD MOTOR COMPANY HAS BEEN SELECTED BY THE 
union to lead the Detroit 3 collective bargaining negotiations. 
Contract talks are scheduled to begin on June 22, 2026. Ford 
will set the pattern for the Detroit Bargaining.
 This round of collective bargaining comes at a crucial moment 
for Canada’s auto sector, as workers are facing unprecedented 
challenges from spiteful tariffs on Canadian-made vehicles, 
along with growing global economic and trade uncertainty.
 Over the past year, this plant has seen the elimination of the 
third shift in truck, as well as the elimination of the third shift 
in Sub-Assembly/CCA. We have also faced Section 232 Auto 
tariffs on both light duty and heavy duty trucks. On top of that, 
we have watched General Motors capitulate to pressure from 
Donald Trump.
 General Motors must remember that Canadians buy GM 
vehicles too. General Motors also holds a significant share of 
the Canadian vehicle market, and this membership deserves the 
same commitment in return.
 The focus of this year’s GM bargaining will be securing a 
strong, suitable footprint for our entire complex. These are our 
jobs, Canadian jobs, not just American jobs. We understand that 
members are worried. The concern is shared across the plant. 
The bargaining committee and the National Union will do every-
thing possible to protect the entire complex.
 With all this uncertainty over the past year, you have continued 
to show up, do the work, and build award-winning, high-quality 
trucks and parts. This hard work and dedication generates bil-
lions in profit for General Motors.
 And how does the company repay that loyalty? With dis-
respect. GM loves to talk about “family first,” But the truth is 
simple: GM only cares about profit. People are expendable to 
them and this membership knows it.
 I had the opportunity to meet with GM Canada President Jack 
Uppal this past month. During our discussion, I reinforced the 
importance of Canada and the unique role our complex plays 
within General Motors. Our facility is truly one of a kind, combin-
ing both an assembly plant and a CCA operation on a single site. 
This configuration is found nowhere else within General Motors. 
This integrated setup gives Oshawa a clear and decisive com-

petitive advantage.
 Over the past year, we have secured major investment in 
Stamping. A combined investment of more than $63 million has 
been committed to Stamping upgrades. In addition, another $9.3 
million has been secured to upgrade equipment in the Paint Shop.

POWER Centre
The POWER (Protect Ontario Workers Employment Response) 
Centre is now up and running at the Unifor Local 222 Union Hall. 
This job action centre is staffed by laid-off members, ensuring 
that peer support, guidance and resources are available to those 
affected. In the coming weeks, they will be holding seminars and 
workshops, while reaching out directly to laid-off members to 
provide support, information, and assistance during this chal-
lenging time. 
 As this being the last Oshaworker before summer. I would like 
to wish everyone a great summer. 
 For additional updates and communications, stop by our 
Facebook page, Unifor 222 GM Oshawa (www.facebook.com/
groups/unifor222gmoshawa). You will be asked to provide your 
badge number or GMIN to join the group. 
 Unifor Local 222 general membership meetings are held on 
the first Thursday of the month and GM unit meetings are held 
on the third Thursday of the month, both starting up again in 
September after our GM meeting on June 18th. Both meetings 
are held at the Unifor Local 222 Union Hall, 1425 Philip Murray 
Ave. at 3pm. All members are welcome and it’s a great way to 
get involved with your Union.
 I encourage everyone to continue supporting each other dur-
ing these challenging times, and to continue building high quality 
trucks and parts for our customers.
 Stay United. Stay Strong. Support Each Other. M

Chris Waugh
Chairperson GM Oshawa 
Vice Chair of GM Master Bargaining

CROWN AINTENANCEINC.M
Factory Authorized Service Centre

Parts, Sales and Service To All Makes
1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5  (905) 723-6057

Unifor Co-Operating Lawyers
in

Port Hope l Cobourg l Brighton
Allan McCracken
Prashant Talpade

Port Hope • 905-885-2451
Cobourg • 905-376-3193
Brighton • 613-475-3444
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Lots of Changes are Coming in GM Oshawa
AS OF WRITING THIS ARTICLE, THERE HAS BEEN A LOT OF 
news in the Oshawa complex. On May 12, 2026 it was announced 
that 2026 negotiations with the Detroit Big Three will start on 
June 22nd, with Ford going first. With the tariff situation that 
faces us, I do not have to tell everyone how important these 
negotiations are. It has not yet been determined who will be 
going second. I can tell you all this. Your bargaining team here in 
Oshawa wants to be the next to the bargaining table.
 Some good news out of the Oshawa complex is that GM will 
be investing in the paint shop and stamping. This is extremely 
good news as it shows that GM does have an interest in Oshawa 
and the workers here. As well, between 50-60 laid off mem-
bers will be called back to cover Summer Vacation Replacement 
(SVR) jobs. We hope to keep these members as long as possible. 
The good thing here is that everyone who will be called back has 
their SUB topped back up.
 With good news also comes bad news. On May 4th the 
company rolled out a new attendance policy. This policy is very 
aggressive, and a grievance has been filed to challenge this deci-
sion. As well on May 4th the company also informed the union 
of the 2026 GAP/PIP Plan. There were much discussion and 
shown disappointment in this plan. The cutting of jobs in the 
auto sector does not seem to stop, and Oshawa is no different. 
We will continue to fight these decisions and keep the mem-

bership informed. I cannot stress enough...DO NOT HELP THE 
COMPANY CUT JOBS! These are your coworkers. Brothers and 
sisters who will be getting laid off. Do not hesitate to put a call in 
for a rep through your Group Leader if you face challenges during 
these times. Not through social media. And please give the reps 
a chance to address any issues before going to the Districts or 
Plant Chair. 
 This is going to be another tough year. We need to stick 
together and stay strong. Help one another instead of telling on 
each other. We have been through these situations before, and 
we will get through these ones as well. 
 With this being the last Oshaworker before summer shut-
down, I want to wish each and every one of you a safe and great 
summer with your family and friends. We have the best workers 
in the auto industry, and you folks deserve the time away. 
 As always I can be reached at brian.nicholls@gm.com
 In Solidarity. M
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The Impact of Automation on Job Losses at 
GM’s Body and Paint Department
AS OF TIME OF WRITING THIS ARTICLE, THE COMPANY 
is eliminating jobs again even after their aggressive plan last 
year that eliminated just over 200 members. Most of these 
job cuts were in Body and Paint and this is where the brunt 
of the job losses have happened in the past four years due 
to automation. 
 The new ZJ line that is replacing ZA1 line is being validated 
right now and expected to be up and running by June 1st. This 
will affect 36 members across both shifts. 
 The GAP/PIP Plan has been happening every year for as 
long as I can remember.
 When these jobs are being cut due to the company mer-
ging ULOCs, please do not help them when being asked to 
come up with ideas for them. Industrial Engineers are paid to 
do this. When these jobs get overloaded and unachievable, 
members can ask their GL to start the job concern tracking 
process. This is a company process and if they do not work 
with you to try to resolve issues with your job, please make 
sure you reach out to your Committeeperson. 

 On a positive note, the company has committed to a 
$9.3-million investment in the paint shop to refurbish or 
replace aging conveyers and major upgrades to other sys-
tems. This is great news as this will keep us building the 
current and next-gen trucks. 
 In the upcoming weeks I’m certain most are taking some 
well-deserved vacation time above our scheduled week of 
shutdown. I wish that everyone has a safe and enjoyable 
summer with family and friends.
 In Solidarity. M

Brian Nicholls
District Committeeperson 
GA D IP/Quality/CORE

Brian Troke
District Committeeperson Body/Paint
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Proud of GM Skilled Trades Efforts 
Over Past Five Years
THANK YOU FOR PUTTING YOUR FAITH IN MYSELF AND 
the other Skilled Trades representatives in the elections earlier 
this year. We are working together to get the best out of the 
team, by making informed group decisions that cascade across 
all three shifts for consistency. 
 As everyone is aware, we have been short on manpower 
in Skilled Trades for a while now. With the reduction of 3rd 
shift Production and the shift off of Skilled Trades to Shift #1 
and #2, things having settled in. We have been able to work 
with the company and starting May 19, 2026, preferential hires 
(Doc 14) were offered to CAMI, as well as external postings. 
At Oshaworker deadline, four Millwrights and seven Electricians 
are what is being looked for currently. This in conjunction with 
graduating apprentices this year and next will help fulfill GM’s 
manpower needs as they sit today.
 An exciting time is upon us. The first graduating apprentice 
in over a decade is due to come out of their time. This Mill-
wright apprentice will join the ranks as a Journeyperson in early 
June. We would like to thank all those involved in making the 
apprenticeship program a success, from the journey people on 

the floor, to the Rotech team for their continued support from 
the beginning and everyone in between. Without all of your help 
this could not have succeeded in the way that it has. Sincerely, 
thank you to you all!
 I would like to take a moment and recognize that it has been 
over five years since most of you joined the GM Oshawa Skilled 
Trades team. Starting in May 2021, you have all done exceptional 
work coming to an industry you may not have been familiar with 
and excelled. I would also like to thank those who were here 
when all the new Skilled Trades came in and helped guide and 
train them. This was a task you all took on at a time when not 
only were the Skilled Trades new, but also Oshawa was starting 
up the new truck plant. This time has passed quickly, and I am 
happy to see everyone thrive.
 With that, I wish everyone a safe and enjoyable summer! M

Jeff Fleury
Skilled Trades District Committeeperson
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Equity for All: Unifor-GM 
Joint Equity Committee 
Stand Together for Change
AS THE WARMER WEATHER APPROACHES US IT IS IMPORT-
ant to remember those facing hardship and to recognize that 
feminine hygiene products are the most requested and least-
donated items in shelters. One in six women experience period 
poverty, often forcing a choice between food and hygiene prod-
ucts. Shelters rely on donations to provide these essential items, 
which help individuals maintain their dignity. 
 On May 4-8, 2026, equity representatives from Unifor and 
General Motors gathered at Bayview Wildwood in Severn, 
Ontario, for a week committed to fostering equality and inclusion 
within our collective workplaces. Representatives from Oshawa, 
St. Catharines and Woodstock on both the union and company 
side, joined together through the Unifor-GM Joint Equity Com-
mittee to continue to strengthen our ongoing partnership. 
 The week highlighted key issues including mental health, 
workplace inequities and strategies to build more inclusive 
workplace environments for all employees. Through open dia-
logue and collaborative training sessions, we identified ways 
to better support one another and reinforce proper workplace 
cultural to ensure equity initiatives are not only maintained but 
meaningfully expanded across all GM facilities. 
 We were fortunate to have Wayne Hannah as one of our 
guest speakers, Wayne is a Canadian Armed forces veteran and 
former firefighter with 27 years of his life spent in the demand-
ing service-first environments. Wayne’s story of resilience and 
never giving up was truly inspiring, listening to him speak from 
the heart with no ego is something all of us in the room that 
day will remember forever. He showed us that sometimes it is 
telling your story that helps you overcome your story. Thank you 
Wayne.
 Also, we would like to thank everyone who donated femin-
ine hygiene products to our in-plant collection. We were able to 

donate a truck full of pads, tampons and other hygiene products 
to the Interval House Muskoka’s Bracebridge location. Interval 
House offers essential services to intimate partner violence 
survivors and their children with 2 locations, the other being in 
Huntsville. The staff were so grateful for all the products donated. 
 A big thank you to Local 222, Local 199 and Local 636 for 
donating our equity committee sweatshirts to the Unifor repre-
sentatives in attendance that week.
 Together we remain committed to fostering a positive col-
laboration between Unifor and GM to ensure our equity work 
is grounded in meaningful action, productive conversations and 
lasting change. 

We can be reached at:
Michelle Kimble 905-744-3217 or michelle.kimble@gm.com
Sherry Fallis 289-685-1716 or sherry.fallis@gm.com
With this being our last article until fall, we would like to wish 
everyone a safe and happy summer. 
 In Solidarity, M

Michelle Kimble
GM Human Rights Representative, 

Female Member-at-Large Local 222 Executive 

Sherry Fallis
GM Women’s Advocate
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GM Retirees Have a 
Dedicated Green Shield 
Phone Number to Use
TO MAKE IT EASIER TO GET THE HELP YOU NEED, GM 
retiree asrTrust members have access to a dedicated Green 
Shield Contact Centre phone number.
 Using this dedicated line routes your call to a Green Shield 
support representative so your questions can be answered 
accurately and quickly. 
 Dedicated asrTrust GreenShield member line: 1-877-266-5494
 Use this number when you need support from GreenShield, 
including questions about your benefit coverage, claims, and 
account details. Have your member ID ready when you call.

• �Use this dedicated line whenever you need to speak with a 
GreenShield representative.

• �Save the number in your phone for easy access.
• �If prompted, identify yourself as an asrTrust member.

Please note: If you are travelling outside of Canada, you can reach 
Green Shield Travel Assistance at the following numbers: 1-800-
939-6226 (toll-free in Canada and USA) or 0-519-742-3556 
(collect call from all other countries). These numbers are for 
travel related calls only.

Dental: What is covered? 
100% of the dental fee guides, up to $3,000 every calendar year 
(January 1 to December 31)

Have a major dental treatment coming up?
Dental treatments beyond routine exams and x-rays can be 
expensive—like bridges, crowns, dentures, and wisdom tooth 
extractions. Ask your dental service provider for a pre-determin-
ation of coverage to get an estimate of the dental services being 
recommended so you can see before receiving treatment what 
will be covered by your plan, and how much you will have to pay. 
Some providers can submit this information electronically and in 
real time. It’s not required, but it can save you a lot of money. M

Mike 
Rafuse

Service 
Representative

Tim 
Rankine

Service 
Representative

Don 
Thompson
Alternate Service 

Representative

Devon 
Dickhout

Alternate Service 
Representative
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To the Editor
 On behalf of the Nimigon family I would like to extend our 
appreciation to Jeff Gray and Rob Romano for your support and 
help with dad’s celebration of life. 
 There was not a more appropriate venue than our Local 222 
Hall for our father’s send off, so again, thank you for your part 
in making this happen. 
 In Solidarity 
 Jim Nimigon

T
ON BEHALF OF THE NIMIGON F
for y
 T
in making this happen.
 In Solidarit
 Jim Nimig

DRT Members Have 
the Right to Refuse 
Unsafe Work
A WORKER IN ONTARIO HAS THE RIGHT TO REFUSE WORK 
they believe is unsafe under the Occupational Health and Safety 
Act. The worker should report the concern to a supervisor or 
employer, and the employer must investigate the refusal in the 
presence of the worker and a health and safety representative 
or union representative.
 While the investigation is underway, the worker must remain 
in a safe place near the work area. If the worker still has reason-
able grounds to refuse, the matter is referred to a Ministry of 
Labour inspector.
 The inspector investigates the refusal with the worker, the 
employer, and the worker’s representative present, and can 
order corrective action if needed. In some cases, another worker 
may be assigned to the work, but only if they are informed of 
the refusal and the reasons for it, with the proper representa-
tive present.
 A worker cannot be punished for lawfully refusing unsafe work.

If You are Hurt at Work:
If you’re hurt at work in Ontario, report it right away and make 
sure it gets documented. Even if it seems small at first, it’s worth 
having it on record in case it gets worse later.
 Get medical help if you need it, and let your employer know as 
soon as you can. If there’s any chance you may need treatment, 
time off, or modified duties, filing a WSIB claim helps protect 
you and makes sure there’s an official record of what happened.
 If WSIB accepts your claim, your lost time may be covered, 
along with any benefits tied to the injury. If your claim is turned 
down, you can ask for the decision to be reviewed and get help 
from your union right away.
 No one should have to carry a workplace injury alone. Report-
ing it, filing the proper paperwork, and getting support early can 
make a big difference for your health, your recovery, and your 
peace of mind.
 In Solidarity. M

Ian Sinnott
Durham Region Transit Chairperson

Lear Committee Focusing on Ergonomic / Time 
Studies Training
THE COMMITTEE AS A WHOLE WILL BEGIN TO CERTIFIED 
in Ergo/Time study training beginning in the next couple weeks. 
 The Union has pushed the company regarding this training 
due to the fact of jobs being eliminated and the work load on 
the hourly employees being too heavy.
 This has resulted in a major increase in health and safety inci-
dent reports.

Since our last article, we have three new elected union repre-
sentatives: 
• Shift #2 Committeeperson is Colin Palmer 
• Shift #1 Alternate Committeeperson is Jenn Dory
• Plant-wide Harassment Representative is Jim Burroughs 

 Congratulations to these three members and welcome to the 
committee. 
 Laid-off members who are currently on the TPT list are get-
ting hours on Friday, Saturday, Monday, as well as covering any 
vacation that full-time members choose to take.
 In closing, I would like to wish all members a well-deserved 
upcoming vacation starting June 26th.
 In Solidarity. M

Kirk Hinchey
Lear Oshawa Chairperson
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TFT Global Trying to Relocate the Union’s Office Space
SISTERS AND BROTHERS, YOUR UNION COMMITTEE HAS 
been busy. At the time of writing this we have to locate to 
another building and our office space is limited. The Company’s 
solution is to try to have us upstairs with them.
 This will not happen.
 We are dealing with disciplines on a daily basis, and to top 
it all off the company tried to mandate Victoria Day weekend!  
This is a direct violation of our Collective Agreement. They did 
the same thing on Easter weekend, and the National Union got 
involved after to let the company know that this is wrong. Don’t 
be intimated by the Als. If you’re asked to do something that is 
not in your SOI or being asked to train another co-worker, you 
do not have to do it. Ask to speak to your Union rep or if it’s 
safety-related, your union health and safety rep. 
 We are getting overworked and being treated unfairly too 
many times by this company, with many of us working six days 
a week and then being asked to work on a Sunday. We must try 

to balance work and home, 
and many of us are getting 
worn out. Especially because 
the heat is going to be here 
before we know it and that 
will make us more irritated. 
Please be kind to each other 
and quit ‘telling’ on one other. We must all work together. Just 
know the Union has your backs, it may take a while with the 
grievance procedure but know that we are all in this together.  
 Once again, I am only a phone call away. If I haven’t gotten 
back to you in a couple of days, please reach out again. I get any-
where from 15 to 45 calls a day, on top of the meetings I have.  
 This being the last Oshaworker before the shutdown, I want 
to wish everyone a safe and happy holiday.
 In Solidarity. M

Kirk Sanders
TFT Global Chairperson

TFT Members: Stay in Touch for the Safety of Everyone
AT THE TIME OF WRITING THIS ARTICLE, BOTH COM-
mittees have been told that we must vacate our offices and 
move. So far, a suitable location has yet to be found. Again, I 
can’t “stress” enough the need for communication with us. If 
you have not heard back from us, do not get discouraged. Call 
or text again, we will answer your concerns. Don’t assume 
information is being shared, don’t assume we are being noti-
fied of an accident or injury. You are doing nothing wrong by 
contacting us. 
 The ergo assessments on 10 work cells are finished but it’s 
taking longer than expected for concerns to be addressed. 
The job should fit the worker, not the other way around. 
Follow your work instructions, don’t cut corners. A proper 
assessment of the job can’t take place if corners are cut. Area 
Leads and the JHSC and reps need to know. It’s a slow pro-
cess but it can work.
 All workers have “rights”. If you have questions, call us. If 
you happen to get injured tell your Area Lead immediately, 
don’t wait for a better time or the next day. If you must 

call in due to a 
workplace injury, 
state “workplace 
injury” or you will 
be dinged an EL 
day. If you find 
yourself in a situ-
ation that you are not comfortable in, you have the right to 
ask for a Union Rep. No one has the right to tell you it’s not 
Union business. 
 Summer is fast approaching, if your work cell is without a 
fan or with little air flow, contact the JHSC.
Shift 1 Cindy Kemperle 289-688-1834
Shift 2 Tracy Gray 905-261-7657
Kevin Craggs, Union Safety Chair 289-688-7443 
unionsafetychair@tftglobal.com
 Lastly, we never know what our coworkers are going 
through. Be kind and be safe.
 In Solidarity. M

Kevin Craggs
TFT Global Health and Safety Chair

Action Centre Now Open – Unifor Local 222 Union Hall
Monday to Friday 8:00am to 4:00pm

Jamie Tryon  Jamie Ellis
email jamie.tryon@local222.ca  email jamie.ellis@local222.ca

phone 905-723-1480 or 905-442-4438 phone 905-723-1480

UNIFOR ACTION CENTRE
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Official provider of safety glasses 
for GM employees

10% discount 
for Unifor

members and
their families 

Eye exams available 

New patients welcome 
Deal directly with insurance providers

Body

Our Brands: Oakley, Rayban, Maui Jim, Vescase, Coach, 
Michael Kors, Prada, Dita and many more

22 Stevenson Rd S, Oshawa,
ON L1J 5L9

Phone number
905.576.3937

www.paradeyesoptical.ca
info.paradeyesoptical@gmail.com

Downtown Oshawa
242 King St. E. L1H 1C7

NEW   Whitby Medical Centre
198 Des Newman Blvd. L1P 0P9durhammedical.ca  |  905-728-1112

Gearing Up For Negotiations at AGS Automotive
I WOULD LIKE TO BEGIN THIS ARTICLE BY ACKNOWLEDG-
ing the passing of long-time employee Jamie Ferguson. Jamie 
worked with many of the friends and family that he grew up 
with during his 44 plus years with AGS. It was a pleasure to see 
such a high turnout for his Celebration of Life, with many cur-
rent and former members coming out to show their support and 
share stories of the past. We send our condolences to the many 
friends and family of Jamie that he leaves behind. 
 As this committee gears up for negotiations in August, it is 
worth noting a few points. As our senior members continue 
to retire, we find our membership at a time of transition. With 
many younger faces in the building, it is time to have our con-
cerns addressed and to advocate for impactful, lasting change. 
Many of us are starting or expanding our families, saving to pur-
chase homes, or looking to savour precious time with family and 
friends. 
 We expect that there will be some complications during these 
negotiations relating to tariffs. We will better know how this 
will impact the parts sector as the current free trade agreement 
is set to expire on July 1. However, GM has recently invested 
substantial money into its St. Catharines plant, which produces 
engines for its full-size trucks. As a parts supplier for these full-
size pickup trucks, we are hopeful that this will translate to an 
increase in work within our plant.

 If you haven’t already 
received them, we will 
be handing out proposal 
sheets to members soon. 
These sheets are for the 
membership to let us 
know what concerns you 
would like addressed and what gains and changes you would 
like to see. We encourage open and honest feedback. We are 
relying on the membership to communicate your thoughts and 
concerns as we head into negotiations this August. 
 Our summer shutdown will take place from June 29 to July 3 
this year. June 29 and 30 will be observed as a layoff, leaving mem-
bers with three options. For those with unused current year PPH/
Vacation time, you may utilize it for these days. For those without 
current year PPH/Vacation time, you may utilize next year’s PPH 
entitlement to cover one or both days. Additionally, you may take 
an unpaid leave of absence. Vacation entitlement will be utilized 
for July 1 & 2, with Canada Day being observed on July 3.
 Lastly, a quick thank you to Brent Strasbourg for filling in while 
both Larry and I were out of the office. 
 Please feel free to stop by the office at any time. I can be 
reached at isaacc@agsautomotive.com or at extension 6403.
 In Solidarity. M

Isaac Crawford
AGS Automotive Chairperson
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TODAY’S FORECAST? 

UP TO 25% 
IN SAVINGS
Make saving money a reality.
Not everything can be predicted with 
certainty, but this can: as a group member, 
you could save a lot of money on car 
and home insurance. So why not take 
advantage of the exclusive discounts your 
group has set up for you? 

GIVE US A CALL TODAY, 
AND LET THE SAVINGS BEGIN.
1-877-229-4677 
www.uniforinsurance.ca
Visit economicalgroup.com/save to learn more 
about Economical group insurance, and enter your 
exclusive discount code B1408.

Group insurance from Economical® is underwritten by Definity Insurance Company. 
Due to government insurance plans, Economical does not offer group auto insurance in British Columbia, Saskatchewan, or Manitoba. Economical does not offer group insurance in Newfoundland and Labrador, Northwest Territories, Nunavut, 
or Yukon. © 2023 Definity Insurance Company. All Rights Reserved. All Economical intellectual property belongs to Definity Insurance Company and/or its affiliates. All other intellectual property is the property of their respective owners.
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State of the Unit at Signify
The Signify side of the business continues to have many chal-
lenges maintaining consistent sales volume of their lighting 
products due to the economic uncertainty created by the 
undemocratic POTUS and his administration.   
On the positive side, the Cooper Lighting business continues 
to see steady product sales and volume  inbound/outbound.
Once again, inflation is on the rise as a result of the POTUS 
and his administration deciding to directly target our sover-
eignty and the Canadian economy by imposing tariffs. 
This POTUS has no regard for the rule of law, the U.S. Con-
stitution, or international law. The unlawful  military action 
taken by the POTUS has heightened inflation globally. 

Unionized bargaining unit members as well as all Canadian 
workers and businesses have been detrimentally impacted 
by the imposition of tariffs and skyrocketing oil prices. 
Sisters and Brothers, we must stand together United. Buy 
Canadian and keep our ELBOWS UP. M

Jim Johnston
Signify Chairperson

Armada Automotive Union 
Elections Coming in August
GOOD DAY EVERYONE, I HOPE YOU ALL ARE DOING WELL 
and as the title of this article states the Armada Automotive 
union elections are scheduled for Aug. 24, 2026. I encourage 
everyone whether you have been here for 25 years or you have 
only been here for one year that you would consider being a 
candidate for any of the positions in the upcoming election. 
 For those who wish to be nominated for a Union position a 
posting will go up on Aug. 3, 2026. The dates to submit your 
nomination are from 10am Monday, Aug. 10, 2026 to 10am 
Monday, Aug. 17, 2026. As a fellow union member’s shirt says 
‘don’t be the issue, be the solution’. For those of you who do 
not wish to be a candidate, get to know the candidates that are 
running in the election and participate by casting your vote. You 
have a voice in this membership and it is your right to choose 
who you think is the best candidate to represent you. 
 I would like to address overtime as per Article 11.05 in our Col-
lective Bargaining Agreement. When filling known or unknown 
vacancies of three days or less (i.e. call-in, leaves etc.) created 
by an absence of a regular employee, the employer will firstly 
offer the vacancy as overtime for either early start or late stay 
to employee regularly performing the work in the classification 
prior to filling the vacancy, firstly by the backups, followed by the 
temporary transfers as per Article 11.01. 
 The company is partially following Article 11.06 by posting 
sign-up sheets for overtime for indirect labour but has yet to post 
a sign-up sheet for overtime for direct labour. The company says 

they do not need to 
put up a sign-up sheet 
for overtime at this time because production does not require it, 
that they will reserve that for when production requirements go 
up. As for the indirect labour employees, ensure that you are 
signing yes or no on the signup sheet. If you sign yes on the 
overtime sign-up sheet and the company did not offer overtime 
the day before, please inform the Supervisor what form of com-
munication you would prefer the day of if the company requires 
overtime, whether it be by text message or a phone call. Please 
make sure the company has your current contact information, 
this ensures the company is offering overtime when required. 
 Just a footnote, if you have signed up as ‘yes’ for overtime and 
the company feels it does not need to offer overtime, it is man-
agement’s right to not offer the overtime. However if they decide 
to use a salary person, temporary transfer or backup instead of 
offering overtime then the company will be in violation of our CBA.
 Heat readings are going to start to be taken as the warm 
weather is here. A copy of the Humidex Based Heat Response 
Plan is on the Unifor Bulletin Board. If you have any questions 
about heat reliefs please talk to your Supervisor and Health and 
Safety Reps on your respective shifts, a list of Union Reps is also 
on the Unifor bulletin Board. 
 Stay hydrated and I hope you all have a safe and enjoyable 
summer. 
 In Solidarity. M

Dan DeSousa
Armada Automotive Chairperson
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Change of Address
Before you move, please notify Unifor Local 222 of your 
new address by calling 905-723-1187 and pressing 11 

(one one) or emailing local222@local222.ca.

If you leave a message when you phone, please make sure to 
include your badge/employee number, spell your last name, 

refer to your old address and leave the complete new address.

Editions of the Oshaworker can be read online 
at www.local222.ca/the-oshaworker/

Oshaworker Not Delivered?
Canada Post will not deliver if the unit number 

is missing or the postal code is incorrect.
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Retirees Chapter Update: A Summer of Solidarity 
and Celebration
A Heartfelt Thank You
TO ALL OUR UNIFOR RETIREES CHAPTER MEMBERS: THANK 
you. The strength of our chapter relies entirely on the hard work 
and heart you put into our community. Whether you are sup-
porting local food banks, participating in the Big Brothers Big 
Sisters of Durham programs, or hitting the links with our golfers, 
your impact is felt across the region.
 Closer to home, our Union Hall remains a vibrant place because 
of you. From the competitive spirit at our pool and euchre tour-
naments to the energy in our dancing and yoga sessions, it is 
wonderful to see our members staying active and connected. 
Thank you for making these programs such a success.

Save the Date: Appreciation Day at Ajax Downs
Please mark your calendars for late September! We are hosting 
our annual Appreciation Day at Ajax Downs. This event is our 
way of saying “thank you” for everything you do to keep this 
chapter thriving. It’s going to be a fantastic day of fun, food, and 
friendship. We can’t wait to see you there. See the back page of 
this Oshaworker for more details.

Bargaining & Solidarity: Standing with Our Workers
As we look ahead, the upcoming contract negotiations are front 
and center. The schedule for the “Big Three” has been set:

• Ford: Negotiations begin June 22, 2026
• General Motors: Hopefully following Ford
• Stellantis: Scheduled third as long as GM is second

 As retirees, we stand 100% behind the workers. Our strength 
is in our unity, and we will be there to support them every step 
of the way.

Fighting for Fairness
The Retiree Chairpersons recently met in London with the Unifor 
Auto Councils to ensure our voices are heard during this round of 
bargaining. Our message is clear: Retirees must not be forgotten. 
We are pushing for a long-overdue increase in our pensions–the 
first significant movement since 2007–and we are adamant that 
this must include support for our surviving spouses.

Get Involved
We have campaign buttons and letters available for pick-up 
at the hall. Please stop by, grab some materials, and help us 
spread the word. Let’s show everyone that our chapter is active, 
engaged, and ready to fight for what is fair.

Wishing You a Great Summer
As the warmer weather arrives, we hope you take the time to 
relax and enjoy the season with your family and friends. You’ve 
earned it! M

Lyle Hargrove
Unifor Local 222 Retirees’ Chapter Chairperson

Durham Health Coalition Keeping Busy Fighting 
Healthcare Privatization
WE HAVE BEEN VERY BUSY SINCE OUR LAST ARTICLE. WE 
attended a rally at the Ajax MP’s constituency office to bring 
attention to the federal government to protect our health care 
and make sure the provinces are following the Health Act by not 
sending funds to private clinics and to keep our services public.
 We also attended a rally outside Lakeridge Health in Osh-
awa protesting the cuts to healthcare workers’ jobs. These 
cuts are hurting services to patients by overloading the health 
care workers workload and keeping them from doing their 
jobs in a properly.
 There was another rally in Lindsay in front of Conservative 
MPP Linda Scott’s office to protest Doug Ford’s agenda on 
making health care services private, which could likely lead to 
extra billing for patients.
 On May 28 there was a big  healthcare rally at Queen’s 
Park. People from all around Ontario went by train to Toronto 

to march up to Queen’s Park from Union Station.
 We are in a battle in Ontario on the threat of privatization 
of our services which goes against the federal Canada Health 
Act and needs to be stopped. We as seniors cannot afford any 
extra costs to our healthcare as we are on a fixed income. This 
privatization will affect seniors so this needs to be stopped. 
Our governments must keep our healthcare services in the 
public sector clinics and hospitals where they belong. M

Lance Livingstone
Durham Ontario Health 
Coalition Chairperson

Ron Van De Walker
Durham Ontario Health 

Coalition Member
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We Shall Remember
It is with great sadness that we note the passing of the following members:

Names will only appear in the We Shall Remember column upon direct notification to Unifor Local 222 with a death certificate.

Clifford W. Alldread GM Retiree Oshawa May 5, 2026

Blaine D. Alsop GM Retiree Lindsay Mar. 5, 2026

William L. Ashby GM Retiree Oshawa Feb. 6, 2026

Paul W. Bowen GM Retiree Bowmanville Mar. 9, 2026

Paul A. Camenzuli GM Retiree Oshawa Apr. 12, 2026

Sidney C. Carman GM Retiree Newtonville Apr. 6, 2026

Joseph B. Christl GM Retiree Hampton Apr. 21, 2026

Herbert J. Clark GM Retiree Cobourg Apr. 24, 2026

Karen L. Clement GM Retiree Bowmanville Jan. 29, 2026

George E. Cochrane GM Retiree Port Perry Feb. 18, 2026

Garry W. Collins GM Retiree Janetville Feb. 16, 2026

Michael R. Cornell GM Retiree Bowmanville Apr. 14, 2026

Bonnie L. Coupland GM Retiree Cobourg Mar. 6, 2026

Frank A. De Vos GM Retiree Oshawa Apr. 9, 2026

Arthur F. Eaton GM Retiree Lakefield Mar. 19, 2026

Douglas J. Eyman GM Retiree Arden Aug. 27, 2025

Jack A. Fee GM Retiree Omemee Mar. 19, 2026

Jamie Ferguson AGS Retiree Newtonville Mar. 10, 2026

Arthur T. Field GM Retiree Little Britain Mar. 20, 2026

Robert W. Flintoff GM Retiree Bowmanville Mar. 11, 2026

William J. Francis GM Retiree Cameron Apr. 28, 2026

David A. Garrow GM Retiree Bowmanville Dec. 28, 2025

Bruce E. Gilbert GM Retiree Lindsay Feb. 26, 2026

William F. Goodchild GM Retiree Quinte West Mar. 5, 2026

Andy Gruyters GM Retiree Bowmanville Apr. 25, 2026

Robert J. Hachey GM Retiree Lindsay Apr. 10, 2026

Kevin J. Harding GM Retiree Windsor Jct., NS Mar. 4, 2026

David S. Harris GM Retiree Rockland Feb. 15, 2026

John A. Heron GM Retiree Oshawa Apr. 8, 2026

Thomas S. Hoar GM Retiree Grafton Apr. 15, 2026

Glenn S. Hughes GM Retiree Oshawa Mar. 7, 2026

Frank Kirzati GM Retiree Oshawa May 2, 2026

Paul L. Landry GM Retiree Oshawa Mar. 16, 2026

Thomas G. Livingstone GM Retiree Newcastle Mar. 17, 2026

John E. McMillan GM Retiree Minden May 13, 2026

James B. Minaker GM Retiree Napanee Feb. 26, 2026

Stephen Nimigon GM Retiree Oshawa Apr. 2, 2026

Eric S. Olmstead GM Retiree Whitby Feb. 23, 2026

Lloyd J. Parker GM Retiree Oshawa May 10, 2026

Barton Paterson GM Retiree Ajax Mar. 7, 2026

Raymond A. Patterson GM Retiree Oshawa Mar. 6, 2026

Calvin R. Pettit GM Retiree Oshawa Apr. 22, 2026

Norman L. Poulton GM Retiree Norwood May 8, 2026

Ottavio “Ben” Provenzano GM Retiree Courtice Apr. 2, 2026

Theodore K. Ring GM Retiree Campbellford Feb. 26, 2026

Reginald G. Robinson GM Retiree Bowmanville Apr. 25, 2026

Robert S. Rosseau GM Retiree Orono Mar. 6, 2026

Gerard M. Savoie GM Retiree Oshawa Apr. 18, 2026

Lothar Schmid GM Retiree Oshawa Feb. 22, 2026

Jarrod T. Scott GM Active Cobourg Apr. 18, 2026

Lorne N. Sellick GM Retiree Whitby Feb. 2, 2026

Michael Senyk GM Retiree Oshawa Feb. 25, 2026

Robert C. Steele GM Active Courtice Mar. 5, 2026

James B. Stephens GM Retiree Courtice May 5, 2026

Laverne A. Thomas GM Retiree Lindsay Mar. 28, 2026

Donald R. Tilling GM Retiree Orono Feb. 22, 2026

David B. Webster GM Retiree Lindsay May 7, 2026

Lawrence E. Worsley GM Retiree Bobcaygeon May 8, 2026

Rodney A. Yde GM Retiree Port Hope Apr. 9, 2026

Robert A. Yoo GM Retiree Oshawa Apr. 14, 2026
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Pierre Poilievre Actions Speak Louder than Words
WHILE COUNTRIES THROUGHOUT THE WORLD ARE IN 
turmoil politically and economically because of tariffs and war 
caused by the unpredictable actions of Donald Trump, it is time 
to reflect on what is happening politically in our own country.
 While Prime Minister Carney has called for a new world order, 
critics see many of his actions as moving to the right rather than 
creating a centrist government that would be beneficial to all 
Canadians rather than the corporate elite. However, with the 
above mentioned turmoil it may be too early to tell if the actions 
of his government will help a large majority instead of just a few 
Canadians and corporations.
 For many however what is interesting are recent statements, 
since the last federal election, by Pierre Poilievre towards work-
ing people and unions. 
 Prior to the election campaign he had an adversarial history 
toward unions and labour. Poilievre was as one of the loudest sup-
porters of the anti-union Bill C-377, which tried to force Canadian 
labour unions to disclose all of their internal finances while big 
corporations would not have been subjected to the same rules. 
 He is also a major proponent of bringing US-style Right-to-
Work laws to Canada, which weaken the labour movement by 
making it more difficult for unions to collect membership dues. 
In 2013 he stated: “I am the first federal politician to make a 
dedicated push toward this goal.” 
 The Harper government, of which Poilievre was a member, 

introduced back-to-work legislation six times and passed four 
of those bills into law. It also increased financial disclosure 
requirements for unions and mandated secret ballots for union-
ization– moves heavily criticized by labour groups and later 
repealed by the Liberals.
 During and since the election he is trying to court unions and 
their members. While many blue-collar workers may have voted 
for Conservatives, analysis of the last election suggest that the 
swing to the Conservatives was a result of dissatisfaction with 
the Liberals especially under Trudeau, and NDP, rather than 
enthusiasm for Conservative labour policy.
 While Poilievre may be trying to to court himself as a cham-
pion of working people many unions and workers are skeptical 
and believe his past actions in Parliament speak louder than his 
words today. 
 On behalf of the Political Action Committee members, Don 
Nicholls, Chris White, Tony Leah, Fred Taylor and myself, have a 
safe and happy summer spending time with friends and family. M

Bob Linton
Local 222 Retirees’ Chapter Political Action Committee Chairperson
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Great Start to the 
Season, New Golfers 
Welcome
WELL, WE HAVE 
started our season and 
Mother Nature has not 
cooperated with us thus 
far. Warmer weather is just around the corner. Registra-
tion was a great success, with 16 new members joining our 
league! I guess the word is getting out about how much fun 
we are having! 
 We had our first tournament at Ashbrook on May 12 and 
some great golf was played. Congratulations to the winning 
team of Bill Showler, Mike Pantalleresco and Dave Rafuse 
with a winning score of -7!
 Special kudos to Dave Rafuse with his superhot putter! 
Good thing he had two, because he left one behind!
 It’s not too late to join our league; there’s lots of golf yet. 
If you want in, contact me at dwheming@gmail.com or 
905-243-4323.
 See you on the links! M

Doug Heming
Chairperson Retirees 
Golf League

The Retirees Golf League held its first tournament at Ashbrook 
on May 12 and some great golf was played by Jack Whalen, Pete 

McCann, Rick Thiele and Steve Collins.  Congratulations to the 
winning team Bill Showler, Mike Pantalleresco and Dave Rafuse.

The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. 
in Quebec and by TD Insurance Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, 12th Floor, Montréal, Québec 2P 1B6. Due to provincial legislation, 
our car and recreational insurance program is not offered in British Columbia, Manitoba or Saskatchewan. All trade-marks are the property of their respective owners.  
® The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank.

An exciting benefit  
for you as a Unifor  
Local 222 member  
or retiree. 

You save with preferred 
insurance rates. 

Recommended by

Take advantage of your member  
and retiree privileges. 

You have access to the TD Insurance Meloche Monnex 
program. This means you can get preferred insurance 
rates on a wide range of home, condo, renter’s and car 
coverage that can be customized for your needs.

For over 65 years, TD Insurance has been helping 
Canadians find quality insurance solutions.

Feel confident your coverage fits your needs.  
Get a quote now.

HOME | CAR | CONDO

Get a quote and see how much you could save! 
Call 1-866-296-0888 or go to tdinsurance.com/uniforlocal222
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Call 289-634-1266 today and 
take the first step to better hearing

21 Gladstone Avenue, Suite 101 
Oshawa, ON L1J 4E3

www.oshawahearing.ca

TROUBLE
HEARING?

WE CAN HELP!
• Hearing aid sales and repairs
• Hearing tests  • Demonstrations
• Direct billing for Green Shield, 

ADP, WSIB, VAC and ODSP
• Making a difference in Durham for 40+ years
• Have a look at our Google Reviews     
• Customer care is our focus

Tasos Kapernekas, H.I.S.
Privately Owned and Operated
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Local 222 Car Show 
June 14
JOIN THE YOUTH & 
Recreation Commit-
tees for the Local 222 
2026 Car Show on 
Sunday, June 14, 2026, 
at the Unifor Local 222 
Union Hall in Oshawa! (Rain-date July 5, 2026).
 The event runs from 11am to 4pm and will feature vehicles 
competing across 13 different classes, with attendees able to 
vote on awards throughout the day. Feeling peckish? spend-ish? 
We’ve got plenty to relish! Vendors, and food trucks will also be 
on site, plus we’re holding a 50/50 draw. 
 Admission is free for the public!
 Vehicle pre-registration takes place at the Union Hall until June 
5, 2026, between 9am and 3pm. Registration is cash only, $10 
per vehicle or $25 which includes a limited-edition show hat. M

Samantha Chinelli
Local 222 Youth Member At Large
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We’re here to help you hear it all. 
Complimentary hearing tests
Free hearing aid trials
Wide range of hearing aid makes and models
Custom earplugs for swimming, music, and noise protection
Flexible payment plans & lifetime aftercare*

Book your FREE hearing test today!

Rediscover all the emotions of sound

Local 222 members and retirees can choose from 
a wide range of hearing solutions and brands

Bowmanville
905-623-1994

Courtice
905-721-4058

Newcastle
905-987-5252

Oshawa
905-721-3536

Oshawa-Taunton
905-721-4969

Port Union
416-283-1000

Scarborough-Brimley
416-266-8300

Scarborough-Lawrence
416-535-8020

Whitby
905-493-8005

Visit amplifon.ca to explore our 130+ clinics across Canada
*See clinic for full details.
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Golfing Provides Good 
Vibes and Good Times
SPRING IS OFF TO A GREAT START IN 2026 AND WE ARE 
only just getting warmed up! On April 19th we hosted another 
successful bean bag toss tournament at our hall. This event was 
packed with music, games and prizes all around. We had 24 
teams competing on the floor, as well as a toonie toss compe-
tition and a 50/50 raffle. Special thanks to Keaton from Rude 
Rebel Cornhole for helping us run a successful tournament-
style event!
 Finally, after a cool and soggy spring, the sunshine made its 
debut out on the links for our second annual Local 222 Spring 
Championship golf tournament. Newcastle Golf & Country Club 
played host to our members, retirees, family and friends for an 
awesome round of golf on May 15th. The day started off with a 
bang as members checked in for their round with their teams, 
while also getting to pick up their new swag from Full Wedge 
Golf on site! Each player received a new golf polo and a can 
koozie of their choosing, making everyone a winner before they 
even teed off. Special thanks to Mack and the Full Wedge team 
for contributing to the success of this event.
 With over 140 players competing, Newcastle Golf welcomed 
our Local 222 members with great conditions, food and drinks, 
as well as a spacious outdoor patio for us to enjoy the afternoon 
and give out some great awards and prizes. 

Male Longest Drive, sponsored by Unifor Local 222 – 
Dylan Polifliet
Male Closest to the Pin, sponsored by Full Wedge Golf – 
Glenn Smith
Female Longest Drive, sponsored by Local 222 Women’s 
Committee – Jackie Sobil
Female Closest to the Pin, sponsored by Local 222 Recreation 
Committee – Barbara Hems

 Our tournament champions were presented with the Jeremy 
Pooler Memorial Trophy by our special guest in attendance, Brad 
May! Congratulations to our tournament winners Blaine Simp-
son, Shawn Shalla, Shawn Traz and Mark Whittaker posting an 
impressive -12 score. We would also like to give a special thanks 
to NFP Insurance and Brad May for attending this event and 
sponsoring the Hole-in-One contest!
 Up next, your Local 222 Rec Committee is hosting its third 
annual “Blue Jays Social” on Friday, June 26th. The Blue Jays will 
take on the Texas Rangers for a City Connect game under the 
CN Tower amid the downtown lights! We have secured a private 
group section of the WestJet Flight Deck for our members to 
take in a great night at the ballpark. Register at the Union Hall – 
limited spots available. The flyer is elsewhere in the Oshaworker 
for the full details
 Stay tuned for upcoming events from the Local 222 Recrea-
tion Committee and be sure to scan the QR code to join our 
Facebook page for announcements, contests and upcoming 
event information. 
 In Solidarity. M

Jason Matthews
Local 222 Recreation Committee Chairperson

Brad May (far right) as special guest from sponsor NFP 
Insurance presented the Jeremy Pooler Memorial Trophy 
to tourney winners Blaine Simpson, Shawn Shalla, Shawn 

Tarasewicz, Mark Whittaker, along with members of the Local 
222 Recreation Committee Jason Matthews, Cory Wilson, 

Terry Cornish, Chris Chaulk, Ray Foote.

Cost $100 per person for:
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Unifor Local 222 Recreation Committee

 NOTE: Register and pay in full *CASH ONLY* by noon on Friday,  
June 19th at the Union Hall (Monday to Friday, 8am to 3pm) and 
provide your personal email for Ticketmaster mobile ticketing

Unifor Local 222 Recreation Committee: Jason Matthews, 
Ryan Northam, Terry Cornish, Chris Chaulk,  

Nicolas “Gunner” Rowan, Raymond Foote, Cory Wilson  
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Blue Jays Social

For more information email local222rec@gmail.com

Limit 100 people – first-come first-serve 
19+ Event – Open to all Local 222 members,  

retirees, friends & family welcome

Cost $100 per person for:
 ¦ Coach bus transportation from Union Hall 
  to Rogers Centre & return to Union Hall
 ¦ Soft drinks & snacks on the bus,  

door prizes & 50/50 draw
 ¦ Wristband for entry to our private section on the WestJet  

Flight Deck (Level 200: Standing Room + Bar Top)
Remember! Rogers Centre is a CASHLESS venue

City Connect
Game Time

7:07 pm
Check-in at 
2:30pm at the 
Union Hall

Friday,
June 26,

2026

Alejandro Kirk  
Jersey 

Giveaway Night 
(giveaway *NOT*  

guaranteed)

 1-1425 Phillip Murray Ave. 
Oshawa

Leaving at 3pm
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Update on the Efforts of Your Unifor 
Women’s Advocates
A LOT HAS HAPPENED WITH THE ADVOCATES SINCE THE 
last issue was published.
 In addition to the Advocates’ three day update at Port Elgin, 
there was the Durham Victim Services event regarding Human 
Trafficking, the Coldest Night of the Year walk (not so cold 
but very slippery), the Local 222 International Women’s Day 
Brunch, BIWOC International Day for the Elimination of Racial 
Discrimination event, Day of Mourning, Bethesda House Gala, 
Together for Survivors by SafeHope Home, Red Dress Day and 
Mother’s Day Tea for the Durham Rape Crisis Centre.
 At the International Women’s Day brunch, the Advocates 
were acknowledged for the work we do and given a small gift 
from the Women’s Committee.
 In March we had a speaker from the John Howard Society. 
When you have a moment, look up all the incredible services 
they provide. We donated to Denise House and Y’s Wish crafts 
and candy for the children for Easter and expanded our  Advo-
cate Network to include sisters from six Locals. 
 Congratulations to Sherry Fallis, the new Women’s Advocate 
for GM who has already attended the 40-hour training in Port 
Elgin and the GM equity course. Wishing Maria Chinelli success 
in her Political Action roles with the Local and Unifor Ontario 
Regional Council.
 In April our meeting was held at Local 975 in Scarborough, 
where we met with representatives from The Redwood and 
North York Women’s Shelters. Both are amazing organizations 
that provide services to Intimate Partner Violence (IPV) sur-
vivors. We gave these organizations necklaces for the children 
to give their mothers for Mother’s Day and gift cards for the 
women currently in their residence.
 The Redwood helps women learn a trade in HVAC (Heat-
ing, Ventilation & Air Conditioning). This program allows these 
women to obtain an education towards a career in HVAC and 
earn a wage that allows them to provide a better life for them-
selves and their children.
 North York Women’s Shelter provides a safe haven for women 
and children fleeing IPV. They provide shelter and counselling 
along with many other supports that are needed when starting 
a new life free from violence.
 In May the Advocates met to acknowledge Red Dress Day at 
Local 1090 followed by the Durham Victim Services Red Dress 
Walk.
 During this meeting we watched some videos that provided 
a deeper insight into what is happening and why it is important 

to be involved in the solution. Sisters spoke of their experiences, 
read poems and supported each other. We also discussed the 
Moosehide Campaign which is a grassroots organization. Look 
it up at moosehidecampaign.ca.
 The Advocates supported the Denise House Celebration of 
Courage Gala on May 22; Safety Networks brain injury seminar on 
May 25; and are looking forward to Walk a Mile in Her Shoes for 
Bethesda House on June 13 and Indigenous Peoples Day on June 21.
 June is Pride month with events in Durham on June 6, North 
Durham on June 20 and Toronto on June 28.
 Hope to see some of you at the events listed. Until next issue 
have a safe and sunny summer. M

Karen Barker
Unifor Local 222 Women’s Advocate

Advocates with representatives from Redwood and 
North York Women's Shelter at Local 975.

Advocates at Local 1090 in Ajax observing Red Dress Day.

Advocates at Local 222 with Julia Fiddes from The Denise House

Advocates with the Local 222 Women’s Committee at the International Women’s Day brunch.
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©2026 NFP Corp. | 26-FPC-GEN-GRP-414693

NFP is proud to offer discounted rates on home and 
auto insurance to members of Unifor Local 222. 

Save More. Worry Less.

Through your Unifor Local 222’s group home and auto program, you have access to insurance expertise 
you can count on. As an independent broker, we work with a broad network of insurers to offer 
coverage solutions designed to fit your life, whether that’s at home, on the road or on the weekend.

With NFP, find coverage for your:

• Cars, homes and condos
• Cottages and seasonal residences
• Motorcycles, ATVs and snowmobiles
• Campers and recreational vehicles
• Antique and high value vehicles
• Pets and more

Scan this QR code 
to request a quote.
get.nfp.ca/local222

You can also reach us via phone at 1.866.448.6717  
or email us at nfpcangroup@nfp.ca.

“Teamwork has always mattered to me. I’m proud to help bring this group 
insurance program to life for Unifor Local 222. It’s designed specifically for 
members, with competitive rates, solid coverage and a dedicated NFP team 
backing you up.”  
— Brad May, NFP Account Executive, Former NHL Player and Sports Broadcaster
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Holding the Line: Workers United Against 
Violence and Privatization
AS WE MOVE OUT OF SPRING AND INTO THE SUMMER 
months, we wish all our members and their families a safe, 
restful and well-deserved season. Take the time to recharge and 
enjoy it with your loved ones.
 At the same time, let’s stay engaged. When we return, muni-
cipal elections will be approaching on Oct. 26–an important 
opportunity to make our voices heard in our communities. Make 
sure you are registered and ready to vote, because every vote 
matters. Our strength doesn’t stop at the workplace–it carries 
into every level of decision-making that affects our lives.
 That same commitment to action is what continues to drive 
the work of your Political Mobilization Committee.
 Recently, we participated in lobbying efforts at Queen’s Park 
alongside Unifor’s Women’s Department and allies from across 
the province. We met directly with MPPs to demand action on 
Bill 55: legislation calling for intimate partner violence (IPV) to 
be declared an epidemic in Ontario.
 This is urgent.
 Intimate partner violence is not isolated. It is widespread, 
escalating and costing lives. Declaring IPV an epidemic is not 
just a label; it is a necessary step to ensure real action, proper 
resources, and accountability.
 Yet, the current Conservative government continues to down-
play the crisis by calling it “endemic.” That distinction matters.

Epidemic vs. Endemic 
Epidemic: A rapidly-growing crisis that requires urgent, coordin-
ated intervention.
Endemic: An ongoing issue that is often treated as expected or 
normalized.
 The reality is that intimate partner violence should never be 
normalized. It demands immediate action to prevent further loss 
of life.
 At the same time, we continue the fight to defend our public 
healthcare system.

 This is not new for our Local.
 Two years ago, we stood together in opposition to health-
care privatization during the fight against Bill 60. We raised our 
voices then, and we are raising them again now because the 
threats to public healthcare have not gone away.
 We have been fighting. And we will not stop.
 On May 28, 2026, a major rally took place at Queen’s Park 
in Toronto to push back against healthcare privatization and 
defend our public system. This is a critical moment for workers 
to stand together once again.
 Because the reality is clear, the current government is making 
choices that are costing people in many ways.
 People are waiting in over-crowded hospitals. Workers are 
stretched beyond limits. Families are feeling the impact. And at 
the same time, people are not safe in their own homes.
 These are not separate issues. They are connected by a failure 
to put people first.
 But across Ontario, people are pushing back–and so are we. 
 We have been fighting for years.
 We are still fighting today.
 And we will continue fighting because Ontario deserves bet-
ter and our members deserve better.
 We will keep building that collective strength until real action 
is taken to protect people in our homes, our hospitals, and our 
workplaces.
 In Solidarity. M

Maria Chinelli
Union in Politics  

Committee

Jamar Henry
Union in Politics  

Committee

John McVey
Union in Politics  

Committee

Local 222 Members
Special Offer

$15 OFF
Redeem this coupon at:

Krown Whitby
317 Hopkins St. Unit 5

905-665-6753
Cannot be combined with any other offer.

Offer valid on regular retail price application only www.krown.com

RUST PROTECTION
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UNION ELECTION RESULTS
Local-Wide Standing Committees

Community Service 
Committee

WATSON, Timi
McCARTNEY, Starlee

ACCLAIMED

Education 
Committee 

MAYNE-HASLAM, 
Sammie

COOPER, Bryan
McNEIL, Christine

WILLIAMS, Jason L.
GALLAGHER, Adam

 ACCLAIMED

Election Committee 
 SIMPSON, Jake
 ELMHURST-DODD, 

Tanya
 DELAIRE, Sally 

ACCLAIMED

Environment 
Committee

CHINELLI, Samantha 
ACCLAIMED

Executive Board
Unifor Local 222

– Positions take effect April 1, 2026 –
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Election Committee 
Unifor Local 222

Youth Committee 
SUTTON, Dave

YURKOSKI, Mikhail
ACCLAIMED

Human Rights 
Committee

Five (5) to be elected
 MOFFATT, Kim
 HUDSON, Janice
 FERTILE, Gary
 DORASAMY, Gavin
 DUNFORD, 

Ashley.lynn
ACCLAIMED

 Recreation 
Committee 

 FOOTE, Ray
 ROWAN, Nicolas 

Gunner
 WILSON, Cory
 CORNISH, Terry 
 MATTHEWS, Jason 
 NORTHAM, Ryan

ACCLAIMED

Political 
Mobilization 
Committee

CHINELLI, Maria
McVEY, John

HENRY, Jamar
ACCLAIMED

Women’s 
Committee

 ARCHER, Charlyn
 BARKER, Karen
 FALLIS, Sherry
 SARGENT, Lorna
 MASTRANGELO, 

Lisa
 HUBBELL, Ann

ACCLAIMED
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We are the TOP RATED clinic in the Durham
Region and Clarington according to Google

Local 222 
Members

You may be eligible for 
full coverage for premium 
technology hearing aids

Call to find out more info and to book your FREE TEST

101-1 Hartwell Ave., Bowmanville
(located in Aspen Springs Dental Centre)

www.hearclearcanada.ca
905-419-5235

Juanita Da Silva & Melissa Malley

FREE hearing test
Financing available
Earwax removal

OUT OF POCKET 
EXPENSE WITH 
DIRECT BILLING

Reviews

$0 Never change tiny hearing 
aid batteries again with 
rechargeable 
hearing aids
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BIWOC Committee Created a Memorable Spring 
with its Fundraising Efforts
HELLO, UNIFOR FAMILY, AS WE TRANSITION INTO THE SUM-
mer break. Our Local 222/1090 BIWOC committee International 
Day event on March 21 was a huge success, considering the third 
shift exit at GM and its supplier unit reductions. Our BIWOC-
themed market blossomed with many Unifor members and 
their families in attendance to support our initiative. It was a 
solid afternoon with numerous speakers, numerous vendors to 
browse, food, raffle prizes and entertainment, all in support of 
fundraising for the Durham Community Health Centre. Our dona-
tion partnership with the centre over the years has allowed them 
to further the goals of their Black and Indigenous food secur-
ity program. Many thanks to Unifor National delegates, regional 
dignitaries and many volunteers who made this day so special! 
 On a global scale, Unifor National released a Facebook peti-
tion, along with a pledge letter from the Local 222 Retirees’ 
chapter to the Canadian government reaffirming their position 
with Cuba. Canada has long held opposition to the illegal and 
inhuman U.S. economic blockade against Cuba, and to provide 
immediate humanitarian assistance to the people of Cuba, to 
allow essential services to flow.
 With food, energy and medicine shortages since being 
blocked by the U.S. embargo, the loss of economic and social 
development has affected Cuban workers and their families. 
This “humanitarian assistance” has filtered all the way down to 
Locals, including Local 222, as union voices are acknowledged 
and action taken. Our Local 222/1090 BIWOC committee pre-
sented our own pledge letter to our Local 222 Executive Board, 
in support of ending this fuel blockade. The intent is to harness 
support from other Locals and government officials across Can-
ada, to restore democracy to the Cuban economy. Canada must 
also continue these talks with other countries, to mitigate any 
further harm to the Cuban economy. 
 May 5 was Red Dress Day. This Remembrance Day is for 
solidarity for the missing and murdered Indigenous women, 
girls, and two-spirited people (MMIWG2S). Unifor is passion-
ate about tackling the injustice issues committed against this 
group. We ask that you support this call to action every year by 
wearing red and attending an event in your area.
 Our Local 222/1090 BIWOC committee hosted a luncheon 
to reflect on this all-important day. The committee concurrently 
presented a $2500 cheque to the Durham Community Health 
Centre, to allow them to sustain their Black and Indigenous food 
bank program. Our partnership has never been stronger helping 
those in need.
 Our 2026 BIWOC conference is on the weekend of June 12-14 
at Port Elgin. The theme of The Power of Us: Status, Safety and 
Solidarity will build connection, strengthen leadership and con-
firm our collective power within our union. 
 I’d like to invite BIWOC members, allies and retirees, to get 
involved in our Local 222 & 1090 BIWOC committee. This 
committee allows members to express themselves, regarding 
racial equality in the workplace and surrounding communities. 
Our Facebook group is (Black, Indigenous, Workers of Colour- 
BIWOC group). I can be reached at: 905-999-8839 or email: 
DarrellUnifor222@gmail.com. 
 In Solidarity. M

Darrell Colley
Unifor Local 222 Aboriginal/Worker of Colour 
Executive Board Member At Large

Organizers of the March 21st Day for the Elimination of Racial 
Discrimination included Ferne Jones, Jackie Marin, Wes Thompson, 

Maria Chinelli, Janice Hudson, Darrell Colley, Gavin Dorasamy, 
Tonya Carnegie, Missy McDougall, Dane Johnson, Clive Deonairine, 
Juan Vazquez,Kyla Quilty-Piccott, Abner Manio, Cameron Crosby, 

Charlyn Archer, Lloyd Thompson and Rowena Hamilton.

The Committee used Red Dress Day as an opportunity to present 
the donation from the March 21st event to the Durham Community 

Health Centre, with Ferne Jones, Rowena Hamilton, Lloyd 
Thomspon, Clive Deonairine, Colin James, DCHC Associate Vice 
President, Development, Communications and Fundraising Diane 
Raymond-Watts, NEB BIWOC Member-at-Large Sharlene Henry, 

Charlyn Archer, Darrell Colley, Maria Chinelli, Dane Johnson, Abner 
Manio, Gavin Dorasamy, DCHC event coordinater Monica Agaton 

and Janice Hudson.

Union VisitsUnion Visits
For those in Lakeridge Health Oshawa only: 

Anyone wishing a visit by the Retirees’ 
Sick & Visiting Committee should call the 

Retirees Chapter at 905-728-8600.
This applies to both active and retired 

members of Unifor Local 222.
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Environment Committee get Hands-On During 2026 
Mayor Cleanup Days
THE LOCAL 222 ENVIRONMENT COMMITTEE HAS CON-
tinued its participation in Oshawa community cleanup initiatives 
this spring, helping support environmental efforts throughout 
the city.
 Committee members first took part in the Communities with 
Brooms cleanup held on Earth Day, where volunteers helped 
clean public spaces in downtown Oshawa. The committee also 
participated in the Oshawa Mayor’s Community Cleanup on 
May 9 alongside other volunteers and community organizations.

Upcoming Cleanups: 
• �June 20, 9 to 11am City Hall, North Parkette 

50 Centre St. S.
• �Sept. 12, 9 to 11am Second Marsh 

McLaughlin Bay Trails Public Parking, Oshawa

 Thank you to all committee members and volunteers who 
have continued to support these efforts and help keep Oshawa 
clean! Your time makes a difference in local parks, green spaces, 
trails and schoolyards.
 In Solidarity. M

Samantha Chinelli
Local 222 Environment Committee Chairperson

Steve’s Leather Wins 
“A” Championship
CONGRATULATIONS TO STEVE’S LEATHER FOR THEIR FIRST 
“A” Championship in a long long time. They won the Ron Gay 
“A” Championship trophy. It took a changing of the guard to pull 
off the win. Tommy Pohjolainen (Team Rep), who replaced for-
mer rep Chuck Bickle for Steve’s Leather had his team all fired 
up for the finals. The only problem they faced was the Big Blue 
Machine, who won the Eric “Sea Dog “ Smith President Cup. 
Steve’s Leather won two games in the round robin to get to the 
“A” Finals while Big Blue Machine only won one game. Tommy 
had the “A” in the palm of his hand. All the players knew who 
really was running the team. Chuck had his hands in everything, 
he just had to win to get over last year’s defeat. They were play-
ing Durham Medical who also won two games in the round robin. 
 Steve’s Leather beat Brick Emerson’s Durham Medical team 
in the round robin just to show who was better. All the fans 
were cheering Durham Medical hoping for an upset but to no 
avail. Steve’s Leather was just a powerhouse, winning two games 
straight. Steve’s Leather had the top three defensemen in the 
league plus Rodney Boone, what a team. In all honesty, from 
all the guys congrats to Steve’s Leather on their “A” Finals win.
 Congratulations to the “Big Blue Machine” for winning the 
“B” Championship. Rep, Cory McGraw had his team going from 
the drop of the puck in the first game. Big Blue Machine shut 
out Molson A+ Home Design in the first game and had only 
one goal scored against in the second. Goaltending was not a 

problem for this team and everyone bought into Cory’s system. 
With only one fan cheering for the Big Blue Machine it was all 
worth it. All the players had a season-ending party upstairs at 
the bar. A great time was had by all. Thanks for the staff and all 
their help. Great job.
 Wing Night was held at the Courtyard in Courtice on Feb. 19th. 
It was a huge success with almost 50 guys and some sponsors 
attending. Over 90 lbs of wing were served. Charlie Edwards, 
Bob Taylor, Tommy Pohjolainen and Cory McGraw were in the 
Wing Eating Contest. Each guy had two lbs of wings. First guy 
to eat all the wings wins. This year Steve’s Leather gave out golf 
shirts to the guys. Cory McGraw won for the BBM in the time of 
under 10 minutes. This year it was a messy eating contest but 
the guys had fun. 

Last Games of Regular Season
Feb. 24
Durham Medical 3 / Molson A+ Home Design 1
Big Blue Machine 10 / Steve’s Leather 2

First Games of the Round Robin
Feb. 26
Durham Medical 3 / Big Blue Machine 0
Steve’s Leather 4 / Molson A+ Home Design 1

John Perrault
Unifor Local 222 Truck-Car Hockey League
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March 3
Molson A+ Home Design 5 / Big Blue Machine 3
Steve’s Leather 6 / Durham Medical 4
March 5
Durham Medical 2 / Molson A+ Home Design 0
Big Blue Machine 6 / Steve’s Leather 3

Top Four Players Round Robin G A Pts
Steve’s Leather: Tommy Pohjolainen 2 6 8
Durham Medical: Gary Beedham 2 5 7
Big Blue Machine: Cory McGraw 3 1 4
Molson A+ Home Design: Martin Harris 3 1 4

Top Three Stars Round Robin
Steve’s Leather, Tommy Pohjolainen with one first and one 
second star.
Durham Medical, Blaine Corriveau, one first and one third star.
Big Blue Machine, Cory Patfield with two first stars.
Molson A+ Home Design, Chris Scott with one second star. 
Playoffs
March 24
“B” Finals Big Blue Machine 4 / Molson A+ Home Design 0
“A” Finals Steve’s Leather 4 / Durham Medical 1
March 26
“B” Finals Big Blue Machine 3 / Molson A+ Home Design 1
“A” Finals Steve’s Leather 7 / Durham Medical 3

Top Four Players Playoffs G A Pts
Steve’s Leather: Dylan Lacroix 3 2 5
Big Blue Machine: Mike Guadet 3 0 3
Durham Medical: Gary Beedham 1 1 2
Molson A+ Home Design: Mike Cole 1 0 1

Playoffs MVP “B” Finals–Number 1 Goalie
“A” Finals–Number 9, Trever Desjardins
Honourable mentions Round Robin & Finals:
Steve’s Leather, Tommy Pohjolainen with three goals and seven 
assists for 10 point.
Durham Medical, Gary Beedham with two goals and seven 
assists for nine points.
Big Blue Machine, Rick Weiler with three goals and four assists 
for seven points.
Molson A+ Home Design, Scott McCullough with three goals 
and one assist for four points.
Big Blue Machine had two shutouts and Steve Skene had two 
shutouts. Way to go guys.
 “A” Champ Chuck Bickle, Steve Wilson, Dave King and I would 
like to thank all who work behind the scenes at the rink, upstairs 
at the bar and in management (Corey Gillies). Corey works on 
our scheduling and contract for the Truck/Car Hockey League. 
The reps and us thank you all very much. Chuck, Steve, Dave 
and I would also like to thank the sponsors for helping us out 
again this year. Thanks to Mark Mapes for looking after the refs 
again. Mike Kozer and Mario Barbra were excellent this year. 
Just ask the players. LOL. The refs took control of the games all 
year and in the playoffs, nothing got out of hand. Great job and 
thanks again.

 Looks like we will need players for next year. Some of the 
spares want to play full time which is great for the league. The 
start for next year should be Oct. 13, 2026. It is the second week 
of nights guys so keep it in mind. 
 Reps,”B” Champ Cory McGraw (Big Blue Machine) 289-
688-2863,”A” Champ” Tommy Pohojainen (Steve’s Leather) 
905-375-4973, Charlie Edwards (Molson A+ Home Design) 
416-902-7713 and Brick Emerson (Durham Medical) 905-441-
3155. Anyone who would like to play next year please contact 
them at any time. Don’t forget we are on Shift 2 when on after-
noons (nights). 
 Well it’s over for another year, I hope everyone had a great 
year and will be back next year. The Truck/Car Hockey League 
has been going for a long time. Some of us have been playing 
since 1977. WOW. It’s nice to see the young guys come and 
keep the league going. Thanks again. See you all next year, have 
a great summer and stay safe. 
 Players keep your stick on the ice and goalies the puck out. M

A Champions - Steve’s Leather

B Champions - Big Blue Machine

DEADLINE FOR THE FALL 2026 ISSUE IS 
FRIDAY, AUGUST 14, 2026 AT 12 NOON
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FOR SALE
Golf balls, used, brand names $4 per doz-
en. Call: 905-579-2094
1998 Polaris Classic 500, 4900 miles, re-
verse, electric start, mirrors, new battery 
studs, great shape. Call: 905-668-8617
Bowflex 2SE home gym $200 or best offer.
Call: 605-666-1356
18” alloy wheels from 2009 Vibe GT 
5x114.3 60.1mm centre bore with lugs and 
215/45R18 tires $600.Call: 905-922-4426
Snowblower Sears used very little, 
very good condition $400 or best offer. 
Call: 289-928-5138
2014 Polaris Razor side by side 800cc runs 
great new trailer, helmets, cover flares, full 
windshield $11,700. Call: 905-697-1630
Women’s petite Adams Hybrid golf clubs 
hardly used, bought new Golf T,own 
$700 sell for $150 cash, with push cart.  
Call: 905-728-5964
GMT 800 Truck Team Oshawa, winter coat, 
medium never worn $125. Call: 905 428 3661
Sears Kenmore sewing machine with 
table, all accessories plus electric scis-
sors. Call: 905-668-8022
Set of winter Michelin tires on 17” rims, fits 
2019 to 2026 Terrain or Equinox, $700 like 
new, leave a message. Call: 905-576-7830
Blue Jays season tickets, Section 517 Row 3 
x2; Section 517 Row 4 x2. Call: 416-822-5252

2004 Skidoo G/T 380 electric start, grip 
heaters etc.; 2005 Yamaha Venture 
1000ccc, extras; 12 ft Avalanche enclosed 
trailer, many extras. Call: 905-242-3379
United Steel Workers of America garment 
bag. Blue in colour with logo on it, located 
in Lindsay. Call: 705-324-8598
2 Canon electric downriggers, 4 cannon 
balls, 2 bases, all in good condition $800; 
100L ice cooler $125. Call: 905-623-4807
Trailer 2008 sunroom put on it 2022 
with shed $20,000, call Keith to view.  
Call: 905-213-6438
Assorted unicorn collection ceramic, 
brass, porcelain, plates, some or all, over 
40 pieces. Call: 905-243-1966
Very rare black and cream Colourway 
prototype of an Autumn Breezes Roy-
al Doulton figurine with no numbers or 
glaze on the boom of the flat foot base. 
This is a museum piece. $30,000 firm.  
Call: 289-251-3350
Dry suit M-L $550; 22ft ladder extension 
Alum. $25 Call: 905-683-4177

WANTED
Looking for a carpool for Shift 2 from Co-
bourg to work. Call: 289-886-1679
Older Gibson or Fender guitar or amp. 
Working or not. Will pickup and pay cash. 
Call: 905-576-0060

classifieds

PLEASE PRINT YOUR AD BELOW:

  1._______________    2._______________    3._______________    4._______________    5. _______________

  6._______________    7._______________    8._______________    9._______________  10. _______________

11._______________  12._______________  13._______________  14._______________  15. _______________

16._______________  17._______________  18._______________  19._______________  20. _______________

Phone #:_________________________  Name:______________________________  Serial #:_______________
Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 

OR by fax to 905-436-9515; OR by email to local222@local222.ca

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD,  
ONE AD PER MEMBERclassifieds

MEETINGS
The General Membership 
meeting is held at 3 p.m. on 
the first Thursday of every 

month except July & August.

The General Motors Unit 
meeting is held at 3 p.m. on 
the third Thursday of every 

month except July & August.

The Retirees’ Chapter 
meeting is held at 1 p.m. on 

the first Monday of every 
month except July & August.

All meetings are held  
at the Unifor Local 222 

Union Hall 
1425 Phillip Murray Ave., 

Oshawa Unifor received approval from the Ontario Ministry of Labour
and Skills Development to open a Unifor-Durham POWER 
Employment 
members of Unifor Local 222 impacted by the elimination of the 3rd shift at General 
Motors Oshawa. Members are guided through the process of writing resumes and 
job searches through workshops and individual help sessions.

The Unifor 
to 
left 
Nathan and Coordinator Ryan.

Unifor-Durham
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Unifor received approval from the Ontario Ministry of Labour, Immigration, Training 
and Skills Development to open a Unifor-Durham POWER (Protect Ontario Workers 
Employment Response) Centre. The Coordinators and Peer Helpers assist 
members of Unifor Local 222 impacted by the elimination of the 3rd shift at General 
Motors Oshawa. Members are guided through the process of writing resumes and 
job searches through workshops and individual help sessions.

The Unifor Durham-POWER Centre team at the Local 222 Union Hall is ready 
to assist laid-off members following the official opening on June 2, 2026. From 
left are Peer Helper Matt, Coordinator Steph, Coordinator Ella, Peer Helper 
Nathan and Coordinator Ryan.

Unifor-Durham POWER Centre now open

Open Monday to Friday 8am to 4pm
1-1425 Phillip Murray Ave. Oshawa L1J 8L4

905-576-2653
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PM40032015

MCatered Lunch M Door Prizes
MClassic Car Show M Live Horse Racing

Registration Deadline Friday, Sept. 11th
Avoid disappointment! Sign up with the Union Hall 
905-723-1187 ASAP Monday to Friday 8 am to 3 pm 
Due to catering requirements no names are taken after Sept. 11th

 Where: Ajax Downs & Casino
  50 Alexander’s Crossing, Ajax
 Time: 12 noon to 4:00 pm

Wed., Sept. 23, 2026

Spouses Welcome!
Free Admission

Free Parking 
Car Show Entry Info 

Bill Homes 705-799-0737
Pat Brown 905-579-1012
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